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LETTER FROM THE PRESIDENT
Dear Colleagues,
Scotland has awoken from four weeks
of heavy snow and is in the process of
celebrating its national poet in many
Burns Night events. These include several enduring speeches but you would
have to guess how much haggis and
whisky is consumed to help the poor
audiences survive. Well, on with
EURAM...
1) As EURAM is getting ready for celebrations for its 10^th anniversary in
Rome, a few records have been broken already during the first month of
2010:







1212 full paper submissions
69 submissions for the Doctoral
Colloquium (63 last year).
29 submission for the special issue
of EMR /Re-thinking the firm in a
post crisis world.
A membership of 859 for the year
ahead, (the previous highest figure
was 837 members following the
conference in Paris in 2007).

Our gracious thanks go to Luisa Jaffe
(EURAM), Sara Poggesi, Danila
Scarozza, Alessandro Hinna and
Chairman Luca Gnan from Tor Vergata University for their incredible
commitment. They worked around the
clock to check the massive amount of
papers for compliance and to send

them out for double blind review.
THANK YOU FOLKS!
2) Poland has now reached a
membership of 10 scholars and
qualifies to elect a National Representative 2010–2013 for the
EURAM Board. Elections are taking place currently and the results
will be announced in the March
EURAM Newsletter. This is excellent news as EURAM might hold
its annual conference in Warsaw
in 2013.
3) The third and final module of
EURAM's joint programme with
EFMD for Directors of Research
will be held February 11-12 in
Brussels. The key speakers are
Kathrin Moeslein (EURAM Vice
President) and Angelika Bullinger
from the University of ErlangenNurnberg and Ken Starkey from
the University of Nottingham.
One exciting prospect emerging
from this programme is the inauguration of an Association of
European Research Directors run
jointly by EURAM/EFMD. Such a
body could grow to be quite influential in EU funding and policywatch this space.

Peter McKiernan
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LETTER FROM THE PRESIDENT
January. Designed and hosted by
Kathrin Moslein, Angelika Bullinger,
Karl Rabes and Anne-Kathrin Neyer,
it focuses on 'Open Research: Innovation and Cooperation'. A select group
of 12 researchers from 9 different
European Universities will participate
in an intense programme. Building research capacity in Europe is a key goal
for EURAM. Hence, sowing the seeds
at the doctoral conference and at
this Early Career event are crucial
stages in achieving that objective.
It may take many years but here is
where it starts. Thanks go to all our
colleagues in Germany who helped
bring this about.
Read interviews with Robin Wensley
and Bruno Cassiman in this edition.
Both are plenary speakers at the forthcoming conference.
May I wish you well as the new semester gets underway.
Sincerely,
Peter
Professor Peter McKiernan
School of Management
University of St Andrews
Scotland, UK
**********************************
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NEWS FROM EURAM MEMBERS

New project launched. Bettina
von Stamm and Anna Trifilova
are delighted to be announcing the
fruits of an exciting project, drawing on the crowd-sourcing spirit of
our time: The Future of Innovation.
The project brings together around
400 leading thinkers on innovation
from nearly 60 countries who
share their hopes, dreams, dears
and aspirations of what Innovation’s future holds. All contributions, which were restricted to 500
words, can be found on the website www.thefutureofinnovation.org; several members of the EURAM community can already be found there
– and perhaps even more in the
future (should you decide to share
your views online which is still possible).
Over 200 of the contributions have
been knitted together by Bettina
and Anna into a book (same title of
course) to create a rich, colourful
picture and taking its reader on a
journey into the future of innovation (Gower, November 2009).
You can download some extracts
as well as order The Future of Innovation from:
www.gowerpublishing.com/isbn/97805660
92138

*********************************

New scenarios published. Be- www.sbs.oxford.edu/financialyond the financial crisis: two sce- scenarios
narios for growth and health
*********************************
A new set of Oxford scenarios
aims to look beyond the current
financial crisis to a deeper reflection on uncertainty and systemic
risk. Using the current financial
crisis as a starting point, the scenarios question the underlying assumptions that have allowed the
current situation to unfold. By developing two possible stories –
Growth and Health – of how the
world can move past the credit
crunch and forward into the future, these scenarios aim to spur
new ways of thinking and approaches to decision-making in
the present.
The project is led by Angela Wilkinson, Director of Scenario
Planning and Futures Research,
and colleagues at the Institute for
Science, Innovation and Society at
Oxford’s Saïd Business School.
According to Angela, "We do not
claim that these are the only possible scenarios or that they predict
the future. We simply offer them
as platforms for discussion — as
unfinished business in a still unfolding conversation about a
messy and evolving situation that
will shape the future, for better or
for worse."
To download the scenarios, visit
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NEW EURAM MEMBERS

EURAM is pleased to welcome the following new members who joined the Academy in January 2010:
PROF. DR.

BATTISTELLI ADALGISA

UNIVERSITY OF VERONA

MS.

ELISE BAUSSERON

LANCASTER UNIVERSITY

DR.

CELINE BOS

ECOLE DES DIRIGEANTS ET CRÉATEURS D'ENTREPRISE

MS.

JENNIFER FARRELL

DUBLIN CITY UNIVERSITY

PROF. DR.

KATRIN HANSEN

FH GELSENKIRCHEN

DR.

IOANNIS IOANNOU

LONDON BUSINESS SCHOOL

PROF.

VALERY KATKALO

SAINT-PETERSBURG STATE UNIVERSITY

DR.

CHRISTOPHER KUMMER

INSTITUTE OF MERGERS, ACQUISITIONS AND ALLIANCES

DR.

ALESSANDRO LAUREANI

UNIVERSITY OF STRATHCLYDE

MR.

PHILIPP MEYER

THE WHARTON SCHOOL
UNIVERSITY OF PENNSYLVANIA

PROF. DR.

EMANOIL MUSCALU

UNIVERSITY LUCIAN BLAGA

DR.

KERSTIN NEUMANN

WU VIENNA UNIVERSITY OF ECONOMICS AND BUSINESS

MS.

CLAIRE PARIS

DÉCISION PERFORMANCE CONSEIL

MS.

LEANNE PERCY

AUSTRALIAN INSTITUTE OF MANAGEMENT VIC & TAS

PROF. DR.

PEF VIENNA

MS.

PETER STEINKELLNER
LORRY M.TRUJILLO
PEREZ

MS.

