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LETTER FROM THE PRESIDENT
Dear Colleagues,
I hope this note finds you healthy and
happy.
Way back in 2005, EURAM developed
a long term strategy that included increasing the number of products on
offer to its members and to work
alongside key institutions that complemented our ambition.
This academic year, we planned to
launch two new products. The first has
begun already- the EFMD/EURAM
joint programme ‘Creating Research
Leadership in Europe’. The second
module is to be held 10-11 December
in EFMD’s premises. I shall take over
the facilitation and try to copy the
wonderful job done by Niels Noorderhaven of Tilburg during the first
module in November. I would like to
thank the contributors to the successful first module, namely, Wilfrid
Mijnhard (Erasmus), Thomas Durand
(Ecole Central de Paris) and the administrative support team of Robin Hartley and Griet Houbrecht (EFMD) and
our own Luisa Jaffé.
The programme has 17 Directors of
Research from all corners of Europe.
During module 2, they will hear two
loyal members EURAM members and
top scholars: John Bessant, of Exeter
University and former President and
co-founder of EURAM, Joan Ricart

from IESE. John will cover collaborative research while Joan will be
describing the research culture at
IESE and exploring how research
is treated within other key European institutions. We plan to open
up a debate about how various
academies, such as EFMD, EIASM,
SMS and EURAM can contribute
to build research capacity in
Europe.
For the next module of the programme, February 11-12, we are
looking for an American visiting
scholar from a small/medium size
university who could share his
perspective on management research and funding schemes. If you
have a colleague who might be
interested, please ask him/her to
contact
Luisa
Jaffé,
luisa.jaffe@eiasm.be.
Our second new product has
been in our R&D laboratory for a
couple of years, where its prototype name was the ‘Winter Olympics’. We detected a need for a
product that placed the doctoral
students and early-career researchers at its heart. Moreover,
we wanted to link the successful
papers from this event to the main
conference in May each year (the
‘Summer Olympics’). We are
ready to launch the first ‘Winter
Olympics’ in January.
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LETTER FROM THE PRESIDENT
The 1st EURAM Early Career Consortium will be hosted at the University of
Erlangen-Nuremberg by Kathrin
Moeslein, EURAM Vice President and
Anne-Katrin Neyer, German National
Representative and their colleague Angelika Bullinger. This programme is
especially designed for Early Career
Scholars in the fields of innovation
management, cooperation strategy,
organization, information systems, service management and ergonomics. It
will focus on “open research: innovation and cooperation”. EURAM
is co-sponsoring the event together
with ‘Balance’. Let us make this a success! Building research capability in
Europe should be the legacy of this
generation of scholars. So please come
and join us in Germany from 27 to 29
January 2010.
On another note, I have been working
on a ‘Task Force’ set up by the AoM to
review its ‘international’ strategy. The
group is chaired by the President of
EGOS, Eero Vaara (Helsinki). All of
my comments were included in the
final report, which was delivered last
week to the AoM Board. I think the
AoM is sensitive to EURAM’s needs
and aspirations and would not attempt
to damage these as it progresses its
operations beyond the USA.
On 16-17 December, the EURAM Executive Committee will be held in
Brussels. Morten Huse will join us for

the first time in this EURAM setting as President-Elect. The
EURAM officers will have the opportunity to look back on a very
successful year and discuss plans
for 2010 and beyond. For instance,
the role of the Special Interest
Groups, the 2011 conference in
Tallinn and conferences beyond
then will be debated. If your institution is considering the role of
host in the future, please let us
know soon.
Finally, the 2010 conference activities begin with some key deadlines
to pencil into your diaries. Doctoral Students are able to submit
their paper to join the EURAM
2010 Doctoral Colloquium (May
18-19) until 11 January 2010.
Authors will have until 18 January, 2010 to send in their submission to one of the 48 tracks of the
EURAM 2010 Conference or to
the special issue of the EMR, RETHINKING THE FIRM IN A
POST CRISIS WORLD. EURAM
has chosen to make a deliberate
change to the conference submission date to bring it in line with
other major Academies.
In closing, I wish you a very happy
Christmas and a prosperous New
Year.
Best Wishes,
Peter
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Professor Peter McKiernan
School of Management
University of St Andrews
Scotland, UK
******************************

