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LETTER FROM THE PRESIDENT
Dear EURAM members, friends and
colleagues
Ten days ago, the EURAM executive
committee met in Brussels for a twoday meeting. The agenda was packed. It
was a good experience to go through
many important issues in detail. On the
agenda we had issues related to membership, the development of the SIGs,
external relations, journals, professional development, conference standards, the forthcoming EURAM 2012
conference in Rotterdam and governance issues as well as general reports
from the task forces and the various
executive committee members. We
have for example also now started
searching for scholars being willing to
serve EURAM in various leadership
positions, including as future VicePresidents. Henk Volberda and
Kathrin Möslein are approaching the
end of term of their vice presidencies
(2X3 years), and cannot be reappointed for a third mandate. If you are
interested or have any nominations
then please contact me directly. I will
also be very happy to get input from
you on issues relating to the other
points we had on the agenda.
Among the strategic issues we are facing, we also have questions about
membership development. We want to
decouple membership from conference
attendance, reduce membership fees
and increase membership benefits.
Membership is also strongly related to
SIG issues. We have been discussing

ambitions for membership numbers,
membership involvement and membership types, including that of sharing
membership with national and regional
associations of management in Europe.
This latter issue was raised as we met
with the presidents of the various
European based academies of management during our Tallinn conference last
June. As a result we are now in an intense process of developing ways of
collaborating among the national or
regional associations of management,
including that of joint meetings and
other programme activities, joint governance representations and even institutional memberships. Some of these
initiatives may have consequences for
EURAM‟s constitution, and we will prepare for a revision of the statutes.
These issues may represent major
changes and challenges for the academic landscape in Europe. I will be
very happy to get your input to these
issues. We have now various voluntary
officers working on these issues, including Julienne Brabet (membership),
Michàle Morner (external relations),
Maurizio Zollo (president-elect) and
myself.
In this address I will congratulate Alfonso Gambardella for being reelected as editor of European Management Review. He joins us in having
great ambitions for the journal, and he
now seems to be very successful in developing it. Citations are fast increasing,
and we soon expect an ISI listing. One
of the points on his present agenda is
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to embed EMR strongly within the SIGs and a European research tradition. The development of a good
journal is, however, a joint effort among all of us,
and I am hoping that we will consider EMR as one of
or the premier outlet for our research. We are now
also in a process with universities and various national ranking associations to promote EMR and
other European based journals. I will also thank
Hans Lundberg, National Representative Sweden,
for not only taking the lead in developing our new
SIG on entrepreneurship, but also for volunteering
the running the EURAM doctoral colloquium in the
coming years.
Finally, I am happy to announce that vice-president
Hans van Ees will now support Henk Volberda in
developing the SIGs. Henk has been in charge of the
SIG development for several year, and now he is
also in charge of our annual conference in Rotterdam in June 2012. The main theme of the conference is Social Innovation. The ambition is to have a
record number of submissions and participations,
and that our conference will be the main meeting
place for European Management scholars in 2012.
Thanks to Henk for all your initiatives. Hans van
Ees and Henk Volberda will in November chair a
strategy exercise with the SIG officers and the board
members. The main purpose at this broad strategy
workshop will be SIG development.
Thank you.
Warm regards,
Morten
Morten Huse
President EURAM
Professor BI Norwegian School of Management
Morten.huse@bi.no
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Dear all
As organizing team, this is the first newsletter we are writing during the organisation process of the EURAM
2012 Annual Conference.
This would be a nice opportunity to introduce the host city to you and we will also give you an update on
statistics.
We are happy to announce that, next to the standing and General Tracks, we received 86 track, DWG and
Symposia proposals with a total of 91 Tracks in our program. We are very pleased with the 18 proposals we
received from the SIG Innovation and the SIG Strategic management is yet again strong in the conference.
Our two new SIG‟s, Entrepreneurship and Organisational Behavior, also received a good amount of proposals and thanks to the hard work of all people involved we have trust in organizing a successful conference.
Please visit the website www.euram2012.nl for more information and links to the descriptions:
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Conference General Track: Social Innovation
Adaptation of Management Control Systems in turbulent times
Artistic practices and management models
Darwinism, Organizational Evolution and Survival
Social Innovation in Health Care
The Roles of Organizations in Society and in Societal Change
Theories of Practice in Commerce: A multi-disciplinary approach
Value and Conflict: Organizing a Comprehensive Approach for Sustainable Performance
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Business & Society
Business & Society General Track
Accounting, auditing and control for sustainability: interdisciplinary perspectives
Alternative Business Models for Sustainable Development
Events, Culture and Management of Institutions
Managerial Norms and Society
Organizational evolution towards the sustainable enterprise
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Corporate Governance
Corporate Governance General Track
Behavioral Perspectives on Corporate Governance: Boards of Directors, Top Management
Teams, and Worker Involvement.
Family Business Research
Governance of public and nonprofit organizations
Top Management Teams & Business Elites
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Women on Boards: Antecedents, Dynamics and Consequences of Divers Board Composition
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Entrepreneurship
Entrepreneurship General Track
Corporate Entrepreneurship
Entrepreneurship as social change
Entrepreneurial behaviour
Entrepreneurship Education
Shaping the entrepreneurship research agenda
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Gender, Race and Diversity in Organisations
Gender, Race and Diversity in Organisations General Track
Migration, Equality, and Diversity: Toward Social Change in Organizations and Societies
Women on Boards: Antecedents, Dynamics and Consequences of Diverse Board
Compposition
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Innovation
Innovation – Into the Future General Track
Open Innovation
Front End of Innovation
Supply Chain Innovation
Organizing creativity for innovation: Multidisciplinary perspectives, theories, and practices
Innovation in Chinese Firms
Innovation in Indian Firms
Service Innovation & Hybrid Value Creation
Business Model Innovation and Transformation
Business Model Innovation
Managing Innovation in Ecosystems
ICT-enabled Innovations
Frontiers of Foresight of Innovations
Managing service innovation
Innovation and Sport, Improving Products, Management and Techniques for Performance
(submitted in Sport as well)
The Times They Are Changing: Boundaries, territories, and organizations

46
47
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49

International Management
International Management General Track
Expatriate Management: Developing a Community of Scholars
Internationalizing China: Governing Spontaneity
Internationalizing small firms: new challenges and perspectives
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Knowledge and Learning
Knowledge and Learning General Track
Dynamic Capabilities:Theoretical Approaches and Practical Applications
Understanding Knowledge and Learning Management in an Information Super Rich
and Culturally Diverse World
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Organisational Behaviour
Organisational Behaviour General Track
Identity in organizations: Challenges and opportunities
Local for Local.How Companies redesign organisational Architectures and redefine Organisa
tional Behaviours for growth and Renewal
New Approaches to Leadership: Creating Social Innovations
Organisational climate, innovative behaviour and arts-based initiatives
Power of control and Organizational Behaviour
Social Innovations and Changing Work-Life Dynamics
Work motivation in the public sector: Exchanges with the Organizational Behavior field

61
62

Project Organising
Project Organising General Track
Client Capabilities

63
64
65

Public Management
Public Management General Track
Management Research in Healthcare Organizations
Rethinking business curricula from the point of ethical vigilance and moral awareness

66

Research Methods and Research Practice
Research Methods and Research Practice General Track