PENNY WEBSTER

THE UNIVERSITY OF MELBOURNE

REGENT UNIVERSITY
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Dear EURAM Community,
Don't miss the opportunity to gain the international recognition and 12.000 Swiss Francs that comes with the
Imagination Lab Award. The application is easy to complete and can be found at www.euram2010.org in the
section iLab Award.
Deadline for applications: 31 March 2010.
Let's keep encouraging innovative scholarship in the field of management and organizational studies!
Selection Committee Members: Joep Cornelisson, Leeds University Business School; Henk Volberda,
Rotterdam School of Management, Matt Statler, NYU Stern School of Business.
Since 2007, in collaboration with EURAM, Imagination Lab Foundation offers the annual “Imagination Lab
Award for Innovative Scholarship”. This Award rewards innovative research activity, publications, educational
activity, activities to interface with management practice, and/or related academic activities, which falls within
the purpose of the Imagination Lab Foundation and EURAM. The Award is presented to the recipient during
the annual EURAM conference. The Award consists of a joint diploma from Imagination Lab Foundation and
EURAM and a donation of CHF 12’000 from Imagination Lab Foundation. For more details on the Award including nomination criteria, go to www.euram2010.org. To apply for the award, please complete the form
available on http://www.euram2010.org/r/default.asp?iId=EIFJFI by March 31st, 2010.
For more details on Imagination Lab Foundation, visit www.imagilab.org
For information about previous award winners, visit www.euram-online.org
Criteria
Candidates will be evaluated on the following criteria:
If the academic activity proposed is in line with the purposes of Imagination Lab Foundation and EURAM. If
not, the applications will not be considered.
Extent of "scholarship" of the activity. This includes the extent the academic activity crosses boundaries in
terms of theories, the extent it involves interaction between theory and practice, the extent it expresses
humility, and to what extent it demonstrates a willingness to communicate ideas to different communities.
Extent of "innovativeness" of the activity. This includes the extent the academic activity exploits existing
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thinking and/or practice in new ways, the extent it explores new possibilities in thinking and/or practice,
the extent it has already, or aspires to improve current thinking and/or practice, and to what extent it
challenges current thinking and/or practice.
Purposes
Imagination Lab’s purpose is to support scholarship that complements traditional management and organization theories with ideas grounded in the art and sciences, especially those of imagination and play.
EURAM’s purpose is to promote multidisciplinary theoretical perspectives and methodological pluralism as
well as critical examinations of the historical and philosophical roots of management theory and praxis.
Application Process
Applications should include:
a one-page narrative statement of overall qualifications for the Award;
a one-page summary of one particularly relevant piece of research, teaching or practice;
a curriculum vitae;
two letters of recommendation, with at least one from a chaired professor.
These documents should be submitted in a .zip file and uploaded to http://www.euram2010.org/r/default.asp?
iId=EIFJFI by 31 March 2010, 15:00 Brussels Time. Applications submitted after this deadline will not be considered. Candidates will receive an answer before May 1. The awardee must be available to attend the
EURAM conference and receive the Award personally.
**********************************************************************************************************
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Dear EURAM Colleagues,
With great pleasure we would like to share with you some key figures and dates regarding the next EURAM
Conference in Rome.
1212 papers were successfully uploaded by over 2,500 authors and co-authors. Let us thank you for all
your efforts in spreading news about the conference and in fostering the European and Non-EU scientific
community to participate to this call for paper. More than 2,500 reviews are now in process.
We want to take this opportunity to remind all of you involved in the reviewing process that the deadline for
submitting reviews is Saturday, February 13th, 2010. It is extremely important that all reviews are completed by this date in order to stay on schedule with conference programme planning process. We thank you
for all your hard and precious work!
Between February 12 & February 18: Track Chairs will make decisions about acceptance/rejection;
By February 22: Notifications are sent out to authors.
March 22: Early-bird registration ends.
April 5: Author registration ends.
We advise you to fill up your registration form as soon as possible in order to avoid deadline congestion.
The following link http://www.eiasm.org/euram2010/ leads you directly to Rome!
For additional information, do not hesitate to contact us euram2010@uniroma2.it.
On behalf of the local organizing committee
Luca Gnan, Conference Chair
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EURAM 2010 Doctoral Colloquium
May 18-19 May, 2010
University of Tor Vergata - Rome
Are you are a second or higher year doctoral student?
Would you like to become part of a highly motivated community of young researchers?
Do you want to engage with doctoral students from different parts of Europe?
Do you want to become the winner of the “EURAM 2010 Doctoral Colloquium Best Paper Award”?
Are you are ready to try something different?
Then we would like to invite you to participate in the EURAM 2010 doctoral colloquium!
Explore
Learn from leading management scholars! AND Learn from those, who have just finished...and survived their PhD!
In the first part of the colloquium experienced management scholars will share their experience in doing research and being a researcher. Learning from those scholars and asking them all the questions you’ve always
wanted to ask management scholars is a great opportunity to become part of the management research community. Also, we are pleased to announce, that this year for the first time, we will invite participants of the
2008 and 2009 doctoral colloquiums, who have just finished their PhD, to share their experience with you.
Don’t miss this great opportunity to learn how to survive a PhD and get insights regarding strategies that
helped your peers.
Experience
Learn from each other!
In the second part of the colloquium you will discuss your papers in small groups – each supervised by a senior researcher. The aim is not to give a “traditional” paper presentation but to briefly outline your research
and then seek advice and feedback for the particular questions you have. We will circulate the papers in advance so that you and the senior researchers can familiarise yourselves with the work of the others members
of your team. Our scientific committee will decide about who will become the winner of the “EURAM 2010
Doctoral Colloquium Best Paper Award”.
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Engage
Identify future trends of management research!
In the third part of the colloquium, we invite you to take part in identifying future trends of management research: If you would be the editor of a key journal in your field, which special issues could you think of?
Where would you put the focus on – why? What are the innovative ideas that will mark the forthcoming volumes? Discuss your ideas with editors of leading academic journals.
Submission Procedure & Important Dates
The submission is now closed.
You will be notified about the decision of the doctoral colloquium committee by February 16th, 2010.
Fees
Participation fees for the Doctoral Colloquium (DC) only:
140 Euro
Reduced participation fees for DC & full Conference:
390 Euro
For more information about fees, please go to: http://www.euram2010.org/r/asp/bs_editItem.asp
Applicants who are accepted in the Doctoral Colloquium will be eligible to the Doctoral Students' conference rate and to a special rate for the gala dinner.
Chairs
Prof. Dr. Kathrin M. Möslein, University Erlangen-Nuremberg (Chair of Information System I) & CLIC (Centre
for Leading Innovation & Cooperation), HHL- Leipzig Graduate School of Management
Dr. Hagen Habicht, CLIC (Centre for Leading Innovation & Cooperation), HHL- Leipzig Graduate School of
Management
Contact
Luisa Jaffé, EURAM, luisa.jaffe@eiasm.be
Hosted by
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INTERVIEW: ROBIN WENSLEY (EURAM 2010 PLENARY
SPEAKER) BY PETER MCKIERNAN (PRESIDENT, EURAM)
Management research -- Where is
it going, how is it going and where
should be going"
An academic colleague of mine – an
eminent econometrician - and I some
time ago attended a public lecture organised by the ESRC
where the
speaker could reasonably be described
as both an established North American
social scientist and a well known management “guru”.
At the reception afterwards my colleague came up to me and said:
“Robin, I now understand what you
management researchers do.. you take
a complex, multi-element attribute
which is difficult to measure but which
seems to have some managerial benefits
in some situations and then you argue
on the basis of a number of individual
cases that you need some of this attribute but not too much”.
I don’t think this description was to be
seen as complementary but it could be
seen as a recurrent dilemma for much
management research. The effective
management of people, products and
services within a human organisation is
very complex yet enacted to a lesser or
greater extent by a wide range of individuals every day. In this sense the balance of the exceptional and the mundane is the stuff of management research much as processes of both continuity and change are central to our understanding of many sociological phenomena.

What are you proud of in your
own research?
Many years ago, when I first did some
empirical research on the so-called market share effect with Dick Rumelt, we
hunted around for an aphorism to put
on the front of the paper. Dick finally
came up with one attributed to
A.N.Whitehead: “It takes a particular
mind to investigate the obvious”.
One of my key aspirations in my research – not always realised – is to look
at what might be termed conventional
wisdom in either practical or theoretical
terms and find ways to challenge this on
the basis of either or both logic and evidence.
What were the stepping stones
along the way?
My initial job as a brand manager ex- Robin Wensley
posed me to the early version of Philip
Kotler’s Marketing Management, and I Warwick Business School
have retained a healthy respect for the
process of systemisation and codification that he undertook within a broad
economic framework. As a lecturer at
LBS my PhD was supervised by Michael
Beasley who delighted in defining himself as the last non quantitative economist. For someone who did path breaking estimation work on the cost benefit
analysis of the London Underground
Victoria line this was rather a selfdeprecating statement but it embodied
a key belief that economic analysis was
about more than just numbers.
My initial scholarly work was much informed by such a perspective and in doing so I was greatly influenced by a fellow lecturer in economics at LBS: Tom
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INTERVIEW: BRUNO CASSIMAN (EURAM 2010 PLENARY
SPEAKER) BY ALFONSO GAMBARDELLA (CO-EDITOR, EMR)
Evans. In 1979 I went on a year’s
sabbatical to UCLA. In the burgeoning field of marketing strategy I
particular met and worked with
two key young colleagues: Dick
Rumelt and Bart Weitz. It was an
exciting and challenging time.
Returning to LBS my research interests took a “process” turn and I
embarked with Paul Marsh, Paddy
Barwise and Kathryn Thomas on an
in-depth study of strategic investment decision making in three large
MNCs. I think our only collective
regret in this work was that we
never used the copious fieldwork
results gathered particularly by
Kathryn as much as we should and
could have done.
Later having moved to Warwick,
my academic development was
strongly influenced by a succession
of outstanding doctoral students.
Each in their own way contributed
significantly to my own intellectual
interests: I found myself grappling
with cluster analysis, critical realism, management metaphors, pedagogy and the case method amongst
other areas of interest.
Finally, there was and is AIM: a
wonderful opportunity to discuss
and debate a wide range of current
research issues with leading scholars and colleagues,
How would you describe the
current state of European research in business and management?

this is not necessarily a bad thing in
its own right. If you believe as I do
that underlying heterogeneity is a
key essential characteristic of human
systems then at any one time an attempt to reduce this variability to
single dominant description will always be flawed.

We might try and build on a
false notion of generic distinctiveness and avoid engaging with other researchers
particularly in America and
Asia. Actually in my view this
is rather unlikely but it is always a risk

What, if anything, is distinctive
about European research in
business and management?

What do you think the
major thrust of European
research *should* be in
the next 10 years?

I am tempted to say compared with
what? One of my formative experience on my first sabbatical in the US
was to encounter a much wider diversity of insights and approaches
amongst those undertaking research
than I had been led to expect by
prior stereotypes: heterogeneity
again!
If we consider instead central tendencies then it still remains true I
believe that European research is
somewhat more eclectic in both
theory and method but this in many
ways only suggests that there is no
single notion of distinctiveness for
European research. Two particular
areas come to mind where one
might argue that the central of gravity of initial work was more
“European” but each is now more
international: the area of “critical
management studies” and that of
“strategy as practice”
What do you think the major
thrust of European research
*might* be in the next 10
years?