NEWS FROM EURAM MEMBERS

New program launched.
The Universities of Palermo (Italy),
Bergen (Norway), Lund (Sweden)
and Radboud University Nijmegen
(the Netherlands) will launch the
first joint, integrated European master programme in System Dynamics in
August 2010. The programme is
specifically designed for students
who are interested in learning how
to initiate strategic change in organisations through the use of
computer simulation models.
The programme will provide students with specific skills in Policy
Modelling with System Dynamics as
well as the intercultural knowledge
required to apply these skills at an
international level. Students will
stay at three of the four different
universities for a whole semester,
beginning in Bergen, then either in
Lund or Palermo, and finally in Nijmegen and use the fourth semester to write their thesis at one of
the four universities. This way they
will benefit from a broad range of
social and cultural offerings. Being
part of an international community
of students will be an enriching experience for each individual student. Associated members to the
programme are the Department of
Public Administration and Policy,
State University of New York, The
School of Systems, Universidad Nacional de Colombia and Faculty of
Computers and Information, Cairo
University.

Last but not the least, applicants
can benefit of the Erasmus Mundus scholarships! Deadline for
application is January 1st 2009.
Visit:

www.europeansystemdynamics.eu

ence on ‘Visual Methods in Business and Management’, to cover
all aspects of researching and
teaching visual methods at the
University of Surrey in 2012.
This initiative builds on a recently
completed ESRC-funded seminar
series – organized by a team that
was also led by Sam Warren and
included Emma Bell, Jane Davison, Caroline Scarles, Jonathon
Schroeder, Chris McLean
(University of Manchester) and
Russ Vince (Bath University). In
addition to the seminars that
were organized around the general themes of how images are
constructed, operate, circulate
and are consumed in contemporary organizational life and how
such images are best researched
in the business and management
fields, the above group has already made considerable progress with initiatives that cross
international borders. These initiatives include a virtual webinar
online which was organized by
Craig Pritchard at Massey University in New Zealand and an
international network, the International Network for Visual Studies
in Organizations (inVisio) which
provides further details of inVisio’s activities and is free to join –
see www.in-visio.org. (Bill Lee,
University of Sheffield Management School)

*********************************
Visual methods research and
teaching. A team led by Sam
Warren of the University of
Surrey and including Emma Bell
and Jonathon Schroeder
(University of Exeter), Jane Davison (Royal Holloway, University
of London), Caroline Scarles
(also University of Surrey) and I,
have recently been awarded
funds under the UK’s Economic
and Social Research Council
(ESRC)’s Researcher Development Initiative for a two-year
project to develop and maintain
an online, e-learning resource,
beginning in September 2010.
This on-line facility will provide
resources, including case studies,
lecturer guides and teaching materials to support management
researchers across the life-course
in their use of visual methods and
in the provision of visual methods
training to PhD students. These
e-resources will ‘go live’ one year
later in September 2011 with a
launch event in London. They
will continue to be developed and
uptake and use monitored in the
second year. The project will **********************************
culminate with a two day confer3
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The Hellenic Observatory of
Corporate
Governance
(HOCG) is a research and education centre committed to the study
of Corporate Governance and
Boards in the Greek business environment.
The Observatory has just released
its fifth issue regarding the state of
CG in the SOEs in Greece. Corporate governance of state-owned
enterprises is a major challenge for
any government but also an area of
high interest for academic research.
The study has captured and presented the current state of board
characteristics and governance in
Greek State Owned Enterprises for
the period 2002-2008.
Soon, three additional issues will be
released regarding Greek Health
Care Organizations, Maritime listed
companies and Greek Football
clubs.
For further information please visit
www.hocg.eu or contact the editor Dimitrios N. Koufopoulos
dimitrios.koufopoulos@brunel.ac.uk

**********************************
CSR Leadership Study The new
study by Erik G. Hansen and Ralf
Reichwald from Technische Universität München, Germany sheds
light on leadership for corporate
social responsibility (CSR) and sustainability. The results root in a