53
54
56

67
68
69
70
71
72
73
74
75
76
77
78
79

Sport as a Business: Internationalisation, Professionalisation, Commercialisation
Sport as a Business: Internationalisation, Professionalisation, Commercialisation General Track
Innovation and Sport, Improving Products, Management and Techniques for Performance
(submitted in Sport as well)
Managing Events Theories and Implications for Cross-disciplinary Research and Application
Event
Sport governance: challenges and innovations
Strategic Management
Strategic Management General Track
Corporate Strategy: Managing & Governing Alliances, M&As & Divestitures
Global Competition and the Challenge of Realigning Global Organization foot Print”
Management of Emerging Technologies for Economic and Social Impact
Management & Technological Innovation At A Crossroads: New Processes, Practices, And
Structures
Mergers and acquisitions: Conceptual, Methodological and Practical Innovations
Organizing ambidexterity across multiple levels of analysis: sensing and seizing opportunities
for sustained performance
Strategic Renewal: Driving Sustained Adaptation in Changing Environments
Strategies to Increase Innovation in Ports
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Symposia
Complexity, ecologies of value and meta-corporation
Epistemological and Ontological Issues in the Digital Age
Innovation
Unique positioning of multiteam system research
DWGs
An Interactive Workshop on the Potential of Neuro-physiological tools for Management
Research (SIG Research Methods & Research Practice)
Causal Cognitive Mapping: Concepts, Methods, and Tools (SIG Research Methods &
Research Practice)
Inadequacies in communication, understanding and mutual learning between public- and
private-sector organizations (SIG Public Management)
Massive Social Innovation and Change; Identify Rights vs. Property Rights; Bringing BOP
into the Formal Economy; Transforming a Nation. (SIG Business & Society)
Self-initiated Expatriation (SIG International Management)
Using Visual Methods in Management Research (SIG Research Methods & Research
Practice)

The theme of EURAM 2012 is Social Innovation and our key note speakers have great expertise in this field.
During next year‟s conference we invited the following academics to share their experience and ideas with
us:
Prof. Gerry George, Professor and Deputy Head of Innovation and Entrepreneurship at the Imperial College
in London
Prof. Arie Lewin, PhD - Professor of Sociology at the Duke University, Fuqua School of Business in Durham,
NC (USA)
Prof. Ed Zajac, Professor of Management & Organizations at Kellogg School of Management Northwestern
University in Evanston, IL (USA)
Prof. Fariborz Damanpour - Professor of Management at Rutgers University in Newark, NJ (USA)
Furthermore we would like to share a bit of history about Rotterdam with you. Rotterdam is, besides the
port of course, known for the architecture throughout the city. Rotterdam is a city without a heart; the true
city center is missing due to the Second World War bombings, and the city was re-build in and from the late
1940‟s. This is also immortalized by Zadkine‟s sculpture which has the same name: city without a heart.
The decades after the war gave architects the chance to recreate and design the new city, which gave the city
a whole new look. New and modern buildings were rising in between the buildings that survived the war.
One very nice example is the Rotterdam Museum, which is situated in one of the oldest buildings of Rotterdam- the Schielandshuis.
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The subsequent redevelopment and the impact of the war is a combination that gave Rotterdam its character
and it is well worth to discover.
Discovering a city is something all participants of a conference wish to do and we will definitely encourage
you to do so. Please visit our website www.euram2012.nl for more information and activities.
The closer we get to the conference date we will share more information about things to do while you are
here and we will keep you up-to-date with events that are being organized in Rotterdam. Maybe you can see
the arrival or departure of a Holland America Line cruise ship from the original cruise terminal that is still in
use.
Furthermore we do believe that this is a nice opportunity to thank all who sent in their Track, DWG or
Symposium proposal. We are now in the phase where we will create the program and therefore we would
like to invite you all to send in your paper from October 1st onwards.
The deadline is January 17th, 2012.
For questions, please write directly to euram2012@rsm.nl
We look forward to hearing from you and to welcoming you in Rotterdam,

Henk Volberda, Conference Chair

www.euram2012.nl
euram2012@rsm.nl
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EURAM 2012 Doctoral Colloquium
June 5th - June 6th 2012
Rotterdam School of Management, Erasmus University, Rotterdam (Netherlands)

Are you a second or higher year doctoral student?
Would you like to become part of a highly motivated community of young researchers?
Do you want to engage with doctoral students from different parts of Europe?
Do you want to become the winner of the “EURAM 2012 Doctoral Colloquium Best Paper Award”?
Are you are ready to try something different?
Then we would like to invite you to the EURAM 2012 Doctoral Colloquium!
Explore
Learn from leading management scholars! AND Learn from those, who have just finished...and survived their PhD!
Experienced management scholars will share their knowledge in doing research and being a researcher.
Learning from those scholars and asking them all the questions you‟ve always wanted to ask is a great opportunity to become part of the management research community. Furthermore, we will invite participants of
the 2010 and 2011 doctoral colloquium, who have just finished their PhD, to share their experience with
you. Don‟t miss this great opportunity to learn about the strategies that helped your peers and to get useful
insights on how to survive a PhD.
This part will be organized in two parallel tracks designed to meet the specific needs of students in different
stages of their thesis. There will be a “Management and Methods” track dedicated to those who are in
the middle of the process and a “Design and Publication” for those who think about finishing within 2012.
Experience
Learn from each other!
The largest part of the colloquium is dedicated to the discussion of your papers in small groups – each supervised by a senior researcher. The aim is not to give a “traditional” paper presentation but to briefly outline
your research and then seek for advice and feedback for the particular questions you have. We will circulate
the papers of each member of a particular discussion group in advance to make sure that each one can read
the papers of the others already on his/her way to Rotterdam.
Engage
Identify your way of joining the EURAM community of researchers!
You will also get useful hints on how to become part of the EURAM Community of researchers. We will invite you to become part of our growing online community and tell you – as prospective young academics –
more about EECC, the European Early Career Community. Moreover, we are very happy to announce that
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EURAM‟s Special Interest Groups (SIGs) will join in – not only with their scientific expertise – but also
with information on the scientific development of EURAM that may be of great value for conference newcomers.
Express
Express your talent and win one of EURAMs paper awards for doctoral students!
Our scientific committee will select the winner of the “EURAM 2012 Doctoral Colloquium Best Paper
Award” among all accepted full papers/dissertation proposals.
Procedure & Important Dates
Please upload the following documents at www.euram2012.nl by January, 10th 2012:
1. Your CV
2. A short letter of motivation,
3. A letter of recommendation by your PhD supervisor
4. EITHER an abstract (500 words) of your dissertation marked as “ABSTRACT” OR a full paper/
dissertation proposal (max. 15 pages), marked as “PAPER” or “PROPOSAL OF DOCTORAL DISSERTATION”. Please note that only full papers/dissertation proposals can be considered for the DC Best Paper
Award 2012.
A signed statement confirming, that “in the case of acceptance for the doctoral colloquium I have the funding
and will definitely participate in the doctoral colloquium”. Please note that this is a legally binding tentative
agreement.
Please refer to our Submission Guidelines for specific information regarding your submission.
You will be notified about the decision of the doctoral colloquium committee by February, 29th 2012.
If you have questions about uploading your documents, please contact Luisa Jaffé from the EIASM office.
Fees
Participation fees for the Doctoral Colloquium (DC) only: To be announced
(check web site in November 2011)
Reduced participation fees for DC & full Conference (to include Gala Dinner): To be announced
(check web site in November 2011)
Chairs
Prof. Dr. Kathrin M. Möslein, University of Erlangen-Nuremberg & CLIC – Center for Leading Innovation &
Cooperation, HHL – Leipzig Graduate School of Management
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Dr. Hagen Habicht, CLIC – Center for Leading Innovation & Cooperation, HHL – Leipzig Graduate School
of Management
Dr. Hans Lundberg, Senior Lecturer, Linnaeus School of Business and Economics, Linnaeus University, Campus Växjö, Sweden and Profesor-investigador de Planta, ITESM, EGADE Campus Estado de México, Mexico
City
Hosted by