In a word probably “confused” but
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International, collaborative,
comparative, interesting and
engaged with both management practice and also wider
socio-economic issues.
*****************************

INTERVIEW: BRUNO CASSIMAN (EURAM 2010 PLENARY
SPEAKER) BY ALFONSO GAMBARDELLA (CO-EDITOR, EMR)
Management research -- Where is
it going, how is it going and where
should be going.
A clear challenge for management research in general is quality. While we
have a lot of research quantity, especially as many schools and universities
have stepped up publication requirements for faculty and researchers, I
worry a lot about the quality of this increased output. European research in
business and management faces this
same challenge, especially given the
enormous diversity in research traditions in Europe. I would like to caution
against the idea often expressed that
different is necessarily good research.
How would you describe the current state of European research in
business and management?
European research in business has been
steadily improving over the last decade.
This has been spurred by the rise of
some prominent schools and universities in the area of management and
business playing an important role on
the academic scene. Quality research
output needs some control mechanisms
such as publications and clear promotion processes for faculty based on
quality output. Obviously, this is a difficult and long process which has to be
matched with the tradition of the different institutions.
What, if anything, is distinctive
about European research in business and management?

vides diversity. On the other hand,
there is the danger that people argue
that because it is different it is good.
Unfortunately, the diversity argument is
often used to defend low quality research. On the positive side, Europe
and European research in business and
management has an opportunity to
raise interesting issues not easily researched in the north-American tradition. I actually believe that the starting
point for high quality research is an interesting question. Without an interesting question you might carefully apply a
methodology, but this will still be an
uninteresting contribution. The challenge is to pick up on these potentially
interesting issues and step away from
research that is a direct replication of
existing research. Unfortunately, we still
have a lot of research of the sort “XY
have done this for the US, we have confirmed these results in the context of
European country Z.” While replication Bruno Cassiman
is a necessary step in the quality control
of scientific research, I believe that IESE Business School
there are interesting questions that
European researchers can address and
which would be more difficult to address in for example the US context.
Europe has a diversity of institutions
across different countries. This must
have an effect on how businesses make
decisions and manage their business.
Similarly, the issue of family businesses
or alternative governance mechanisms
is relatively under explored and Europe
provides an interesting setting to study
these issues, etc…

European research in business and management has different traditions. This is
good on the one hand in that it pro12

How would you like European research in management to be? Which
steps you think should be taken, and
what are the main constraints that
you see?
I do not believe there should be such
thing as “European research in management”. European scholars should be more
active in the international environment
promoting good research if they want to
be taken seriously. Resorting to
“European research” seems like withdrawing from the international research
scene. Probably one of the main constraints to grow further along these lines
is institutional. Europe needs to attract
and eventually train the best scholars.
Currently this is still complicated by a job
market that is not functioning very
smoothly and by internal processes at different institutions that make hiring outside faculty complicated. We need leadership in these dimensions. Furthermore,
having a leading journal managed in
Europe can help spur research on interesting issues that might be harder to publish in other journals. Nevertheless, quality control will be crucial. Having top level
doctoral programs in management and
business is an important element in this
equation as well. Not only do they provide training to the future research scholars in management and source of interesting quality research, at the same time they
attract top scholars to Europe because of
the quality of the student base.

How do you see European research
in management in relation to the
growing research and education in
our fields in new emerging areas,
like China, India, other Asian countries or yet other countries?
Diversity is good. China, India and other
growing economies provide us with a
wealth of opportunities to research interesting phenomena from different perspectives. Clearly, this can only enhance and
strengthen our theories about management. I believe this growth in emerging
areas can only help management research
in general but also management research
in Europe in advancing interesting questions in management and business research that might be more relevant in an
international context.
*****************************************
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CALL FOR PAPERS, CONFERENCES, RESEARCH GRANTS, VACANCIES ETC

W

elcome to news about your Academy journal. In Volume 6, Issue 4, the journal carried a special issue
on Strategic Dynamics in Industry Architectures: The Challenges of Knowledge Integration, guest edited by Stefano Brusoni, Michael G Jacobides and Andrea Prencipe. Please take a moment to view two key
papers from this issue.
Industry Architecture as a Determinant of Successful Platform Strategies: A Case Study of The I-Mode Mobile
Internet Service by Richard Tee and Annabelle Garwer
Building Architectural Advantage in the US Motion Picture Industry: Lew Wasserman and The Music Corporation of America by Fabrizio Ferraro and Kerem Gurses
Also, Stay posted for the forthcoming issue 7.1 which includes articles by Peter Klein, Jo Mahoney, Anita
McGahan, and Christos Pitelis on Public Entrepreneurship; Anne Parmigiani and Will Mitchell on the
Hollow Corporation; and Sabina Nielsen and Morten Huse on Women’s Contribution to Board Decisionmaking.
EURAM members can access this entire issue, as well as the full archive for the EMR through the EURAM
website.
2010 and 2011 herald two further special issues:
Re-thinking the Firm in a Post Crisis World, (Special Issue Editors: Edward Freeman and Maurio
Zollo) www.palgrave-journals.com/emr
And
Designing Internal Organization for External Knowledge Sourcing, (Special Issue Editors: Massimo G. Colombo, Larissa Rabbiosi and Toke Reichstein; Submission deadline: 30 June 2010);
http://www.palgrave-journals.com/emr/special_issue_emr_2011.pdf
*It couldn't be easier to submit a paper*
EMR has now adopted the ScholarOne Manuscripts submission and peer review system. To submit a paper
to the journal, simply go to http://mc.manuscriptcentral.com/emr and follow the Log In instructions Please
note that submissions which were made before 9th December, 2009, continue to be processed through
our previous submission system at http://emr.msubmit.net.
14

*Recommend EMR to your librarian*

Please help us to get EMR into more libraries worldwide, and recommend the journal to your librarian. Your
endorsement is vital. http://www.palgrave-journals.com/emr/collect.pdf
* A NEW SECTION FOR EMR - 'Q UES TION S AND P ROPOSITION S*
Q&P publishes short pieces, of about one page, clearly divided into three sections:
 a research question;
 a focal proposition that the authors believe answers the question;
 one or two paragraphs of summary logic for the proposition.
Authors may add a fourth section explaining how they would test the proposition.
The goal of Q&P is to provide a platform to discuss ideas that have reached more than ‘bubble stage’ but are
not yet fully fledged. We will consider publications of comments and suggestions on published Q&P ideas in
later Issues of the Review to further enhance the spirit of a discussion forum.
Submissions to Q&P enable the authors to receive early stage reviewers’ reactions to assess whether their
ideas are worth pursuing further or how to modifiy them. This is why we encourage in particular submissions
from PhD students and young scholars. We plan to involve leading scholars to review the submissions.
**********************************************************************************************************
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Workshops, Conferences and Doctoral Seminars
CALENDAR OF ACTIVITIES

2010
March 22-23

Workshop on Top Management Teams & Business Strategy Research
Valencia, Spain – Submission Deadline: Closed

April 19-20

25th Workshop on Strategic Human Resource Management
Barcelona, Spain – Submission Deadline: Closed

June 3-4

1st Interdisciplinary Market Studies Workshop
Stockholm, Sweden – Submission Deadline: Closed

June 6-8

6th Workshop on Family Firms Management
Barcelona, Spain- Submission Deadline: February 10, 2010

June 17-19

4th Workshop on Coopetition Strategy
Montpellier, France – Submission Deadline: Closed

June 21-22

7th Workshop on Corporate Governance
Brussels, Belgium – Submission Deadline: March 15, 2010

For more details about the EIASM events go to www.eiasm.org
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CALENDAR OF ACTIVITIES
EDEN Doctoral Seminars
February 8-12

EDEN Doctoral Seminar on Research Methodology in Operations Management
Brussels, Belgium – Submission Deadline: Closed

March 1-5

EDEN Doctoral Seminar on Strategic Management
Barcelona, Spain - Submission Deadline: Closed

March 8-12

EDEN Doctoral Seminar on Corporate Governance
Brussels, Belgium – Submission Deadline: Closed
Organiser: Morten Huse
Course about boards and corporate governance from strategic management and organizational behaviour perspectives. The understanding of value creation and the human side will
be focused. The objective is to let the students explore and be a part of a stream of corporate governance research that is rooted in management theories and approaches. We will
in the course introduce, explore and discuss topics, theories and methods, and we will challenge dominant concepts and wisdom about boards and corporate governance. Topics include board processes and team dynamics, board leadership, interactions and influences inside and outside the boardroom, board-management relationships, trust and power, norms
and codes, value creation and board tasks, board composition and board member competencies and identities, compensation, ownership types and structures. Boards and corporate
governance will not only be discussed in light of listed corporations, but also in relation to
family firms, entrepreneurial firms, etc. We will also address the evolution of the corporate
governance debate, including lessons from the present financial crisis. Comparisons across
countries and systems will be made.