qualitative-empirical investigation
and benchmarking analysis in
seven of the largest (public-listed)
multinational corporations based
in Germany (including BMW,
Deutsche Telekom, Henkel,
Linde, Merck, and Siemens). It
presents best-practice governance mechanisms aiming at CSRoriented organisational change.
The study has been guided by the
“Responsible Leadership Systems
Framework” covering six fields of
formal mechanisms, instruments
and tools including (1) corporate
strategies, (2) organisational
structures, (3) values definition
and goal setting, (4) integrated
performance measurement, (5)
incentive and compensation
mechanisms, and (6) selection of
leaders and leadership development. The analysis is presented
on the level of each of these elements as well as on the level of
the overarching (responsible
leadership) system.
The publication addresses managers and researchers alike, but
emphasizes a practitioneroriented design focusing on outcomes. Managerial implications
are given. Additionally, a more
detailed book publication targeting the research community is in
preparation.
Publication details: Hansen and
Reichwald: CSR Leadership Study –
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Leading Corporate Responsibility in
Multinational Corporations. A study
in Germany’s biggest firms. Final
report. Munich, Germany. ~100
pages. Executive summary included. Free download at:
www.csr-leadership.org/
publications_overview.html.

Any further information, please
contact Erik Hansen at
hansen@wi.tum.de
********************************
EURAM Welcomes a new
member who joined in November.
Jan HRON, Czech University of
Life Sciences, Czech Republic
*********************************

Dear EURAM Community,
Don't miss the opportunity to gain the international recognition and 12.000 Swiss Francs that comes with the
Imagination Lab Award. The application is easy to complete and can be found at www.euram2010.org in the
section iLab Award.
Deadline for applications: 31 March 2010.
Let's keep encouraging innovative scholarship in the field of management and organizational studies!
Selection Committee Members: Joep Cornelisson, Leeds University Business School; Henk Volberda,
Rotterdam School of Management, Matt Statler, NYU Stern School of Business.
Since 2007, in collaboration with EURAM, Imagination Lab Foundation offers the annual “Imagination Lab
Award for Innovative Scholarship”. This Award rewards innovative research activity, publications, educational
activity, activities to interface with management practice, and/or related academic activities, which falls within
the purpose of the Imagination Lab Foundation and EURAM. The Award is presented to the recipient during
the annual EURAM conference. The Award consists of a joint diploma from Imagination Lab Foundation and
EURAM and a donation of CHF 12’000 from Imagination Lab Foundation. For more details on the Award including nomination criteria, go to www.euram2010.org. To apply for the award, please complete the form
available on http://www.euram2010.org/r/default.asp?iId=EIFJFI by March 31st, 2010.
For more details on Imagination Lab Foundation, visit www.imagilab.org
For information about previous award winners, visit www.euram-online.org
Criteria
Candidates will be evaluated on the following criteria:
If the academic activity proposed is in line with the purposes of Imagination Lab Foundation and EURAM. If
not, the applications will not be considered.
Extent of "scholarship" of the activity. This includes the extent the academic activity crosses boundaries in
terms of theories, the extent it involves interaction between theory and practice, the extent it expresses
humility, and to what extent it demonstrates a willingness to communicate ideas to different communities.
Extent of "innovativeness" of the activity. This includes the extent the academic activity exploits existing
5