Submission Guidelines
EURAM 2012 Doctoral Colloquium
June 5th - June 6th 2011, Rotterdam School of Management, Erasmus University, Rotterdam (Netherlands)
Please send in EITHER an abstract (500 words) of your dissertation marked as “ABSTRACT” OR a full
paper/ dissertation proposal (max. 15 pages), marked as “PAPER” or “DISSERTATION PROPOSAL”.
Please note that only full papers/dissertation proposals can be considered for the Doctoral Colloquium Best
Paper Award 2012.
Guidelines for ABSTRACT submissions (max. 500 words)
Submit an abstract for your doctoral dissertation project that is no longer than 500 words (double spaced;
excluding references). Furthermore the following elements need to be covered:
Title of your dissertation project
one topic area which must be part of the list below and 1 to 3 additional keywords
Your abstract should refer to the key question to be addressed, to a theory that you intent to base your
work on, to a methodical approach you intend to employ, as well as to key references to which you
connect your work.
Guidelines for DISSERTATION PROPOSAL / FULL PAPER submissions (max. 15 pages)
Submit a full paper/proposal of doctoral dissertation that is no longer than 10-15 pages (double spaced; excluding references, tables and figures). Even if you submit a paper dealing with a specific aspect of your doctoral disser-tation or a proposal of your doctoral dissertation, the following elements and sections need to
be covered:
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Short Abstract (max. 300 words)
1 to 3 keywords and one topic area which must be part of the list below
Introduction
Theoretical Framework
Method
Findings (If your paper is a proposal for doctoral dissertation, please present expected findings if you already have some OR leave this section out and focus on the theoretical framework)
Discussion & Conclusion
References
List of Topic Areas
Please indicate in which ONE of the following topic areas your submission can be classified.
Topic areas (please choose ONE)
Business & Society
Corporate Governance
Entrepreneurship
Gender Equality and Diversity in Management
Innovation
International Management
Knowledge and Learning
Organisational Behaviour

Project Organization
Public Management
Research Methods and Research Practice
Sport as a Business
Strategic Management
General Management (disciplines which
are not covered with this list)

If you have any questions about uploading your documents, please contact Luisa Jaffé from the EURAM office
(luisa.jaffe@eiasm.be).
******************************************************
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3rd EURAM Early Career Colloquium
“Managing Expectations”
9th-11th November, 2011
Hosted by Dublin City University, Ireland
Registration Deadline: 10th October, 2011
Following the hugely successful EURAM Early Career Colloquia held in Nuremberg and Innsbruck, the „Early
Career Community‟ are pleased to announce that the 3rd EURAM Early Career Colloquium (EECC)
will be hosted by Dublin City University Business School from the 9th-11th of November 2011.
The aim of the EECC is to offer a platform for early career academics (broadly defined e.g. assistant professors, Post-doctoral researchers, recently appointed lecturers/associate professors, advanced PhD students)
to come together to discuss key challenges, learn from experts and share career related insights. The EECC
provides a forum for networking, knowledge exchange and development of research collaborations.
Summary details of the Dublin EECC are as follows (elaborated overleaf):
Where:
Who:
Why:
When:
Theme:
How:
Deadline:
Cost:

Dublin City University, Ireland.
Early Career Scholars in all fields of management.
Share experiences, network, and reflect on key early career challenges and opportunities.
9th-11th of November, 2011
Managing Expectations
To secure a place at the Dublin EECC please send an e-mail with your CV and brief
details of current research projects to brian.harney@dcu.ie
Please note that while the final date for registration is 10th of October places are limited and will be allocated on a first-come, first-served basis.
Registration fee of €120.00 to cover Lunches, Tea and Coffee, Colloquium Dinner and
Guinness Storehouse visit.
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Meet other young European researchers. Exchange ideas and insights on research
projects and career opportunities. Shape a growing network of young European management researchers.

The 3rd EECC is delighted to welcome you to Dublin, Ireland home of U2, Guinness and the literary genius of James Joyce and Oscar Wilde. The EECC will by hosted by Dublin City University Business
School. Dublin City University is conveniently located near Dublin Airport and in proximity to Dublin City
Centre. The theme of the Dublin EECC is “Managing Expectations”. Key sessions will build on this
theme covering the domains of career expectations, publication and reviewer expectations, expectations of
the academic profession and funding body expectations.
Preliminary structure of colloquium
Wednesday 9th of November
Informal evening get-together in Dublin City Centre.
Thursday 10th of November
Welcome, Group socialisation, Managing Career Development and
Career Expectations, Managing Publication and Profession Expectations.
Social excursion and Colloquium Dinner
Friday 11th of November
Meet the survivors, Funding Body Expectations, Sharing work in progress and exploring prospective collaborations.
Participants who have secured a place at the EECC will be sent a survey in advance of the event asking
about key challenges they confront, issues they would like discussed and insights they might like to share.
The sessions will subsequently be designed to address the key issues highlighted- ensuring that the content
of sessions is member driven.
Following the tradition of previous EECC on the Thursday evening the group will go on a „cultural‟ excursion to the Guinness Storehouse where they can enjoy a pint, debrief, and marvel at the Dublin Skyline. This will be followed by the Colloquium Dinner in Dublin City Centre, near the famed Temple Bar.
Please join is in Dublin to share research experiences and to strengthen the young EURAM cross border
network.
If you require any further information or have any queries please feel free to contact Brian Harney at
brian.harney@dcu.ie
Pursue your Passion; if you are
not Passionate about your subject you will probably lose interest
Dublin City University
and may not make as much of a
Contribution to Knowledge
EURAM Early Career Community
as you could
www.euram.org ; www.facebook.com/eura.eecc ;
http://twitter.com/EURAM_EECC
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Keep(ing) up with the EECC…….
Catch up with us on

Facebook

Join our group on

LinkedIn

Follow updates on

twitter

Building a European
Community of Young
Scholars
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CALL FOR PAPERS, CONFERENCES, RESEARCH GRANTS, VACANCIES ETC
EUROPEAN MANAGEMENT REVIEW: NEW PUBLISHING AGREEMENT
European Management Review is now proudly published by Wiley-Blackwell. This
new partnership enables EMR articles to be read by an extensive international community of Management scholars, academics, and practioners, as the journal is now
available in over 3,000 major research institutions.
European Management Review’s new online home
(www.europeanmanagementreview.com) features all EMR articles back to volume 1, on a user friendly platform, where you can access full text articles, quickly
locate related content, easily export citations, and click through to full references.
You can also ensure that you never miss out on the latest EMR articles, by registering for personal email alerts, which notify you when new EMR content is published online.
Simply click on the EMR homepage.
Online access to all EMR articles is completely FREE to EURAM members. Simply log on to the members
area of the EURAM site, and click through to European Management Review’s homepage.
As part of your EURAM membership benefits, Wiley-Blackwell are pleased to offer members FREE online
access to 14 other Management journals, which you can access via the members area of the EURAM
website.
Your complimentary journals are:
Corporate Governance: An International Review

Journal of Economics and Management Strategy

Creativity and Innovation Management

Journal of Organizational Behavior

European Financial Management

Managerial and Decision Economics

Gender Work Organisations

New Technology Work and Employment

Human Resource Management

R & D Management

Human Resource Management Journal

Strategic Entrepreneurship Journal

International Journal of Selection Assessment

Strategic Management Journal
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CALENDAR OF ACTIVITIES
Workshops and Conferences
(For more information go to www.eiasm.org)