June 1-5

EDEN Doctoral Seminar on Organisational Design
Aarhus, Denmark - Submission Deadline: Closed

May 10-14

EDEN Doctoral Seminar on Economics and Management of Innovation
Milan, Italy - Submission Deadline: March 10, 2009

June 7-11

EDEN Doctoral Seminar on Organisational Network Analysis and Visualisation
Brussels, Belgium – Submission Deadline: April 7, 2009

For more details about the EDEN Programmes go to www.eiasm.org
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Revue Management International
“Location Strategies of Multinational Enterprises (MNEs):
Towards New Practices and Theories?”
Deadline for Submission: November 15, 2010
Invited Editors:
Ana Colovic, Groupe Esc Rouen
Anthony Goerzen, University of Victoria, and Visiting Scholar at Groupe ESC Rouen
Ulrike Mayrhofer, IAE de Lyon, Université Jean Moulin Lyon 3, and Groupe ESC Rouen
In a context of economic globalisation and growing regional integration, multinational enterprises (MNEs)
face an ongoing need to reshape their investment strategies and, more specifically, to optimize the choice
of location for their activities (Goerzen and Asmussen, 2007; Colovic and Mayrhofer, 2008). In fact, MNEs
currently conduct 28% of their R&D abroad, and scholars expect this trend to become more marked in the
coming years with these activities increasingly migrating to emerging economies (UNCTAD, 2005).
The process of MNE internationalization and the examination of their foreign location choice are some of
the central issues in International Business research (Dunning, 1998). The literature on MNEs and their location strategies has evolved considerably in recent years. The topic was developed first from an economic
perspective where researchers have attempted to explain the strategic decisions of MNEs, mainly focusing
on the reasons for internationalization and the determinants of market entry mode choices (e.g. Dunning’s
1988 eclectic paradigm). These models allow a better understanding of why companies choose to locate
activities in foreign markets and which options they have for entering new markets.
During the 1990s, a new approach emerged, called the New Economic Geography, concentrating on the
geographic dimension of location strategies (Krugman, 1991, 1995). This analysis emphasizes that economic
activities tend to agglomerate in certain regions and shows why some regions tend to attract certain activities (clusters). Several recent contributions also emphasize the importance of economic drivers (Cantwell
and Narula, 2003) such as market size (Sethi et al., 2003) and investment incentives (Loree and Guisinger,
1995).
A second research stream explains the location choice based on institutional and cultural factors (Flores
and Aguilera, 2007). This stream suggests that MNEs’ location strategies are influenced by the institutional
and the cultural environment (Kedia and Mukherji, 1999; Globerman and Shapiro, 2003). According to this
stream, MNEs prefer to locate foreign operations in host countries that are close or similar to their home
country because this will substantially minimize uncertainty and thus increase chances for success (Kostova,
1999; Xu and Shenkar, 2002). The literature on institutional and cultural effects includes legal, political and
cultural dimensions. For example, Dow and Karunaratna (2006) find that differences between the MNEs
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Related to this is the debate in the literature as to the ‘regional’ vs. ‘global’ character of MNEs’ operations.
Recently, Rugman (2005) analyzed the 500 largest multinational firms and concluded that the great majority
of these firms concentrate their activities in their home region - North America, Europe or Asia-Pacific.
The author argues that most companies are not global but rather regional or in some smaller proportion
bi-regional. This can be explained by the fact that distance still plays an important role, despite the globalisation of markets. In this perspective, the multidimensional character of the concept of distance (including
cultural, administrative, geographical, economic and technological aspects) that influences the international
expansion of activities (Ghemawat, 2001; Angué and Mayrhofer, 2008) should be taken into account. Flores
and Aguilera (2007) analyze location choices of the top 100 US MNEs in 1980 and 2000. Their findings suggest, first, that the extent of MNEs' activities around the globe is more extensive than assumed by regionalists' arguments and well beyond Ohmae's Triad, but still less widespread than claimed by the globalists - the
two main traditions within the globalization - regionalization debate.
Taken together, this brief overview of the literature on location strategies of multinational corporations
shows that the field needs further theoretical and empirical development to better understand the complexity of location choices. Therefore, we invite authors to submit articles on the following themes:
 Configuration/reconfiguration of the global value-chain of MNEs
 Comparison of location strategies of MNEs (countries of origin, industries, performance, etc.)
 Location strategies for specific functions: production, R&D, marketing, etc.
 Attractiveness of territories for MNE location (countries, regions, cities)
 Contribution of location strategies to the performance of MNEs
 Relationships between headquarters and foreign subsidiaries
 Changing roles of headquarters and foreign subsidiaries
Disaggregation and functional fragmentation of the value chain
The above is only a suggestive list - we would also encourage authors to explore issues of location strategies that extend beyond this list. Both theoretical and empirical papers are welcome. Papers should be submitted by e-mail to Management International (mi-cetai@hec.ca) no later than November 15, 2010
for publication in the special issue of fall 2011. The presentation of submitted papers must strictly follow
the style guide of Management International (http://revue.hec.ca/mi). Papers selected for possible publication will be evaluated through a peer review system on a double blind basis.
*********************************************************************************************************
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Human Relations
Special Issue
Sensemaking, organising and storytelling
Guest editors: Ian Colville, Andrew D. Brown (University of Bath) and Annie Pye (University of Exeter)
Deadline for submission: 31 March 2010.
Sensemaking, organising and storytelling are three conceptual fields in organisation studies which are clearly
interrelated, yet these linkages remain open for development. The purpose of this Special Issue is to explore theoretically and exploit practically these inherent yet underdeveloped linkages between sensemaking, organising and storytelling to further their individual and joint understandings.
Although these three elements are, perhaps, most easily located in the Weickian tradition, each term has
an intellectual history that is distinct from this and as a result, each has attracted the attention of a range of
scholars across the social sciences. For example, storytelling as part of the narrative turn is a significant
movement in social psychology, sociology and the humanities, and in recent times, it has burgeoned in organisation and management studies. Despite the obvious links between storytelling and sensemaking, overlaps between them remain relatively unexplored, and this cross-over provides an opportunity for fecundity
and theory development from whichever side the sensemaking and storytelling link is approached.
‘Organising’ similarly provides the opportunity for rich and varied connections. For instance, viewed as a
grammar for reducing equivocality it immediately links to the concerns of those working within the linguistic turn in general, and more immediately to those scholars in the ‘practices field’ of communication studies.
There is, in short, broad scope to bring social theory and social practice together through further empirical
and theoretical research in this field.
As a bridge between sensemaking and storytelling, organising also invites contributions from process scholars who currently build on the dynamism of the adverbial nature of organising to reverse the ontological
priorities in reconstructing the way we understand social, organisational and cognitive change. In addition,
this opens a pathway to the strategy-as-practice movement for which the use of the gerund, via the three
‘ings’ of sensemaking, organising and storytelling, invites the practice approach to meet the process orientation. Together these three themes of sensemaking, organising and storytelling provide tremendous scope
for further developing our knowledge and understanding of action that lies at the heart of organisation (and
management) studies and has inspired this Special Issue.
To be considered for this Special Issue, submissions must fit with the Aim and Scope of Human Relations –
please see: http://www.tavinstitute.org/humanrelations/about_journal/aims.html.
While we do not intend to be prescriptive, papers may address such questions as:
How is sensemaking accomplished through storytelling and with what implications for processes of organising?
How do processes of communication inform aspects of organising such as decision making, strategising,
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identity regulation, leadership and change?
How can existing frameworks for analysing stories contribute to our understanding of communication
and organising?
How are storytelling, communication and organising suffused with power, and what are the implications
of these relations of power for organisational processes and outcomes?
If following is a defining aspect of leading, how is our understanding of leadership enhanced by distinguishing between sensemaking and sensegiving?
How will the rise of organising without and beyond organisation in society affect our views of organisation and social movement?
What new narratives will be created as a means of making sense of/ with current political and economic
equivocal ties?
What is the unfolding story of our times and how will a consideration of process and pragmatic philosophy help us catch it as it happens?
We welcome conceptual and empirical papers that make clear contributions to thinking about salient issues
that connect sensemaking, processes of organising and storytelling. Independent of the specific methods
that are employed, papers should place a strong emphasis on theory development. Submissions that have
the potential to invigorate current and stimulate future debates and research in these areas are particularly
welcome.
Contributors should note:
This call is open and competitive, and the submitted papers will be blind reviewed in the normal
way.
Submitted papers must be based on original material not under consideration by any other journal
or outlet.
For empirical papers based on data sets from which multiple papers have been generated, the
Guest Editors must be provided with copies of all other papers based on the same data.
The Guest Editors will select five papers to be included in the Special Issue; additional high quality
papers submitted in this process may be published in other issues of the journal.
This Special Issue is intended for publication in late 2011 or early 2012.
Papers to be considered for this Special Issue should be submitted online in accordance with our submission guidelines: http://www.tavinstitute.org/humanrelations/submit_paper.html.
Please indicate in your covering letter that the paper is intended for this Special Issue.
Please direct any questions about the submission process, or any administrative matter, to Claire Castle,
Managing Editor: humanrelationsjournal@tavinstitute.org.
The Guest Editors of this Special Issue are very happy to discuss initial ideas for papers with potential authors, and may be contacted directly:
Ian Colville