thinking and/or practice in new ways, the extent it explores new possibilities in thinking and/or practice,
the extent it has already, or aspires to improve current thinking and/or practice, and to what extent it
challenges current thinking and/or practice.
Purposes
Imagination Lab’s purpose is to support scholarship that complements traditional management and organization theories with ideas grounded in the art and sciences, especially those of imagination and play.
EURAM’s purpose is to promote multidisciplinary theoretical perspectives and methodological pluralism as
well as critical examinations of the historical and philosophical roots of management theory and praxis.
Application Process
Applications should include:
a one-page narrative statement of overall qualifications for the Award;
a one-page summary of one particularly relevant piece of research, teaching or practice;
a curriculum vitae;
two letters of recommendation, with at least one from a chaired professor.
These documents should be submitted in a .zip file and uploaded to http://www.euram2010.org/r/default.asp?
iId=EIFJFI by 31 March 2010, 15:00 Brussels Time. Applications submitted after this deadline will not be considered. Candidates will receive an answer before May 1. The awardee must be available to attend the
EURAM conference and receive the Award personally.
**********************************************************************************************************
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Dear Colleagues,
On behalf of the EURAM annual conference organizing committee, I am pleased to announce the list of tracks
for the 10th Annual meeting of EURAM to be held in Rome, Italy, in May 2010.
We had a large response to the call for track proposals with 101 proposals received including a symposium.
All proposals were evaluated by the EURAM Scientific Committee, the Special Interest Group (SIG) leaders
and members of the respective SIGs.
A brief description of the selected tracks may be found on the conference website www.euram2010.org
Deadline of Submission: 18th January 2010
SIG: GENDER EQUALITY AND DIVERSITY IN MANAGEMENT
1. TRACK: Gender Equality and Diversity in Management
2. TRACK: Gender, Management and Changing Public Sectors
3. TRACK: Doing Gender in Entrepreneurial Forms and Industries
SIG: CORPORATE GOVERNANCE
4. TRACK: Corporate Governance
5. TRACK: Corporate Governance and National Institutions
6. TRACK: New drivers of banking management in a changing financial world: Enhancing the relationships
between banks and their stakeholders
7. TRACK: Corporate Governance and the crisis of financialization
8. TRACK: Governance in public and non-profit organizations: systems, mechanisms and roles
9. TRACK: Structure of corporate ownership
10. TRACK: Back to the future in M&A studies: Time for rethinking and re-rooting?
11. TRACK: Downsizing, financialization and regulation
SIG: RESEARCH METHODS AND RESEARCH PRACTICE
12. TRACK: Research Methods and Research Practice
13. TRACK: Strategy Practice and Research: the role of qualitative and quantitative modelling
SIG: PUBLIC MANAGEMENT
14. TRACK: Public Management
15. TRACK Public organizations challenges: back to the theory?
16. TRACK: Back to the Future in Healthcare Organization and Management
17. TRACK: Culture as an agent of change
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SIG: SPORT AS A BUSINESS: INTERNATIONALISATION, PROFESSIONALISATION, COMMERCIALISATION”
18. TRACK: “Sport as a Business: internationalisation, professionalization, commercialisation”
SIG: PROJECT ORGANIZING
19. TRACK : Project Futures - in Research and Practice
SIG: INTERNATIONAL MANAGEMENT
20a. TRACK: International Management
20b TRACK: From Global to Worldy Leadership
21. TRACK: Expatriate management: new trends, new challenges and new prospects
22. TRACK: Leveraging the positive in multicultural teams
23. TRACK: International supply chain management: between algorithms and ethics
SIG: INNOVATION
24. TRACK: Innovation – Into The Future.
25. TRACK: ICT enabling Collaboration, Innovation and Knowledge Sharing: emerging “open” phenomena,
organizational models and technological tools
26. TRACK: Innovation in Chinese Firms
27. TRACK: Organizing creativity for innovation: Multidisciplinary perspectives, theories, and practices
28. TRACK: Hybrid Value Creation & Service-Dominant Logic
SIG: BUSINESS & SOCIETY
29. TRACK: Re-Thinking the Role of The Firm in a Post-Crisis World
30. TRACK: Organization After Empire? State, Corporate and Popular Reactions and Resistances to the
Crises of Capitalism
31. TRACK: Events, Institutional Ordering and Organization Futures
32. TRACK: Tragedy of the Commons at Work: How to Mitigate Social Dilemmas
33. TRACK: Measuring and Communicating CSR and Sustainability: A Strategy Perspective
34. TRACK: Management and Organization of Sustainability in Production and Consumption Systems
35. TRACK: Socially Responsible Management: Beyond Organizational and Sector Boundaries
SIG: KNOWLEDGE MANAGEMENT
36. TRACK: Rethinking the Strategic Imperative of Organizational Learning Practices - Absorptive Capacity from a Process and Network Perspective
SIG: STRATEGIC MANAGEMENT
37. TRACK: Strategic management
GENERAL TRACKS
38. TRACK: The Future of Careers and Careers of the Future
39. TRACK: Entrepreneurial Marketing
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40. TRACK: Relational capabilities to manage strategic alliances and networks
41. TRACK: Challenges for Managing Interorganizational Networks
42. TRACK: Evolution, Darwinism and the Theory of the Firm
43. TRACK: Shareholder vs. stakeholder-orientation in accounting practices
44. TRACK: Dynamic Capabilities: Theoretical Approaches and Practical Applications
45. TRACK: Philosophy of Management
46. TRACK: Moving Ahead - Towards a Humanistic Turn in
47. TRACK: Philosophical thorns in the side of Leadership Studies
SYMPOSIA
1. Management in Tommorowland: Exploring the challenges & the seeds of sustainable management
2. Design as a Paradigm and as an Object of Management
Below is a set of guidelines and formatting instructions to help you prepare and submit your paper.