2011
October 21-22

9th Workshop on International Strategy and Cross Cultural Management
Moscow, Russia
Registration is open, for any question, please contact
setyar@eiasm.be

November 10-11

1st Workshop on Business Ethics
Brussels, Belgium
Registration is open, for any question, please contact
michelante@eiasm.be

November 16-18

RENT XXV
Bodo, Norway
Registration is open, for any question, please contact
michelante@eiasm.be

December 1-2

3rd European Reward Management Conference (RMC 2011)
Brussels, Belgium
Registration is open, for any question, please contact
michelante@eiasm.be
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CALENDAR OF ACTIVITIES
EDEN Doctoral Seminars

2011
November 28December 2

EDEN Seminar on Methods, Techniques and Theories in Entrepreneurship
and Innovation
Brussels, Belgium
Submission Deadline is over. Should you be interested, please contact payen@eiasm.be

For more details go to www.eiasm.org
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Management Innovation: A Journey into the Core of Research in Management
EURAM Mini-Conference on Management Innovation
(Strategy Special Interest Group)
Rotterdam School of Management, Erasmus University Rotterdam, The Netherlands
November 24 - 25, 2011,
Deadline for submission: August 1, 2011
Organizing committee:
Prof. Dr. Henk W. Volberda, RSM, Erasmus University
Prof. Dr. Frans. A.J. Van Den Bosch, RSM Erasmus University
Key-note speakers include:
Prof. Dr. Julian Birkinshaw, London Business School, UK
Prof. Dr. Fariborz Damanpour, Rutgers Business School, USA
Papers will be selected for publication in a Special Issue of European Management Review and a Themed Section in Organization Studies.
As innovation is considered central to firms‟ competitive advantage, innovation research has become a cornerstone of strategic management inquiry. However, the vast majority of research attention is dedicated to
understanding how firms can stimulate technological innovation. An emerging (or rather resurrecting) research trend espouses the benefits of management innovation. Management innovation refers to the introduction of management practices, processes and structures that are intended to further organizational goals
(Birkinshaw, Hamel and Mol, 2008). The emergent dialogue consists of conceptual work (e.g., Birkinshaw et
al., 2008), historical outlines of various management innovations (e.g., Mol and Birkinshaw, 2007) and empirical studies (e.g., Damanpour, Walker and Avellaneda, 2009; Vaccaro, Jansen, Van Den Bosch, and Volberda,
2010).
Background: Despite the recent surge in academic interest, management innovation remains an underresearched topic. As recent work emphasizes the importance of management innovation for firm performance, both as a complement of technological innovation (Damanpour et al., 2009) and as an independent phenomenon (Mol and Birkinshaw, 2009), reaching a better understanding of the issues surrounding management
innovation should be high on the research agenda. For example, Feigenbaum and Feigenbaum (2005: 96) argue that “the systematization of management innovations will be a critical success factor for 21st century
companies”.
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Research questions: The goal of this EURAM Mini-Conference and special issue is to stimulate academic
enquiry by providing a platform to share ideas and state-of-the art research on management innovation. To
this end, we invite paper submissions addressing, among others, the following topics:
Conceptual contributions: What is the level of analysis at which management innovation should be considered? How to conceptualize management innovation as an outcome vs. management innovation as a
process? How to describe and analyze management innovation as a process? How to define and describe the degree of newness of management innovation?
Antecedents of management innovation: Who are the actors that drive management innovation? What is the
role of top/middle/line managers in management innovation? Is the generation of management innovation a top-down or a bottom-up process? What is the role of internal and external change agents?
What are the organizational conditions that stimulate the introduction of management innovations?
How to develop conceptual frameworks focusing on the dynamics of co-evolutionary interactions at
both firm and industry level of management innovation?
Consequences of management innovation: What are the implications of management innovation for firm performance in different environmental conditions? How is management innovation related to technological innovation over time and under different conditions? For what outcomes other than financial
performance may management innovation be important?
Methodological contributions: How to measure management innovation? What are appropriate scales? How
to obtain objective measures of management innovation?
Empirical, conceptual, and practitioner-oriented papers from a plurality of theoretical perspectives, units of
analyses, contexts, and research designs are welcome, with particular encouragement for those integrating
multiple theoretical lenses and/or methodological approaches. The focus is on high quality papers that potentially move the field of management innovation forward. Papers will be selected for publication in a special
issue of European Management Review and a Themed Section in Organization Studies. Please send papers and
address all correspondence to: Kevin Heij MScBA (kheij@rsm.nl ), Department of Strategic Management &
Business Environment, RSM Erasmus University, P.O. Box 1738, 3000 DR Rotterdam, The Netherlands. The
EURAM Mini-Conference is sponsored by the Strategy Special Interest Group of EURAM and the top institute INSCOPE – Research for Innovation (www.inscope.nl).
Notification to authors: September 15, 2011
Preliminary programme:
Thursday evening (November 24): Dinner and key-note
Friday (November 25):
Key-note Julian Birkinshaw
Paper presentations
Lunch
Paper presentations
Key-note Fariborz Damanpour
More information about travelling to the RSM Erasmus University can be found on the website:
www.rsm.nl/home/about/contact
***********************************************
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International Social Entrepreneurship– New Models for Social Innovation
Proposal for conference track, EM-Normandy
November 2011
Co-chairs:
Dr. Katerina Nicolopoulou (University of Southampton, UK)
Dr. Manal El Abboubi (ICHEC Brussels Management School, Louvain School of Management, Belgium)
Social innovation has been acknowledged as the driving force behind the European Union‟s strategy 2020,
which will help turn Europe into a dynamic, sustainable and flexible economic area Social innovation is a
true interdisciplinary topic which incorporates economics, law, management and organization studies, but
also the study of demographics, entrepreneurial behaviours and corporate social responsibility. The topic of
social innovation is linked to social entrepreneurship and social enterprise in its capacity to address social
problems. According to a definition of the OECD, social innovations can be seen as dealing with the welfare of individuals and communities, both as consumers and producers‟.
The European Commission, recently, identified different social enterprise forms which can contribute to
social innovation, namely social entrerprises (CIC) and NGOs or NPOs. Social entrerprise (CIC), is the
form mostly found in the UK (mainly a business with social objectives). It combines entrepreneurial skills
with strong social purpose. Profits are re-invested in the business or in the community, offering the possibility of effective, sustainable self-help leading to wider benefits.
NGOs or NPOs (besides churches and religious organisations) are associations, co-operatives and foundations, which throughout Central and Western Europe, provide structures and mechanisms that help reintegrate disadvantaged persons into the labour market, provide work places for people with special needs
(disabled, long-term unemployed etc.); subsidise work in the open labour market and effectuate income
transfers.
In the UK, social enterprise sprang out of the voluntary sector, as a „third sector‟ proposition for the efficiency of a market- intermediary logic, in particular during the last Labour government. Moreover, the recent waves of financial crisis have turned youth towards entrepreneurship as a solution to the creation of
meaningful employment (NESTA in the UK showcases various related initiatives). Finally, corporate community involvement, coming often within the CSR agenda of a company (private company or joint stock
company, mostly in Northern Europe, UK and the US), focuses on the „strategic fit‟ (Nicolopoulou, and
Karatas-Ozkan, 2009), -which as a model serves the „win-win‟ scenario between attaining the strategic goals
of the company employing the Corporate Community Involvement (CCI) activity, and the social enterprise
benefiting from the skill and resources transfer; Finally, in other continents, such as in India, or Latin America the long history of civil society, community businesses and cooperatives, has influenced the grass-root
approach to the social enterprises; taking this last strand forward, an additional angle that the track would
like to develop is the link between EU and BRIC countries (Brazil, Russia, India, China) as key examples of
emergent economies, in terms of their social innovation agendas, social enterprise, CSR and CCI.
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The track will aim to cover the following questions:
What are the exact characteristics of social innovation and how do they differ between different countries?
How can social enterprises in different countries and continents contribute to features of social innovation?
What are the links between triple (or multiple) bottom line, social enterprises and social innovation?
What are the emerging models of social enterprise and how do they reflect the political economies of
the countries and regions from within then spring? how does globalization affect them?
What is the role of policy making in assisting social innovation via the model of social enterprise in different countries and regions?
What are „best practices‟ in areas such as organizational forms, leadership, strategies, governance and
management styles in social enterprises which enable the contribution to social innovation in different
countries and regions?
The track will be designed around scholar interactive sessions for which we aim at bringing together scholars from various fields of the social sciences (management, sociology, economics, social psychology, political
science) and sharing a common interest for entrepreneurship and innovation. The track seeks to organize
an additional practitioners‟ round table discussion which will integrate a European perspective with the
participation of Guest speakers from the European Commission and other European institutions focusing
on the above topics, such as CSR Europe (TBC). A report will be published summarizing the main findings
from the key themes discussed in the track.
Additional publication plans include the proposal for a special issue (Journal TBD)
If you are interested in sending a paper to this track, please email both track co-chairs, by the defined deadline.
**********************************************************
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Call for Special Issue Proposals
We would like to encourage proposals for a special issue in the International Journal of Management Reviews.
The special issue will be published in Mar 2014 and we anticipate that the call for papers will identify a specific topic or discipline, and a range of themes that might be addressed within that area. Recent examples of
such special issues include „the frontiers of strategic management research‟ edited by Kamel Mellahi and
Harry Sminia (11:1) and „corporate social responsibility‟ edited by Adam Lindgreen and Valérie Swaen
(12:1). An effective special issue will include contributions that review the state of research and theory
within a specific domain and set the agenda for future research. All proposals will be reviewed by members
of the editorial board and judged according to quality of the likely contributions as well as their ability to
enhance IJMR’s reputation. Ideally, all proposals will focus on key topics related to management and organization studies and will include authors who are able to make a real contribution to the field of study (see,
for example, the special issues above). The deadline for proposals is 15st September 2011 and a decision
will be made by 30th September 2011. Proposal should be emailed to ijmr@bam.ac.uk and be no more
than two single spaced A4 Pages.
*****************************************************