i.d.colville@bath.ac.uk, Andrew D. Brown a.d.brown@bath.ac.uk
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Workshop on Top Management Teams & Business Strategy Research: Responses
and Adaptability in Turbulent Times
Valencia (Spain) - March 22-23, 2010
Chair: Alejandro Escriba-Esteve. University of Valencia
Top managers are considered the most influential actors in the firms’ strategic behaviour. The current financial and economic crisis has increased the need for firms to respond and adapt to the environmental
challenges in order to deal with one of the most turbulent and hostile contexts of the last decades. But,
how do Top Managers shape their firms’ strategies to face this situation? Which type of top management
teams perform better within complex contexts? What factors explain the strategic adaptation capability of
top managers?
The objectives of this workshop are threefold: (1) to analyse the state of the art on Top Management
Teams’ & Strategy Research, paying special attention to the European perspective; (2) to devise the future
avenues for research on these topics; and (3) to generate opportunities for collaboration between TMT
researchers.
Three types of research are of interest for this workshop:
Conceptual and empirical research focusing on the special theme “Top Management Teams & firms’
strategies research: responses & adaptability in turbulent times”. Special attention is given to a) papers that adopt a European perspective; and b) studies that combine different theoretical perspectives to explain the antecedents and consequences of TMTs strategic behaviour.
 Literature reviews and state-of-the-art papers focusing in the Top Management Teams field, which
will encourage the debate about the knowledge already acquired and the main issues to address in
future research. Review papers may focus either on a) any key issue within the TMT field, b) the relevance of a specific theory to the analysis of antecedents or consequences of TMTs characteristics and
strategic behaviours, c) methodological problems and challenges for TMT & Strategy research
 Empirical papers focused on any issue specific to Top Management Teams, such as: TMT motivational
and cognitive bases; TMT dynamics and behaviour; Interactions and power relations between TMT
and other stakeholders; Executive compensation, turnover and succession; contextualization of upper
echelons; influence of institutional issues on TMT formation, composition and behaviour; among others.


Abstract submissions
The abstract should contain a cover page and the body of the proposal (one document)
The body of the proposal will be an abstract of 2-3 pages (cover page not included). Proposals will be single
spaced, font larger that 11 point font.
The abstract must clearly highlight the following issues:
Purpose/Topic of the research
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Research method
Theories used
Contribution of the research
The cover page must include:
The title of the proposal
Authors’ names, affiliations, address, telephone, fax and e-mail
Important deadlines:
Abstracts submission: November 30th, 2009
Decision about selected papers: December 21st, 2009
Full papers submission deadline: February 18th, 2010
Contact: tmt@uv.es
*********************************************************************************************************
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Special Edition of the IJMR on Distributed Leadership
Guest Editors: Richard Thorpe, John Lawler and Jeff Gold
Submission Deadline: April 2010
This special edition aims to draw together research being conducted on the theme of Distributed Leadership. This emergent stream of interest within the leadership literature has hitherto been relatively neglected
within the management and business community. However this development is seen as an important one
given the challenges in society where expectations of leadership are increasing and where leadership can
have a significant social impact.
We are interested in receiving both ‘state of the art’ literature reviews and theoretically orientated papers
related to distributed leadership, particularly in those that;





Challenge the nature of leadership and help our understandings of the social and organisational
contexts within which leadership takes place
Offer insights into how organisational members exert influence, particularly in strategic ways
Provide accounts of new critical approaches to conceptualising the practice of leadership which
contribute to our understanding of both theory and practice
Provide reviews of leadership in relation to other social/organisational factors (e.g. culture,
change, crisis)

Address for correspondence:
Richard Thorpe,
Leeds University Business School,
Maurice Keyworth Building,
University of Leeds,
Leeds,
LS2 9JT
e-mail: r.thorpe@lubs.leeds.ac.uk

*********************************************************************************************************
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Submission process: Please submit a full paper to cir@uvt.nl by February 15, 2010. The authors of selected papers will be

The Tilburg Conference on Innovation:
Innovation at the Intersection of Strategy, Organization and Learning
Center for Innovation Research
Tilburg University
The Netherlands
Submission Deadline: February 15, 2010
Conference Date: June 10-12, 2010
Successful innovation is fundamentally about the discovery, use and commercialization of new products,
processes and services. Organizations engage in innovation in order to enhance their performance; those
that fail to innovate run the risk of losing out to those that do. But innovation as such does not guarantee
competitive success, as the degree to which firms are able to benefit from their innovative efforts varies
widely. This conference aims to explore the drivers and consequences of this heterogeneity.
Innovation strategy involves a number of decisions regarding the nature and type of innovations to engage
in, as well as the speed, openness, and flexibility with which the organizations respond to challenges. Additionally, organizations experience a tension between routine and innovation, which implies that they need to
balance the resources dedicated to explorative and to exploitative projects. In many respects, issues related
to innovation strategy are inseparable from those related to the organization of innovation activities.
To begin with, organizations face issues regarding the governance of innovation activities: whether to develop know-how in-house, in collaboration with other organizations, or to outsource it. Additionally, how
organizations manage their portfolio of innovation activities and organize the innovation process is critical
for success. The timeliness and successful commercialization of innovations are especially important. In this
sense, insight into organizational learning processes in innovative projects and organizations is also crucial to
understanding their innovative performance.
Hence, the central theme of this conference will deal with innovation at the intersection of strategy, organization and learning. The Tilburg Conference on Innovation, hosted by the Center for Innovation Research at
Tilburg University, is a forum in which scholars from intersecting research streams will come together to
debate current research and gain insights into future trends. This will be a small conference with a maximum
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of 45 papers so that participants have the opportunity to receive quality feedback. Our aim is to include
participants from all over the world and to give equal opportunity to younger as well as established scholars, with quality of research being the predominant goal.
We invite both theoretical and empirical papers that predominantly, though not exclusively, reflect some of
the following issues:
 What organizational capabilities are needed to deploy and govern innovative activities effectively, especially in fast-changing environments and across great distances?
 How does organizational structure affect the learning inputs and outcomes involved in innovation?
 In what ways do networks of organizations contribute to the development of innovations?
How do institutional forces affect the innovative performance of organizations?
Any other contributions pertaining to innovation strategy, organization of innovation and organizational
learning for innovation are also welcome.
There is no registration fee, and presenting authors will have their accommodation covered during their
stay. An added attraction of the conference is the opportunity to visit the southern Netherlands in spring
and sample the best local beers Belgium and the Netherlands have to offer.
Confirmed speakers/special guests include:
Bart Nooteboom, Deborah Dougherty, Gino Cattani, Will Mitchell, Terry Amburgey , Arjen van
Witteloostuijn, Andrew van de Ven, Joe Lampel
Submission process: Please submit a full paper to cir@uvt.nl
The authors of selected papers will be notified by March 15, 2010.

********************************************************************************************************
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Professor of Management of Technology and Innovation
Deadline: 28th February 2010
The Professorship in Management of Technology and Innovation is situated in a fast-growing group of management and organization scholars at the Department of Management, Technology, and Economics at ETH
Zurich (www.mtec.ethz.ch), and focuses on the analysis of innovation and new product development in organizations. The research focus can include, but is not limited to, the management and organization of research and development activities, the interface between technology management and business processes,
evolution of technical systems, or collaborative and open innovation.
The new professor will be expected to teach undergraduate level courses (German or Eng-lish) and graduate level courses (English). In addition, the successful candidate will head a research team. Therefore, he or
she will be expected to actively develop, coordinate, and supervise a research agenda for the team, as well
as collaborate with researchers within the department, other departments or groups at the ETH Zurich,
and internationally.
The ideal candidate has an outstanding international research record in management and organization science, with a focus on management of technology and innovation. He or she can document the ability to
successfully develop a research agenda and produce output on the highest international level. The candidate
should also have documented leadership skills in guiding a research team.
Please submit your application together with a curriculum vitae and a list of publications and projects to the
President of ETH Zurich, Prof. Dr. R. Eichler, ETH Zurich, Raemistrasse 101, 8092 Zurich, Switzerland,
no later than February 28, 2010. With a view toward increasing the number of female professors, ETH Zurich specifically encourages qualified female candidates to apply.
*********************************************************************************************************
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Journal of Competence-based Strategic Management
Key Issue:
Competence and Cooperation
Submission Deadline: 31st March 2010
1. General Information
The resource- and competence-based view of the firm (RBV & CBV) have evolved to popular and dominant
scientific paradigms in business research, especially in organization an (strategic) management science. The
Journal of ‘Competence-based Strategic Management’, published by the German ‘Rainer Hampp’ Publishing
House, provides a forum for scientific contributions to the field of competence-based management research. According to international publication standards all papers submitted will be reviewed following a
double-blind peer process. All reviewers are longstanding members of the international community of
scholars in CBV and RBV research.
The board of editors would like to encourage you to submit scientific contributions addressing the leitmotif
of the current call for papers (see below). After submission and a preliminary examination for suitability of
the papers, a double-blind review process (with at least two experts in the field) will be initiated. The
scheduled date of publication of the Journal is the second quarter of the year 2011.
2. Subject Coverage of the Special Issue on Competence and Cooperation
The arsenal of strategic business management can't be imagined without cooperative arrangements like alliances, networks and value-adding partnerships, as well as the cooperative intelligence of internal teams. Increasingly, collective actions complement the individual perspective respectively intra- and interorganizational cooperation replace single-firm efforts. The competence-based view on strategic management allows examining aspects of alliances, which are paid less attention in other theories or are examined
in other ways. In this context, it is important to consider that companies try to influence their environment,
but simultaneously succumb under resource- and competence restrictions which can only be avoided by
cooperative arrangements. This moves the often unattended aspects of power within the interorganisational level into the centre of attention.
Furthermore, the competence-based view underlines the possibility of bundling superior expertise with the
aim of achieving sustainable competitive advantages. Not least the relational view (Dyer/Singh 1998)
stresses this option. Despite this necessary extension of the competence-based view, a lot of pending questions can be found in the subject area „Cooperation and Competence”. Up to now there is no coherent
view of motives, causalities and effects in the context of the competence-based strategic management. This
is the approach of the upcoming volume 5 of the Journal of “Competence-based Strategic Management”.
The contributions in this volume should discuss the numerous facets of cooperation research and the miscellaneous fields of cooperation in practice. Questions of interest are in particular:


Which types of cooperation are used for the purpose of competence-based management (competence
development and competence usage)?
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Which cooperative motives underlie competence-based alliances? Do motives differ in dependence of
situational factors (e.g. dynamic versus stable markets)?
Which competences can be found in cooperation? How do these competences contribute to the performance of the involved partners?
How should cooperation be managed to improve innovative performance? For example, which criteria
should partner-screening include?
Which competences are required both on the functional and on the top-management level for successful cooperation?
In what way can competences be used as an explanation or composition for collective strategic decisions on diversification?
Do different phases of cooperation need different competences and how can they be structured?
How can alliance capabilities be measured?
How do teams, committees and other governance mechanisms, which are used as alliance functions, act
and perform?
How can an effective task and competence distribution in intra- or interfirm cooperation be achieved?
Do sectoral differences in alliance capabilities exist?

This enumeration is exemplary and therefore the call is open for conceptual and empirical papers, which
can be summarized among the outlined frame. After all, it's the target of this volume to discuss various aspects in alliance research under competence-based aspects. Simultaneously, we expect the mentioned questions to be able to address various problems of managerial practice.
3. Target group, formalities and board of editors
The board of editors invite all scientists working in the fields of management, organisation and network research, psychology, organisational sociology and leadership to submit contributions.
Contributions can be written either in German or in English language. Submitted papers should correspond
to the author guidelines. For details see:
http://www.lemex.uni-bremen.de/cms404/fileadmin/download/Yearbook_Guidelines_ger.pdf.
Publisher of the 5th volume: Prof. Dr. Dietrich von der Oelsnitz, Technische Universität Braunschweig
Address for correspondence : Prof. Dr. Dietrich von der Oelsnitz, Technische Universität
Braunschweig, Institut für Organisation und Führung, Abt-Jerusalem-Straße 4, D-38106 Braunschweig
e-mail: d.oelsnitz@tu-braunscheig.de
Publishers of the yearbook: Prof. Dr. K. Bellmann (Mainz), Prof. Dr. C. Burmann (Bremen), Prof. Dr. J.
Freiling (Bremen), Prof. Dr. H.G. Gemünden (TU Berlin), Prof. Dr. H.H. Hinterhuber (Innsbruck),
Prof. Dr. T. Mellewigt (FU Berlin), Prof. Dr. D. von der Oelsnitz (Braunschweig), Prof. Dr. H. Proff
(Duisburg-Essen), Prof. Dr. C. Rasche (Potsdam), Prof. Dr. Dr. h.c. G. Specht (Darmstadt), Prof. Dr. E.
Zahn (Stuttgart).
Editor-in-chief is Prof. Dr. Jörg Freiling (Uni Bremen).
*********************************************************************************************************
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The 5th Annual Joint University of Liverpool Management School and Keele University Institute for Public Policy and Management Symposium on Current Developments in Ethnographic Research in the Social and Management Sciences.
In Association with the Journal Ethnography
Work, Organisations and Ethnography
Wednesday 1st - Friday 3rd September 2010
Full details available on www.liv.ac.uk/ethnography

In recent years, ethnography has become an increasingly popular mode of research enquiry within the social and management sciences.
This symposium brings together established and emerging social and management science scholars with an
interest in ethnographic research to explore current trends within the field from a broad range of perspectives.
The symposium will appeal not only to organisation and management academics but also colleagues from
sociology, anthropology, human geography, architecture, law, criminology, politics, cultural studies, environmental studies, gender studies and social and public policy. Papers from any of these disciplines, particularly
those that examine the role and value of ethnography in social and management teaching and research, are
welcome. We are open to theoretically informed or empirically based papers, as well as work-in-progress
papers from new and young emerging scholars, in any of the following areas:
- Public and private sector work organisation and work restructuring.
- New organisational forms and changing forms of employment.
- Organisational and workplace cultures and sub-cultures.
- Management-labour relations and trade union practices.
- Accounting, auditing and governance.
- Services-marketing, consumption and consumer behaviour.
- Healthcare, education, local government and social and public policy.
- Ethnographies of conflict, crime and deviance, resistance and misbehaviour (including researcher misbehaviour).
- Business ethics and unethical business and management practices.
- The prospects for shop-floor ethnography in an era characterized by the break-up of traditional forms
of shopfloor and trade union organisation.
- Labour process and critical management studies
- The contribution of virtual or new media mediated ethnographies.
- The theoretical and commercial use of ethnography in consumer marketing
- Ethnography, architecture and art.
- Emotions, the management of emotional labour in organisations, and ethnography as emotional labour:
dealing with uncertainty, fear, anxiety, stress, insecurity and danger in the field.
*********************************************************************************************************
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The 2nd Developing Leadership Capacity Conference
15th and 16th July 2010 @ The Bristol Business School, UWE
Submission Deadline: 19th March 2010
On behalf of the Bristol Centre for Leadership and Organizational Ethics (BCLOE), Bristol Business School
and The Leadership Trust Foundation you are warmly invited to contribute to the 2nd Developing Leadership Capacity Conference at the Bristol Business School. The goal of the Conference is to develop a research agenda around the discipline of leadership development. We seek papers that, through empirical inquiry and reflection, critically evaluate the practice of leadership development.
Submissions:
Scholars interested in leadership development are invited to make submissions for consideration. We especially welcome contributions to any of the following streams:
Critical Views of Leadership Development – research and reflection questioning the very practice of
leadership development.
Leadership Development Methodology - Research concerning different methodologies of pedagogies
for developing leaders and leadership. Comparative research in this area is particularly welcome.
Evaluation and Diagnosis - Research investigating the diagnosis and evaluation of leadership development interventions. This stream may also include research into the differing methods for leadership development diagnosis and evaluation.
Research into the development of leadership ability - This stream welcomes papers on the broader
basis of investigating how leadership ability is developed through practice and life experiences.
PhD Poster Sessions – This stream will be dedicated to research being conducted by PhD students and
will be dedicated to poster presentations.
Submission Procedure:
Contributions are welcome in the form of one or more Full Papers or PhD Posters, submitted as an
abstract of no more than 500 words. Each submission will be subject to a review process. All submissions
should be made electronically to the Conference organisers on gareth3.edwards@uwe.ac.uk as a word attachment.
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Decisions on all abstracts and proposals will be conveyed to contributors in the week commencing 26th
April 2010. Please note that at least one author for each submission must register before 29th May 2010
for the submission to be included in the conference programme. All submissions should include on the
cover page:







Title
Name of author(s)
Organisation affiliation/position(s)
Address
E-mail address
Topic Area/Stream