Each paper can only be submitted to ONE track.
Submitted papers must NOT have been previously presented, published, accepted for publication, and if
under review, must NOT appear in print before EURAM 2010 Conference.
To facilitate the blind review process, remove ALL authors identifying information, including acknowledgements, from the text.
(Any submissions with author information will be automatically DELETED).
The entire paper (title page, abstract, main text, figures, tables, references, etc.) must be in ONE document created in PDF format.
The maximum length of the paper is 40 pages (including ALL tables, appendices and references). The paper format should follow the European Management Review Style Guide. Use Times New Roman 12pitch font, double spaced, and 1-inch (2.5 cm) margin all around.
Number all of the pages of the paper.
NO changes in the paper title, abstract, authorship, and actual paper can occur AFTER the submission
deadline.
Check that the PDF File of your paper prints correctly (i.e. all imported
figures and tables are there), and ensure that the file is virus-free.

Submissions will be done on-line on the EURAM 2010 Website
(http://www.euram2010.org/submission).
All the best,
Luca Gnan
2010 Conference Chair,
Euram2010@uniroma2.it

Luca Gnan
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EURAM 2010 Doctoral Colloquium
May 18-19 May, 2010
University of Tor Vergata - Rome
Are you are a second or higher year doctoral student?
Would you like to become part of a highly motivated community of young researchers?
Do you want to engage with doctoral students from different parts of Europe?
Do you want to become the winner of the “EURAM 2010 Doctoral Colloquium Best Paper Award”?
Are you are ready to try something different?
Then we would like to invite you to participate in the EURAM 2010 doctoral colloquium!
Explore
Learn from leading management scholars! AND Learn from those, who have just finished...and survived their PhD!
In the first part of the colloquium experienced management scholars will share their experience in doing research and being a researcher. Learning from those scholars and asking them all the questions you’ve always
wanted to ask management scholars is a great opportunity to become part of the management research community.
Also, we are pleased to announce, that this year for the first time, we will invite participants of the 2008 and
2009 doctoral colloquiums, who have just finished their PhD, to share their experience with you. Don’t miss
this great opportunity to learn how to survive a PhD and get insights regarding strategies that helped your
peers.
Experience
Learn from each other!
In the second part of the colloquium you will discuss your papers in small groups – each supervised by a senior researcher. The aim is not to give a “traditional” paper presentation but to briefly outline your research
and then seek advice and feedback for the particular questions you have. We will circulate the papers in advance so that you and the senior researchers can familiarise yourselves with the work of the others members
of your team.
Our scientific committee will decide about who will become the winner of the “EURAM 2010 Doctoral Colloquium Best Paper Award”.
10

Engage
Identify future trends of management research!
In the third part of the colloquium, we invite you to take part in identifying future trends of management research: If you would be the editor of a key journal in your field, which special issues could you think of?
Where would you put the focus on – why? What are the innovative ideas that will mark the forthcoming volumes? Discuss your ideas with editors of leading academic journals.
Submission Procedure & Important Dates
Please upload the following documents at www.euram2010.org by January 11th, 2010:
Note: The application will be opened as off 7 September 2009.
Your CV
A short letter of motivation,
A letter of recommendation by your PhD supervisor
EITHER an abstract (500 words) of your dissertation marked as “ABSTRACT” OR a full paper/
dissertation proposal (max. 15 pages), marked as “PAPER” or “PROPOSAL OF DOCTORAL DISSERTATION”.
Please note that only full papers/dissertation proposals can be considered for the Doctoral Colloquium Award 2010.
A signed statement stating, that “in the case of acceptance for the doctoral colloquium I have the necessary funding and will definitely participate in the doctoral colloquium”.
You will be notified about the decision of the doctoral colloquium committee by February 12th, 2010.
If you have any problems or questions uploading your documents, please contact Luisa Jaffé from the EIASM
office.
Specific information regarding submission of FULL PAPER/DISSERTATION PROPOSAL:
1) Please submit a paper/proposal of doctoral dissertation that is no longer than 10-15 pages (double spaced;
excluding references, tables and figures)
2) Even if you submit a paper dealing with a specific aspect of your doctoral dissertation or a proposal of
your doctoral dissertation, the following elements need to be covered:
Abstract
Introduction
Theoretical Framework
Method
Findings (if proposal of doctoral dissertation pls. present expected findings if you already have some OR
leave this section out and focus on the theoretical framework)
Discussion & Conclusion
References
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Fees
Participation fees for the Doctoral Colloquium (DC) only:
140 Euro
Reduced participation fees for DC & full Conference:
390 Euro
For more information about fees, please go to: http://www.euram2010.org/r/asp/bs_editItem.asp
Applicants who are accepted in the Doctoral Colloquium will be eligible to the Doctoral Students' conference rate and to a special rate for the gala dinner.
Chairs
Prof. Dr. Kathrin M. Möslein, University Erlangen-Nuremberg (Chair of Information System I) & CLIC (Centre
for Leading Innovation & Cooperation), HHL- Leipzig Graduate School of Management
Dr. Hagen Habicht, CLIC (Centre for Leading Innovation & Cooperation), HHL- Leipzig Graduate School of
Management
Contact
Luisa Jaffé, EURAM, luisa.jaffe@eiasm.be
Hosted by