Management & Social Networks: Dynamics and Impacts
4th Conference on Management & Social Networks
Chaired by Prof. Martin KILDUFF (University of Cambridge)
University of Geneva, Switzerland – 16-17 February 2012
www.networkconference.unige.ch
Geneva will host the 4th Management & Social Networks conference, following those of Lyon in 2005
(opening by Emmanuel Lazega), of Clermont-Ferrand in 2007 (opening by Ronald Burt) and of Annecy in
2009 (opening by Giuseppe Soda). The 2012 conference will be chaired by Martin Kilduff. This event is a
regular meeting allowing for the presentation of the latest research in this area, either in French or in English.
A workshop related to a forthcoming special issue of Organization Studies will take place on the first day of
the conference. On the Saturday following the conference we also organize an optional ski trip to
Chamonix. All useful information is to be found on the conference website at:
www.networkconference.unige.ch
We are looking forward to seing you in Geneva!
The organizing committee
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Institutional Investors and Corporate Responses: Actors, Power and Responses
How Do Institutional Investors Use Their Power to Promote the Sustainability Agenda?
How Do Corporations Respond?
Deadline for submission: 31st October 2011 (extended abstract 600)
In many economies, institutional investors such as pension funds hold the largest share of stocks, and as
such are the dominant shareholder class. They are increasingly using their power to bring about a change
of corporate behaviors. Institutional investors are also seeking additional information from public companies concerning their environmental, social and governance (ESG) practices in order to make their investment decisions. Their agenda includes numerous issues such Environment, Social and Governance.
Beneficiaries of these shares, namely the general public, may prefer that these funds be invested in a socially
responsible way. Emerging from humble beginnings as specialist funds, social responsibility investors (SRI)
now claim that they are steadily increasing their percentage of total assets under management in Europe,
North America and the Asia-Pacific. Moreover, SRI investors argue that their approach is influencing the
investment behavior of the majority of pension funds.
Investors are increasingly employing their shareholder power through various methods of utilizing ESG criteria such as:
Excluding companies from an investment universe using negative screening criteria (e.g. alcohol, gambling, weapons, etc.).
Including companies in an investment universe using positive performance on ESG criteria.
Ranking and selecting “Best-in-class” companies for their investment portfolios.
Integrating fully ESG criteria with financial criteria in the investment decision process.
This special volume will explore both descriptive and theoretical issues involving growing investor power
and how corporations are responding. Among the questions this special volume may consider are:
Institutional investors
How much power do investors really have?
Where does their power originate from?
How have pension funds that include ESG criteria used their power to bring about more socially responsible behavior from public companies?
How do investors communicate with company boards?
Investors can be divided into several categories by their approach. Which categories are growing fastest and why?
Which investors have real power with corporations and why?
How effective are investors‟ various approaches? Under which conditions do these various approaches
succeed?
How do SRI rating agencies influence pension funds and investor decisions?
How are company ESG reports used by rating agencies, pension funds and investors?
What types of ESG risks are communicated by companies?
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Does communication of ESG risks alter investor behavior?
Corporate responses to institutional investors
Do corporate responses to institutional investors vary depending on:
type of screening approach?
industry conditions?
corporate strategies being pursued?
Which corporate responses are most effective in satisfying investor concerns?
How can SRI investors encourage corporations to take concrete, measurable actions (positive response) and discourage them from taking cosmetic actions intended to enhance their reputation
(negative response)?
What is the place of reporting in these responses?
All theoretical approaches to investigating the corporate response to institutional investors‟ increasing
power are welcome.
This book will form a volume in the book series titled: Critical Studies on Corporate Responsibility, Governance and Sustainability, published by Emerald.
Information on the book series can be found on the Emerald website:
www.emeraldinsight.com/products/books/series.htm?id=2043-9059
Editorial Policy
All the volumes in the series are under the scrutiny of peer and expert reviews before accepted for publication, and in accordance with high academic standard and quality. The series is edited under the advice of
an Editorial Advisory Board that is composed of highly experienced senior level experts in the related subject areas in different countries. For this volume all contributions will be subject to peer review firstly by
the Editors of this Volume and secondly by the Editorial Advisory Board.
Timeline
The Volume will be published on late 2012. Contributors will be notified of tentative acceptance after review by the end of November 2011. Full chapters will be required by the end of June 2012.
Dr Suzanne Young (La Trobe University, Australia)
Email: s.h.young@latrobe.edu.au
Professor Stephen Gates (Audencia Nantes School of Management, France)
Email: sgates@audencia.com
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Organization Studies
Special Issue:
„The transformative and innovative power of network dynamics‟
Guest Editors:
Stewart Clegg (University of Technology, Sydney)
Emmanuel Josserand (University of Geneva)
Ajay Mehra (University of Kentucky)
Tyrone Pitsis (University of Technology, Sydney)
Deadline for paper submissions: September 2013
Once a fringe concern for organization scholars, largely of interest to community and social movement
scholars, the study of social networks has taken centre-stage across a range of disciplines, from physics
(e.g., Newman, Barabasi, & Watts, 2006) to economics (e.g., Jackson, 2008). This explosion in popularity is
perhaps nowhere more visible than in the field of management where network research has already generated a “large research tradition” (Brass, Galaskiewicz, Greve, & Tsai, 2004: 809).
Research interested in the dynamically complex nature of networks is attracting increasing attention – As
seen with the special issue of Organization Science in 2008. The dynamism of social networks constitutes
“the new social morphology of our societies ... power of flows takes precedence over the flows of
power” (Castells, 1996:500). Informed by Castells, we can say that we live in a a network society, but also
that it is a network society of increasingly networked organizations. With advances in technologies, networks are constantly changing and co-evolving, presenting agential properties that make them significant
social actants.
Networks are powerful carriers of new social norms, values and practices that contribute to innovative institutionalization. In this sense, networks can be tools to influence context, corresponding to the practices
of network entrepreneurs. By creating and generating new flows through networks they create and maintain a contextual situation favourable to their objectives. But even in such flows, networks are still often
considered as inert and invariant diffusion channels (Owen-Smith & Powell, 2008). While networks are inherently dynamic, their connections are not always positive – they can become a liability, due to shifts in
the environment; conversely, they can show unexpected relevance, leading to innovation and transformations, be it organizational, inter-organizational or social, as events shape their relevance and acuity. Transformation initially encouraged by an actor or actors through networks can become a threat, creating resistance and counter-resistance.
Networks, therefore, are not as manageable or as predictable as some organization theorists might suggest,
and research on the management of network dynamics is underdeveloped. There is valid reason for this
lack of knowledge: network transformation is a complex phenomenon and its measurement and analysis –
let alone the challenges of collecting longitudinal network data – pose many problems, both technical and
conceptual (for a review, see Doreian & Stokman, 2005). New insight can therefore be gained by considering networks as agential actors, and not only as structures (Keck and Sikkink, 1998, Kahler, 2009). Organi25