The submissions should further be:
 Word-processed
 Written in English
Indicating word count clearly on cover page
Key Conference Information
Conference Organisers:
Please refer all initial queries regarding the conference to Dr Gareth Edwards.
Dr Gareth Edwards
Bristol Business School, UWE
Gareth3.edwards@uwe.ac.uk
Other Conference committee members:
Dr Doris Jepson
Bristol Business School, UWE
Doris.jepson@uwe.ac.uk
Professor Sharon Turnbull, The Leadership Trust Foundation
sharonturnbull@leadership.org.uk
Conference Venue:
Bristol Business School, UWE
Frenchay Campus, Coldharbour Lane
Bristol, BS16 1QY
Registration Fee: tbc
Keynote Speaker(s): Professor Jonathan Gosling – ”Leadership Development: Creativity, Revelation and
the Architecture of Willing Obediance”
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DIME Conference
Doctoral Tutorial
Organizing for Networked Innovation
14th April 2010
Politecnico di Milano
Department of Management, Economics, and Industrial Engineering
Submission deadline: 8th January 2010
Goal
The goal of the Doctoral Tutorial on “Organizing for Networked Innovation” is to provide PhD students interested in the topic with an environment in which they can share and discuss their goals, methods and results
before completing their research. Students can apply for the Doctoral Tutorial by submitting a paper describing their research proposal. All submissions, which have to explicitly focus on topics related to
“Organizing for Networked Innovation”, will be peer reviewed by at least two independent reviewers. Feedback on the proposal will be returned to all authors. Participants will be selected based on the quality of
the proposed research, its potential significance and contribution to the networked innovation domain. The
potential benefit of the Doctoral Tutorial to the PhD student's research will be taken into account too.
PhD students that are accepted to the Doctoral Tutorial will give a presentation of their work. We aim at
providing sufficient time for discussion (at least 20 minutes) to ensure that PhD students obtain quality
feedback from the Doctoral Tutorial co-chairs, the members of the program committee, as well as other
PhD students. This feedback will allow them to enhance their own research proposal. We will also invite
other faculty members to attend the Doctoral Tutorial to stimulate discussion.
The Doctoral Tutorial will take place on April 14, allowing participants to attend the DIME
Conference in order to further discuss their research with other researchers in the following days. Funds
are available to cover travel and hotel costs. More information will be provided to students accepted for
the Doctoral Tutorial when available.
Scope
The research topics of the Doctoral Tutorial on “Organizing for Networked Innovation” are the same as for
the main conference. We therefore invite submissions related to all the aspects of networked innovation,
including but not limited to: theoretical and empirical foundations of networked innovation, designing firm organization for networked innovation, networked innovation and performance, small firms and networked innovations.
We invite submissions from PhD students in the early stages of their research (e.g., those who are at the
end of their first year or in their second year), as well as in the late stages of their research (e.g., those who
are close to graduating). PhD students who submit a paper to the Doctoral Tutorial should at least have
decided on a research topic related to networked innovation, and have a proposal for an appropriate re33

search method. Preferably, PhD students should still have the time to incorporate the feedback obtained
during the Doctoral Tutorial in their dissertation.
Important Dates
Notice for paper acceptance: January 24th 2010
Conference registration: February 15th 2010
Final paper submission: March 15th 2010
Submission Instructions
Papers submitted to the Doctoral Tutorial should be around 2,000 words, not including references. Each
submission must include title, author name(s) and affiliation, abstract, list of keywords and a complete list of
references. Papers will be subjected to a single-blind review (in which the authors do not know the reviewers, but the reviewers know the authors). Submissions should at least discuss the following elements: the
background of the research, the motivation for the research, the research question(s) addressed in the
study and a description of the proposed research method. Students in the later stages of their research are
encouraged to include an overview of their completed research activities.
All manuscripts must be submitted by e-mail to Cristina Rossi Lamastra (dime.dig@polimi.it), no later
than January 8th 2010.
ACCEPTANCE
Authors of accepted papers are required to register for and attend the Doctoral Tutorial on
“Organizing for Networked Innovation”. They will also be asked to give a presentation on their work for about
20 minutes, which will be followed by a 20 minute discussion during which PhD students are given feedback
on their work by faculty members and other PhD students. Should you require additional information,
please contact Elena Belotti (elena.belotti@polimi.it)
PROGRAM COMMITTEE
Massimo G. Colombo, Politecnico di Milano
Keld Laursen, Copenhagen Business School
Mats Magnusson, Chalmers University of Technology / IMIT
Lucia Piscitello, Politecnico di Milano
Toke Reichstein, Copenhagen Business School
Cristina Rossi Lamastra, Politecnico di Milano
For more information, please visit: www.dig.polimi.it/dimeconference
*********************************************************************************************************
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International Conference of Management
Governance, Management and Firm Performance in Social and Solidarity
Economy. What specificities ?
4th- 5th November 2010
Deadline of Submission: 15th March 2010
The ambition of the conference is to federate the works of scholars in management who are interested in
social and solidarity economy and to share knowledge with professionals of the sector. This conference will
be organized by the Institut d'Administration des Entreprises (IAE), the University of Lyon Business & Management School (Lyon 3), and the ESDES, the Management School of the Catholic University of Lyon.
Scientific collaborations are provided by the association for the development of documentation on social
economy (ADDES), the IFROSS (Institut de Formation et de Recherche sur les Organisations Sanitaires et
Sociales et leurs réseaux, training and research institute on health and social organization and networks) of
Lyon 3 university and the LEFI, economic research center on the firm and institutions of the Lumière University Lyon 2, and foreign universities: the Canada Research Chair on the Social Economy, UQAM, Québec University in Montréal and the Center for Social Economy, HEC management school of Liège University.
Social and Solidarity Economy represents today in Europe around 10% of total employment and even more
in some countries such as France. With the economic crisis, the social, economic and political importance
of this has grown. Management of cooperatives, mutual societies, foundations and associations is discussed
both from the point of view of their owners with particular (socio-economic) motivations and from the
view of their community and territories (relations with public partners and citizens). This is why the performance of those organizations necessarily holds a social or societal dimension. Managers of the social and
solidarity economy often have distinctive, hybrid and sometimes paradoxical operational logics and actions.
They not only question the divisions and the traditional frontiers of management but their associated models of rationality (public/private, merchant/non merchant, collective interest/individual interest…). In order
to face this complexity, do the tools and principles of management have to be specific?
Do they initiate special managerial and social innovations? How to reconcile solidarity and efficiency in an
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increasingly competitive world? The evolution of markets and finance as sustainable development problems
reshuffle the way companies function and their future.
The aim of the conference is to confront research works in management dealing with companies in the social and solidarity sector with needs and practices of theirs CEO and managers. The question is how to renew strategies and management models without renouncing the fundamental values and principles of the
social and solidarity economy. The interest of disciplines closed to management (such as law, economy, history, philosophy, sociology…) for the understanding of companies’ management of the social and solidarity
sector might be evaluated at this occasion.
This international conference focuses on 3 main themes: governance, management practices and the performance of companies of the social and solidarity sector (cooperatives, mutual societies, associations,
foundations…). It also will be the occasion to share knowledge and experiences with European and North
American experts of the management of social and solidarity economy.
Expected publications
Special issue of an international review of management in French and in English language. Book of a selective
number of contributions.
Contact
Emmanuel Bayle, Professeur,
Emmanuel.bayle@univ-lyon3.fr
Institut d’Administration des Entreprises, Université Jean Moulin Lyon 3
Calendar (2010)
1st April: response to the proposals.
15th June: deadline for sending first version of the papers.
20th August : reception of the comments of the scientific committee to the authors
10th October : deadline for sending the final version of the papers
Proposals
Proposals must be sent by email in attached version (Word format 97/2003) the 15th of March 2010 at the
latest. They must contend 150 words in French or in English language and 5 keywords. Proposals must
include on the heading of the paper, their names, surnames and their quality (research discipline), their institutions and the title of the paper.
*********************************************************************************************************
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Philosophy of Management
Special Issue: African Philosophy of Management
Deadline of Submission: 12th February 2010
Guest Editors: David W. Lutz (Catholic University of Eastern Africa) and Peter John Opio (University of
East London)
Rationale
In the half-century since African nations gained political independence, a rich body of African philosophy has
been produced. While there is much diversity within this body of literature, there is also a consensus that
traditional African cultures differ in significant respects from modern Western cultures. Nevertheless, the
management theories offered to African managers and students of management in African business schools
and the core texts are predominantly Western. One obstacle to practising African management in a manner that is both productive and consistent with African cultural traditions is the mismatch between African
cultures and management theories that are taught and prescribed in Africa, but that were developed within
and for quite different cultures. Research in African philosophy of management can make a significant contribution to the existing literature in African philosophy and management, as well as to the practice of African management.
Although a substantial body of African business ethics literature already exists, it is, like management theories, based largely on Western ontology. The impact of these ethical theories on the practice of management in Africa is negligible. Most business ethics literature either takes management theory for granted and
concerns itself with the moral dilemmas of managing according to existing theories, or argues that some
management theory is unethical. There is, in any case, a significant difference between business ethics and
philosophy of management – just as there is a difference between
medical ethics and philosophy of medicine, or between legal ethics and jurisprudence. Philosophy of management is concerned with the foundational principles underlying the theory and practice of management,
rooted in a specific world-view. A practice of management relevant to the African
situation requires re-examining the relationship between philosophy and management within African cultures.
The practice of business management in Africa involves not only management in indigenous African firms,
but also management, by both Africans and non-Africans, within African subsidiaries of multinational corporations headquartered outside Africa. Furthermore, there are significant differences
between Anglo-Saxon, Continental-European and Asian multinational corporations. While the contrast between Anglo-Saxon individualism and African communalism is stark, the differences between African and
Continental-European, or between African and Asian cultures are more subtle. There are, consequently,
opportunities for research in the philosophy of managing within African subsidiaries of non-African corporations.
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Scope: This special issue aims to assemble papers that explore the relationships between African philosophy and management and the implications thereof for the practice of management in Africa. While the primary focus will be on the philosophy of sub-Saharan Africa papers about North Africa will be welcomed, as
long as they address the theme. Philosophy of Management includes the management of both commercial
and non-commercial organisations. Philosophy of Management includes not only the relationship between
management and moral philosophy, but also the relationship between management and other branches of
philosophy: ontology, epistemology, philosophy of language, etc. Although we encourage the integration of
empirical findings and reflections on the praxis of African management into the papers, they should be primarily philosophical/reflective in nature. Papers that merely describe African managerial practices, with-out
conceptual depth and philosophical analysis, will not be considered for publication.
Papers are called for offering fresh philosophical treatment of African philosophy of management in areas
including but not limited to the following:








The ontology of the African firm
The contemporary relevance of African traditional cultures to the practice of management in Africa
The relationship between African traditional cultures and organisational culture
Mismatches between Anglo-American management theory and African cultures
The philosophy of management within African subsidiaries of non-African corporations
The philosophy of managing African governmental, educational or other non-profit institutions
African philosophy and human resource practices, leadership, marketing, finance, or some other
particular aspect of management

Contributions: Contributors are asked to send paper proposals with abstracts. In case the proposal is
provisionally accepted, the contributor will be asked to submit a full paper draft for peer-review. Proposed
contributions will be welcome in the form of: Papers (3,000-7,000 words), Book Reviews (750-1,500
words). Proposals for literature reviews will also be considered.
Timetable: 28th February (Provisional acceptances), 21st May (Drafts for refereeing), 20th August
(Referee reports), 8th October (Final drafts), Spring 2011 (Publication).
Contact: Dr. David W. Lutz, Email: david_w_lutz@yahoo.com, Phone: +254 722 467040
Submissions should be sent by email attachment (Word or RTF format). Please provide a separate brief resume of the author(s) and full address for correspondence, including phone, fax and email. Full author
guidelines for paper layout and referencing are at: www.managementphilosophers.com/
GettingPublished.htm
Philosophy of Management: Founded in 2001, Philosophy of Management is the established forum for
philosophically informed thinking about management in theory and practice. The Journal is read by thinkers,
scholars, teachers, consultants and practitioners in 20 countries. It is for philosophers working in all traditions, for management thinkers concerned with the philosophical foundations and validity of their subject
and practising managers seeking to engage with the philosophical issues raised by what they believe and do.
For more information, please visit: www.managementphilosophers.com
*********************************************************************************************************
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Project Management Institute Academic Resources
Opens Call for Research Proposals
Project Management Institute (PMI), the world’s leading professional membership organization for project
managers, is pleased to announce its 2010 request for proposals for 2011 research funding. PMI’s Academic Resources Department annually solicits research proposals on any topic related to project, program,
or portfolio management with funding provided to selected recipients.
Preliminary proposals will be accepted between 1 February and 25 April 2010, and those advancing to the
second round will be notified by 10 July 2010. All grant recipients will be notified of awards up to US
$50,000 by November 2010. Funded projects begin on 1 January 2011.
As a relatively young area of academic inquiry, project management is ripe for academic research that will
advance knowledge and inform practice. Examples of topics on which little research exists include ethics
and governance, project management as a career choice, portfolio prioritization, standards evaluation and
development, the role of project management in government, non-profit organizations, non-government
organizations, the health care industry and education. The current global financial crisis also offers an interesting and timely context in which to explore the use and utility of project management.
PMI is looking for proposals from scholars, both within and outside the field of project management, including management, organizational psychology, sociology of formal organizations, education, linguistics and others. Proposed research must have a direct application to any aspect of the project management body of
knowledge or its practice. In addition, PMI encourages proposals on research involving multi-disciplinary
teams of investigators or teams consisting of academics and practitioners, who bring new ways of thinking
and related bodies of literature to the field.
About Project Management Institute (PMI) The world’s leading professional membership organisation for project managers, PMI shares knowledge with nearly 500,000 members and credential holders in
over 185 countries. Since 1969, PMI has impacted more than one million practitioners, businesses, governments, students and training organizations. Today, PMI’s products and services range from world-class standards for project, program and portfolio management to five professional credentials, including the gold
standard Project Management Professional (PMP)®. PMI’s exclusive Global Corporate Council and European Corporate Networking Group engage large multinationals and government organizations in endorsing
the value of project management. The only project management association with an established academic
research program, PMI has invested more than US$14 million in support of dozens of research projects
since 1997. Learn more at www.PMI.org
*********************************************************************************************************
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Update from CEEMAN / January 2010
CEEMAN Program Management Seminar
10-12 March 2010, Bled, Slovenia
The world’s best programs are noted for their superior program execution, high levels of customer satisfaction and on-going program improvements. This seminar is designed for Program Managers responsible
for the design, marketing, and execution of degree, open enrolment, or in-company programs in their institutions.
The interactive sessions include such topics as:
 marketing in challenging times
 customer service
 managing staff and faculty
 post-program and alumni relations
 networks and personal development
 ethical responsibilities of a program manager
Additional insights as from the high-level international faculty, as also from the participants side, are brought
up in panel discussions devoted to the role of program managers play in their organizations and to the challenges of the profession.
More information: http://www.ceeman.org/?nSel=events&nSub=semworks&eID=31
CEEMAN IMTA – International Management Teachers Academy
6-18 June 2010, Bled, Slovenia
A modern management educator is an excellent teacher, capable not only of transferring knowledge and
developing skills but also of helping students to broaden their horizons and motivate them for life-long
learning.
IMTA, CEEMAN’s flagship faculty development program, provides a
unique opportunity for young faculty to improve their teaching
skills, methods, and materials (especially those related to case
method), and provides input essential in other areas of a faculty
member’s professional life, such as consulting, institution development
and administration, and social responsibility.
The exchange of ideas and experience with colleagues from other
countries is also an invaluable source of learning and an effective instrument in establishing professional
contacts and networks, additionally enhanced via the IMTA Alumni Association.
Based on post-program feedback received by IMTA participants and their institutions, the effects of the
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program go far beyond individual professional career development. Its benefits also include the impact on
the participants’ institutions and their respective stakeholders. The most frequently reported results are:







improved educational skills
development of new teaching materials
new research projects and doctoral theses
student (customer) satisfaction
international case competition awards to IMTA alumni
greater international cooperation, faculty networking, and exchange

IMTA is an intensive and highly interactive two-week program. Week 1 focuses on the common issues related to general aspects of management education, with a special emphasis on the use of the case method.
It also deals with the requirement and skills related to the multiple role of faculty. The innovations in management development are discussed in the context of the use of IT, project based education, integration of
arts, culture and other non-managerial disciplines.
Week 2 in IMTA 2009 is structured into four disciplinary tracks: Finance, Marketing, Leadership and
Change Management, and Strategic Management.
The work methods of IMTA include lectures and debates, individual preparation, small group discussions
and teamwork, case discussion, simulations, role-play, readings, presentations, and the use of IT.
More information: http://www.ceeman.org/?nSel=events&nSub=semworks&eID=29
IMTA Educational Material Development Program
June 2010, Bled, Slovenia / individual mentoring
Case Writing Module (introductory seminar), 30 May – 1 June, Bled, Slovenia
Research and Publishing Module (introductory seminar), 2-4 June, Bled, Slovenia
The two modules respond to a broadly shared perception among CEEMAN members that excellence in
teaching can only be achieved if institutions and faculty members commit themselves to bringing new
knowledge into the classroom through up-to-date and relevant cases and managerially-oriented research.
They also address a demand from IMTA graduates for follow-up education to complement their previous
IMTA studies.
Both modules rely heavily on individual coaching and field work, and both have a preparatory seminar
where relevant skills are acquired and the individual (case or research) project is refined, and a concluding
workshop where final output is polished, shared, and critiqued by peer participants and faculty.
The objectives of the two modules are:
 To develop case writing and/or research skills;
 To produce world-class case material and research publications.
More about IMTA Educational Material Development Program: http://www.ceeman.org/?
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nSel=events&nSub=semworks&eID=33
Videos from CEEMAN events
You are welcome to view videos from the last two CEEMAN conferences online:
CEEMAN ExEd Forum on Entrepreneurship Development: http://www.vlnmedia.net/ceeman
17th CEEMAN Annual Conference “Local Responses to Global Crisis”, including keynote address and
interview with Prof Nancy J Adler: http://videolectures.net/ceemanac09_riga/
*********************************************************************************************************
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