**********************************************************************************************************
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1st EURAM Early Career Colloquium
“Open Research: Innovation & Cooperation”
in cooperation with the University of Erlangen-Nuremberg & BALANCE
January 27-29th, 2010
Registration Deadline: 8th January 2010
The European Academy of Management continues to innovate and provides you the possibility to join the
‘academic Winter Olympics’. We are pleased to announce the first EURAM Early Career Colloquium
(EECC).
It will take place at the University of Erlangen-Nuremberg in Nuremberg (Germany) hosted by Kathrin M.
Moeslein, EURAM Vice President and Anne-Katrin Neyer, EURAM National Representative, Germany in
cooperation with the German research alliance ‘BALANCE’ led by Kathrin M. Moeslein and Angelika Bullinger. The aim is to offer a developmental colloquium designed for early career academics (i.e., within six
years of the completion of their PhD, or of equivalent professional standing).
In line with the research done by the members of our co-organizer, the German research alliance
‘BALANCE’, the focus of the first colloquium is on “open research: innovation and cooperation”. To
fill the phenomenon of open research with life, i.e., the structural and cultural opening of the research process, we wish to start an academic conversation about social interactions, organizational practices and processes, technological support, innovation processes and individual interests as well as cooperative behavior.
The pressing issue to address is the interplay of (technology supported) cooperation and innovation management. Is this web-based support of research and innovation just a management fashion or a development
emerged to last?
Thus, it is the aim of this colloquium to contribute to the conversation on an organization’s ability to innovate, individual interests and technology-support for cooperation. We intend to set up a group of early career scholars interested in cross-disciplinary research to address different and challenging questions in the
field of open research: innovation and cooperation.
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Participants

Fee

International Early Career Scholars in the fields of innovation management, cooperation, strategy, organization, information systems, service management and
ergonomics
80€

Preliminary structure of colloquium
Wednesday, 27.01. Informal get-together in the evening
Thursday, 28.01. Welcome note by EURAM president (Peter McKiernan)
Keynote speech
Brief presentation of current research projects by the participants as input for roundtable
discussion
Roundtable discussion
Friday, 29.01.
Workshop on how to use technical support for doing efficient, effective and interactive
research
Special interest discussion groups (possible topics: methodological issues we are struggling
with, lessons learned from the review process and best practice, life as an early academic career researcher, and whatever you would like to discuss with your peers)
Registration
Please send you CV and short description of your research project to
eecc@balanceonline.org to register for this colloquium no later than January, 8th 2010. Places will be given
based on a first-come-first-served principle.
For more information please do not hesitate to contact Anne-Katrin Neyer (anne-katrin.neyer@wiso.unierlangen.de) or Angelika Bullinger (angelika.bullinger@wiso.uni-erlangen.de).
Contact
University of Erlangen-Nuremberg
School of Business and Economics
Chair of Information Systems I – Innovation & Value Creation
Lange Gasse 20
90403 Nuremberg
Germany
www.wi1.uni-erlangen.de
www.BALANCEonline.org/eecc
**********************************************************************************************************
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NEWS FROM NATIONAL REPRESENTATIVES
The Slovenian Academy of Management
The 1st International conference on management and organization:
An organization as a system of dynamic relationships and its applications
Friday and Saturday, 11-12 June, 2010
Brdo pri Kranju (meeting point of European Union Presidency in 2007), Slovenia
Deadline for Submission: 11th January 2010
The phenomenon of organization, its understanding and focus have changed through history. In the search for
most important phenomena in today’s organizations the relationships between members of social units have
become a frequent subject of social research. Thus, an organization can be defined as a set of relationships between members of a thus formed social unit which are characteristic of the social unit
and assure its existence, development and efficient achievement of the social unit’s goals.
The smallest part of an organization so defined is a dynamic and rationality-assuring relationship. The definition encompasses the members, the whole entity, and organizational relationships (structures) and processes.
But the emphasis is on dynamic relationships. They become superior to individuals and the entity as a
whole. The roles and/or positions of individuals in social units are determined by their relationships.
The first part of the definition looks at an organization as static or structural. The second part is dynamic since an organization is changing. The characteristics (strength, size, direction, duration etc.) of relationships are changing to ensure the existence, development and goal achievement of the social unit.
In order to prove this theoretic view we have to determine its subject organization and validate the method,
by which the subject is changing and developing. We invite participants to become involved in a theoretical
discussion on the mentioned and other relationships based organization theories.
On the other hand, we can verify a theory through its applications. Reasonable and successful applications
prove the validity of theory. The developed approach to an organization enables new approaches to studying
organization and business processes. The relationship between management and leadership, the knowledge
management and organizational learning, HRM, implementation of strategies through projects, positive relationships at work and similar issues of our research can be seen and explained from another perspective.
Let us add that the successful 2004 EGOS Colloquium in Ljubljana has focused on organization as a set of dynamic relationships. At other EGOS colloquia as well as EURAM conferences at least some streams dealt
with a developed understanding of such a perceived organization.
We invite and encourage papers that deal with and further develop the “dynamic relationships theory of organization” along with papers emphasizing the use of this approach to address various organizational and
business problems. Let us propose some questions for discussion:
- the relationship between organization theory and connected areas (economics, sociology, psychology, man15