zations often fail in network transformations because they tend to stick to the illusion that networks are
instrumental webs that provide reliable and stable access to resources and manageable and predictable innovations. They thus neglect the power of networks and their transformative force as social actants. From
political resistance in totalitarian states to communities of consumers, networks have always been core in
shifting the flows of power.
The purpose of this special issue is to understand the organizational and societal implications of social networks in action. Our goal is to publish thoughtful and provocative papers that advance our ability to conceptualize, measure, manage and advise network emergence and evolution within and across organizational
boundaries, as well as to assess the impact of such networks on society. Although our aim is to be broadly
inclusive, we are especially interested in papers that advance understanding of the management of network
dynamics and resulting power relations within and between organizations. We invite contributions from
organizational scholars, irrespective of their theoretical or methodological orientation, that cover questions
such as the following:
How do actors (be they individuals, groups, or organizations) envision and manage the evolving agential
properties of social networks to achieve desired ends?
What are the potential risks and rewards when managing network dynamics? Can network dynamics be
managed at all?
How do actors react to attempts to appropriate or alter their networks? What forms does resistance
take and what are its consequences and dynamics?
What are the ethics in practice of network management?
What are the consequences of network changes at one level of analysis for outcomes at other levels of
analysis? For example, what are the interaction effects of network boundaries?
How does a formal interorganizational network influence the emergence and evolution of informal networks, and how do the two co-evolve over time?
How do new forms of networks shift the flows of power in organizations and society? How can we better understand shifts of power and development of resistance from a network perspective?
How do practices within networks, and evolving network practices contribute to organizational innovation
and more broadly to the introduction of innovative practices in society? This list of questions is clearly suggestive rather than exhaustive. Again, we welcome submissions irrespective of their disciplinary or methodological orientation as long as they are consistent with our broad goal of advancing our understanding of
the management of network dynamics and its impact on society.
Submissions: Please submit papers as email attachments (MicrosoftWord files only) to the Editorial Office osofficer@gmail.com, indicating in the e-mail the title of the Special Issue. Please prepare manuscripts
according to the guidelines shown at www.egosnet.org. All papers will be blind reviewed following OS‟s
normal review process and criteria. Any papers accepted for publication but not included in the Special Issue will be published later, in a regular issue.
For further information please contact one of the Guest Editors for this Special Issue:
Stewart Clegg (Email: Stewart.Clegg@uts.edu.au, Phone: +61 2 9514 3934, Fax: +61 2 9514 3312
Mailing address: UTS, PO Box 123, Broadway NSW 2007, Australia)
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Management revue
Special Issue
Theory and Practice of Flexible Work: Organizational and Individual Perspectives
Guest Editors:
Jan Dettmers, Universität Hamburg, Hamburg, Germany,
Stephan Kaiser, Universität der Bundeswehr München, Munich, Germany,
Simon Fietze, Helmut-Schmidt-Universität, Hamburg, Germany.
Deadline for submission: 31st December 2011 (full papers)
Over the last decades, scholars have paid consistent attention to the concepts of flexible work. This reflects the growing relevance of flexible work patterns in practice. The general assumption is that flexible
work arrangements enable an organization to adapt its workforce to changes in the working environment.
The debate about flexible work is still mainly based on Atkinson‟s (1984) groundbreaking “flexible firm”
model. In practice, we increasingly observe flexible time arrangements and non-standard working conditions (e.g. “temps” or contract workers).
We still have to ask the question, however, whether flexibility is „good‟ or „bad‟ (e.g. Prieto 1993: 615).
Statements that follow the assumption that “rigidity is dysfunctional; flexibility, functional” (Pollert 1991: 9)”
fall short. This is true on the individual employee level as well as on the organizational level.
To understand the effects of flexibility on employees and organizations we have to go beyond a narrow
definition of the term flexibility, which describes a variety of very different structural, organizational and
employment-related arrangements that organizations use to allow the organization itself and/or its employees to adapt their actions to changing environments. From a systemic perspective (Sennet, 1998), flexibility
for one side (e.g. the organization) may often lead to constraints for the other side (e.g. the employee).
Flexibility for an organization does not automatically imply flexibility in terms of decision latitude for employees. To cope with this paradox, scholars (e.g. Reilly, 1998) have differentiated between capacityoriented flexibility and employee-oriented flexibility to better capture the potential positive or negative effects of flexibility on employees and organizations. Other works (e.g. Höge, 2011) describe flexible work
arrangements in terms of flexibility demands and flexibility opportunities. Though theoretically straightforward, in practice these differentiation approaches are often difficult to apply. Much more work has to be
done in this area.
The objective of this special issue is to enhance our knowledge about flexible work from the individual and
organizational perspectives. We thus want to draw together scholars who are working at the forefront of
this research domain. We invite empirical, conceptual, and theoretical submissions that make a clear contribution to the area of research outlined. Our aim is to incorporate different levels of analysis, ranging from
individual to organizational issues, as well as different perspectives, including the areas of management, psychology, sociology, etc. Prospective papers may address, but are not restricted to, the following questions:
What do we mean by flexibility and flexible workforce today? Do we still follow Atkinson‟s work on
flexibility dimensions? Can we still differentiate between standard and non-standard work?
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Is the organizational need for flexibility real or rhetoric? How do organizations and individuals deal with
paradoxes of flexible work?
What are the economic effects of flexibility on an organizational and an individual level? How is the
potential need for flexibility linked to customer requirements?
What are the consequences of flexible work arrangements on an individual level? How do flexible
work arrangements impact employees‟ health, work-life balance, motivation, commitment or organizational
attitudes?
How are flexibility and flexible work related to work-life balance and integration? What role do new
information and communication technologies play in flexible work arrangements?
What are the consequences of flexible work for organizational knowledge and learning? Can we still
observe organizational boundaries in flexible work arrangements?
Potential authors
Authors are encouraged to submit research manuscripts that make significant contributions to the literature on flexible work. We welcome both theoretical and empirical submissions and we encourage both
conventional and critical perspectives as well as interdisciplinary work.
Deadline
All submissions will be subject to a double-blind review process. Papers invited for a “revise and resubmit”
are due on 31 May 2012. It is anticipated that the special edition will appear in 2012. Please submit your
papers via email to the editors, using “management revue” as a subject.
Submission guidelines
Please follow the guidelines on the website: www.management-revue.org/authors_guidelines.php
We look forward to receiving your contribution!
Jan Dettmers (jan.dettmers@uni-hamburg.de)
Stephan Kaiser (stephan.kaiser@unibw.de)
Simon Fietze (fietze@hsu-hh.de)
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Long Range Planning - Special Issue
Entry Timing Strategies: A Call for Integrative Studies
Special Issue Editors:
Andrea Fosfuri (Universidad Carlos III, Madrid, Spain)
Gianvito Lanzolla (Cass Business School, London, UK)
Fernando Suarez (Boston University, Boston, USA)
Deadline for submission: 15 December 2011
The study of entry timing strategies, and the related stream that focuses on first mover advantages, constitutes an established literature in strategic management research.
This literature typically considers the performance implications of entry rank order, time elapsed from first
entry, or time elapsed among entry cohorts (e.g. Bohlmann, Golder and Mitra, 2002; Agarwal, Sarkar and
Echambadi, 2002; Lieberman and Montgomery 1988), and analyzes the conditions under which firms are
more likely to gain competitive advantages when they enter as market pioneers vis-à-vis followers (e.g. Lieberman and Montgomery, 1998; Gans and Stern, 2003; Klepper, 2002).
Scholars have used several theoretical approaches to tackle these issues. An important group of research
studies, fuelled largely by researchers in the resource-based view of the firm and in industrial economics,
has investigated the effect of firms‟ resources and capabilities on competitive advantages based on order of
entry into markets. Basic “isolating mechanisms” – mechanisms through which market entry timing based
advantages can be protected from imitative competition – have been identified and classified (Rumelt, 1987;
Day and Freeman 1990; Golder and Tellis 1993; Kerin, Varadarajan and Peterson 1992; Lieberman and
Montgomery 1988).
Technology strategy scholars have linked market entry timing to the technological characteristics of the
product being introduced to the market (e.g. .g. Christensen, 1997; Tushman & Anderson, 1986; Henderson & Clack, 1990) and the stage in the technology-driven industry life cycle (e.g. Abernathy and Utterback,
1978; Henderson and Clark, 1990; Teece, 1986; Tegarden, Hatfield and Echols, 1999; Suarez and Lanzolla,
2007).
Scholars with roots in economics and sociology have associated firm entry timing strategy to the characteristics of the institutions and of the institutional context that surrounds firms at the time of entry (Geroski,
1995; Carroll, Bigelow, Seidel and Tsai, 1996). These scholars have linked market entry strategies to the
degree of market efficiency/transparency (Gans and Stern, 2010), the regime of intellectual property rights
(Teece, 1986), the development of technology markets (Arora, Fosfuri and Gambardella, 2001), as well as
institutional pressures and bandwagon effects (Haveman, 1993; Abrahamson and Rosenkopf, 1993).
These different literature streams have contributed interesting insights on effective market entry timing
strategies. Yet, we still miss a complete and coherent theory of entry timing which can provide clear guidelines on what entry timing strategies maximize the likelihood of success in a given situation. Lieberman and
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Montgomery (1998) argue that the inability to provide consistent guidelines on market entry timing strategies has to do not only with shortcomings in researchers‟ empirical methods – which are often acknowledged in the existing literature (see, for example, WanderWerf and Mahon, 1997) – but also with serious
limitations in the existing theory (see also Suarez and Lanzolla, 2007: 378)
We believe that advancing our understanding of market entry timing strategies requires integrating the different disciplinary perspectives that have been advanced to date into a coherent theoretical body that can
be empirically tested. For this special issue, we invite papers that build on more than one research stream
to produce a fresh, more integrated theory. We welcome both pure theory manuscripts and empirical
manuscripts with a significant theoretical contribution. We expect submissions to represent a wide variety
of industries, technologies, and institutional contexts.
Examples of questions that we would like to see addressed include:
Are the isolating mechanisms equally effective in different institutional contexts?
Is there a relationship between technology life cycle, institutional context and market entry timing performance?
Are there resources and capabilities more valuable in different institutional and technological contexts?
How do different institutional contexts affect markets for technology and firms' entry timing decisions?
Please submit to www.elsevier.com/locate/lrp and select the appropriate check box for this special issue.
Authors of promising papers will be invited to a developmental workshop to be held in Madrid (Spain) in
March 2012. Accommodations and meals will be provided by the organizers.
***************************************
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Qualitative Research in Organizations and Management
Special Issue:
Silencing the Chaos - Untold Stories of the Field and Beyond
Guest editors: Paul Donnelly (Dublin Institute of Technology)
Yiannis Gabriel (University of Bath)
Banu Özkazanç-Pan (University of Massachusetts, Boston)
Deadline for submission: 31st December 2011
All too often the organizational stories we tell and read as researchers are rather neatly ordered renderings of what we encounter in the field and make sense of through our favored theoretical lenses. In practice, we know that telling our research stories is not without its fair share of mess; indeed, we suggest that
few are those amongst us who do not have to engage with mess. While we may allude to some of the
mess in our writing, much of it is left out, hidden from view. Why? It is as if the messiness of our craft is
like the elephant in the room; we know it exists, but we don‟t wish to acknowledge it in our writing.
Our intent with this call is to capture the assembling, disassembling and reassembling of tales of the field,
but all with the serious end of rendering visible the largely invisible. Much work goes into ordering the
mess of the field and beyond, but, in our published literature, where are the stories of this messy work?
How do these stories come to be told the way they are? How do we go from mess to order? How do we
make sense of the messiness in the telling? Where are the tales of the trials and tribulations of how all of
this assembling happens?
We are aware that many have reflected on their experiences in the field and throughout the process of any
given research project. Their stories have, until now, gone largely untold beyond the confines of a few colleagues or war stories told to researchers in the making. Rather than leave invisible these untold stories,
we wish to give them life and celebrate them as necessary to the order that emerges.
Scope:
With both the above as context, we invite high quality contributions from PhD students all the way to the
most seasoned of researchers that reflect one or more of the following or similar issues, which are by no
means exhaustive:
How do we respond when we confront messy stories, messy situations and messy findings?
How do we craft our stories in practice?
How are research programs constructed in practice to engage with messiness and disorder? How are
they maintained, challenged, stabilized?
How is access to the field negotiated in practice? What happens when access isn‟t possible? What happens when access initially granted is subsequently renegotiated or denied?
How do/can we account for our „failures‟ in the field? How do/can we deal with our failures? Is it a
matter of dealing with shifting assemblies? How do/can we (re)construct our research processes?
How are the challenges and limitations of research
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What new methods emerge? What tweaking or novel uses of existing methods happens and why?
What other problems arise in the course of doing research and how are they addressed?
How does language help/hinder us in constructing our stories? How do we overcome the limitations of
language, particularly where we are interested in process organization stories?
How do we account for our field stories? For the stories we tell? How do we decide which stories to
tell? Which to leave untold? And why?
How do we manage the politics of research? How do power and/or gender relations affect the stories
we tell and those that are silenced?
What do/can we learn from our tales of the field?
Anticipated publication of May 2013.
Please follow the Author Guidelines at the journal‟s website:
www.emeraldinsight.com/products/journals/author_guidelines.htm?id=qrom.
In line with QROM convention, selected manuscripts will be double blind reviewed. Any papers which may
be accepted, but not included in the Special Issue, will be published in an ordinary issue at a later point in
time.
Further enquiries about the Special Issue can be directed to:
Paul Donnelly (paul.donnelly@dit.ie)
Yiannis Gabriel (y.gabriel@bath.ac.uk)
Banu Özkazanç-Pan (Banu.Ozkazanc-Pan@umb.edu).
***********************************
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The CSR Research Seminar
Shaping the Future of CSR research
15-16 February 2012, Vlerick Leuven Gent Management School (Belgium)
Deadline: November 30th, 2011
You are a researcher or a PhD/DBA candidate?
You are doing research on business & society issues, corporate social responsibility, or a related topic?
You want to thoroughly discuss one of your papers or your PhD project with leading scholars?
You want to enhance your ability to write scholarly publications?
You want to meet other researchers and join the CSR management community?
Then we would like to invite you to participate to the CSR Research seminar.
The CSR research seminar is a great opportunity for doctoral students and young researchers to present and discuss their research project. It will offer a great exposure to leading academics and practitioners
who provide feedback on their work and share advice about writing, designing and publishing. The event
will include paper/research project presentation and a publishing workshop.
Selected participants will be asked to submit a long abstract or a PhD research project prior to the CSR
research seminar. The papers will be circulated among the participants to contribute to an enriching discussion.
Research Themes
The general theme of the research seminar is Corporate Social Responsibility. We aim at bringing together
scholars from various disciplines and fields, including but not limited to management, law, sociology, philosophy, economics, political science, and social psychology, but sharing a common interest for CSR and
business & society issues, in order to explore the diverse dimensions of these questions.
A special attention will also be given to research project that involve strong linkages with industry participants. It may include methods such as ethnography, observation-participation, or other methodologies that
require intense relationship with companies although all PhD topics and approaches are welcome.
The seminar will be a two-day workshop:
Day 1: Paper/project presentation and discussion
Day 2: Writing workshops (advanced and/or beginner)
Academic Faculty
Moderated feedback will be given by selected peers and internationally well-reputed guest faculty:
Assaâd El Akremi, Université de Toulouse, France
Céline Louche, Vlerick Leuven Gent Management School
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David Bevan, EABIS & Grenoble Ecole de Management
Franck De Bakker, VU Amsterdam, The Netherlands
François Maon, IESEG Business School
Jan Lepoutre, Vlerick Leuven Gent Management School
Jean-Pascal Gond, HEC Montréal, Canada
Manal EL ABBOUBI, La Rochelle Business School
Mustafa Ozbilgin, Brunel Business School, UK (to be confirmed)
Nigel Roome, Vlerick Leuven Gent Management School
Philippe De Woot, Université catholique de Louvain
Valérie Swaen, Université catholique de Louvain
Submission Process and Deadline
Students and young faculty are invited to submit:
A long abstract (approximately 4 pages) or your Ph.D. research project proposal (approximately 4
pages) and,
3 to 5 topics you would like to address during the seminar. It can be related to method, theory, academic careers or other aspects you would like to discuss during the seminar. Each topic should be
accompanied with a short explanation of why you raise this issue with a specification of the elements/aspects you would like to discuss (2 or 3 lines). We will take these interests into account
when designing the seminar; although we cannot guaranty that all the topics will be addressed.
Please send your abstract or PhD research project no later than November 30th 2011 via email to
valerie.swaen@uclouvain.be Notification about acceptance will be sent out by December 23th.
Location and Contacts
Participation is free of charge, but participants are expected to cover their own travel and accommodation
expenses. The CSR Research Day will take place at Vlerick Leuven Gent Management School, in Gent, Belgium (www.vlerick.com). In case of questions and difficulties please contact: valerie.swaen@uclouvain.be
Organised by the Vlerick Leuven Gent Management School, Louvain CSR Network of the Louvain School
of Management and sponsored by EABIS the Academy of Business in Society and La Foundation Bernheim
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PMI Research and Education Conference 2012
The call for submissions for the PMI Research and Education Conference, 15-18 July 2012 in Limerick,
Ireland, is now open.
The conference is a premier international project management research and education event. It brings together the audience of scholars, senior practitioners and students of project management and allied disciplines. The event provides an opportunity for attendees to present and discuss new project management
research findings and teaching methods. If you are interested in presenting at this conference, please submit your proposal before 1 December 2011.
Visit the PMI.org Research and Education Conference 2012 page to download your copy of the proposal
submission guidelines.
The conference registration will open in early 2012.
For further information or questions please contact:
Jake Williams, PMI Research Coordinator
T: +1-610-356-4600, ext. 5020
Email: jake.williams@pmi.org
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EXECUTIVE COMMITTEE MEMBERS
President Morten Huse, BI Norwegian School of Management, Norway
President Elect Maurizio Zollo, Bocconi University
Vice Presidents Julienne Brabet, Université Paris Est
Luca Gnan, University of Tor Vergata, Italy
Kathrin Moeslein, Erlangen-Nuernberg University, Germany
Hans van Ees, University of Groningen
Henk Volberda, Erasmus University Rotterdam, Netherlands
Officer Michèle Morner, Reinhard Mohn Institute, Witten/Herdecke University
EMR Editors Alfonso Gambardalla & Maurizio Zollo, Bocconi University