agement etc.);
- co-ordination as basic content, outcome and method of organization;
- decision-making as a cognitive process of organization;
- understanding and managing conflicts within the organization as defined;
- basic relationships and processes: governance, management, operations;
- the organization of different kinds of networks;
- the leadership and management relationship;
- organizational learning: individuals’ learning by connectivity;
- the implementation of strategies in light of organization theory; and
- the organization of supply chains and other networks etc.
We invite authors who believe in the strength and importance of connections, interactions and relationships,
see the organization as fabric connecting members of social units, and believe that synergy of social units derives from the thus defined and actuated organization to prepare papers and/or join us in discussions at the
conference. The best papers will be published in the “Dynamic Relationships Management Journal” or in a
special monograph.
Key deadlines:
- Acceptance notification to authors: 31 January, 2010
- Delivery of papers: 23 April, 2010
- Acceptance of papers: 7 May, 2010
- Registration: May, June 2010
- Conference: 11-12 June 2010.
The conference will be held at the Congress Center at Brdo pri Kranju. It lies in a park and forest area, close
to the Ljubljana airport and approximately 25 km from Ljubljana and Bled. Accommodation will be arranged
in a hotel, which is within walking distance of the Congress center.
Conference committee: Jon Aarum Andersen, Cene Bavec, Su-Mi Park-Dahlgard, Mihaly Gorog,
Marjan Jelovčan, Jure Kovač, Miran Mihelčič, Adriana Rejc-Buhovac, Rudi Rozman (chairman), Borut
Rusjan, Milena Sedovnik, Peter Stokes. Inquiries about conference can be addressed to Rudi Rozman
(rudi.rozman@ef.uni-lj.si).
More detailed information about the conference can be found on the web pages of the Slovenian Academy of
Management (www.sam-d.si).
**********************************************************************************************************
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CALL FOR PAPERS, CONFERENCES, RESEARCH GRANTS, VACANCIES ETC