NATIONAL REPRESENTATIVES
Australia
Suzanne Young, La Trobe University
Austria
Regine Bendl, Vienna University of Economics
Belgium
Aimé Heene
Ghent University
Brazil
Maria-Ester FREITAS, Business School of Sao Paolo
Canada
Ron Ferguson
Concordia University
Denmark
Anne-Marie Søderberg, Copenhagen Business School
Finland
Vesa Suutari, University of
Vaasa
France
Armand Hatchuel
Ecole des Mines de Paris
Germany
Anne-Katrien Neyer,
University of ErlangenNuernberg
Ireland
Alessandro Laureani, Google

Italy
Netherlands
Norway
Poland
Portugal
Spain
Sweden
Switzerland
UK
USA
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Anna Comacchio, University
Ca'Foscari
Ad van Iterson, Maastricht
University
Fred Stronen
Oslo University College
Woiciech Czakon
University of Katowice
Luisa Helena Ferreira Pinto,
University of Porto
Alejandro Escriba-Esteve, University of Valencia
Hans Lundberg, Växjö University
Georg von Krogh
ETH Zurich
Catherine Cassell, Manchester
Business School
Fariborz Damanpour, Rutgers
Business School

ANNUAL CONFERENCE CHAIRS
2010 – Rome
Luca Gnan
2011 – Tallinn
Ruth Alas
2012 - Rotterdam
Henk Volbeberda

PAST PRESIDENT
2001 – 2006
2006 - 2010

Joan Ricart, IESE, Spain
Peter McKiernan, University of St Andrews, UK

Newsletter Editor
To be announced

EURAM c/o EIASM
31 place de Brouckère, B-1000 Bruxelles
Luisa Jaffé – Administrative Coordinator,
luisa.jaffe@eiasm.be
www.euram-online.org

Newsletter Editorial Assistant
Swapnesh Masrani, swapnesh.masrani@stir.ac.uk
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