SPECIAL ISSUE – CALL FOR PAPERS
RE-THINKING THE FIRM IN A POST-CRISIS WORLD
The world has been hit by a multiplicity of global crises in the most recent years. In addition to the macroeconomic recession primed by the melt-down of large parts of the financial services industry in many advanced economies, we have witnessed (at least) two more, highly inter-related, global shocks directly caused
by firm behavior. The first one has to do with the environmental crisis, with macro-level effects, such as climate change, and micro-level ones, such as the worsening health conditions in highly polluted areas. The second, perhaps at the root cause of the other two, relates to the “moral crisis”, the loss of the sense of responsibility that comes with the exercise of the managerial function, let alone the leadership role, in business
firms.
The simultaneous failure of the business firm to achieve economic, environmental and social sustainability
hurts us not only as management scholars, but as teachers of the subject matter, as taxpayers, as investors, as
employees and as citizens (you choose the order of relevance). It also hurts to see the debate on the causes
and the remedies of the global crisis to be carried out on the media worldwide by social scientists in different
fields, especially by economists and political scientists. Not because of corporative ego (maybe a bit), but because it highlights the inability of our profession to have a(ny) voice in such a dramatic show of ineffective use
of the knowledge that we are responsible to develop, or (even worse) of our failure to produce and effectively communicate the knowledge that would be necessary to prevent these system shocks to occur.
We would thus like to call for contributions to a special issue of our journal that aims to influence the global
debate on foundational questions in our field, tackled in the light of the evidence brought by the economic,
environmental and moral crises that we have been witnessing. Contributions should tackle one or more of
the following questions:
What does the evidence of the economic, environmental and/or moral crises tell us about the fundamental tenets of the theory of the firm? What, if anything, needs to be re-assessed, in a normative
perspective, about how we think of the role of the firm in the broader socio-economic context?
 What does the evidence on the way managers and their stakeholders think about the role of the firm
in the broader socio-economic context tell us about the way firms should be organized, governed and
managed to align their behavior to external and internal expectations?
 What do the multiple crises tell us about the fundamental tenets about the strategic management of
firms? How does a novel understanding of the role of the firm in society influence the way we think
about the antecedents to the economic, environmental and social sustainability of its activities? About


17

the management of fundamental strategic processes such as corporate growth, downsizing, outsourcing and the strategy-making process itself?
 What organizational or business models might be proposed, whether existing in the past or at present or drawn from scratch, as potential solutions to the problem of designing the firm for economic,
environmental and social sustainability?
 What do the multiple crises tell us about the role of the individual manager in a firm designed for
economic, environmental and social sustainability? What traits and behaviors are to be screened
for? How can they be effectively motivated by organizational processes and systems, and how
can they be effectively developed in the context of internal or external management development
programs?
The submission process for this special issue will be open on the EMR website, starting on November 1st and
until 18th January 2010. The authors of a selected list of papers, screened after the first round of reviews, will be invited to present their work at the 10th anniversary of the European Academy of Management
conference in Rome in May 2010.
For queries on the content of this call, please contact maurizio.zollo@unibocconi.it For any question
about submission procedures at EMR, please see the website http://www.pelgrave-journals.com/emr or
email Serena Giovannoni at emr@palgrave.com.
**********************************************************************************************************
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Workshops, Conferences and Doctoral Seminars
CALENDAR OF ACTIVITIES

2010
January 28-29

5th Workshop on Trust Within and Between Organizations
Madrid, Spain – Submission Deadline: Closed

March 22-23

Workshop on Top Management Teams & Business Strategy Research
Valencia, Spain – Submission Deadline: December 10, 2009

April 19-20

25th Workshop on Strategic Human Resource Management
Barcelona, Spain – Submission Deadline: February 1, 2010

June 3-4

1st Interdisciplinary Market Studies Workshop
Stockholm, Sweden – Submission Deadline: January 29, 2010

June 6-8

6th Workshop on Family Firms Management
Barcelona, Spain- Submission Deadline: February 10, 2010

June 17-19

4th Workshop on Coopetition Strategy
Montpellier, France – Submission Deadline: January 15, 2010

June 21-22

7th Workshop on Corporate Governance
Brussels, Belgium – Submission Deadline: March 15, 2010

For more details about the EIASM events go to www.eiasm.org

19

CALENDAR OF ACTIVITIES
EDEN Doctoral Seminars
February 8-12

EDEN Doctoral Seminar on Research Methodology in Operations Management
Brussels, Belgium – Submission Deadline: December 8, 2009

March 1-5

EDEN Doctoral Seminar on Strategic Management
Barcelona, Spain - Submission Deadline: December 22, 2009

March 8-12

EDEN Doctoral Seminar on Corporate Governance
Brussels, Belgium – Submission Deadline: January 8, 2009
Organiser: Morten Huse
Course about boards and corporate governance from strategic management and organizational behaviour perspectives. The understanding of value creation and the human side will
be focused. The objective is to let the students explore and be a part of a stream of corporate governance research that is rooted in management theories and approaches. We will
in the course introduce, explore and discuss topics, theories and methods, and we will challenge dominant concepts and wisdom about boards and corporate governance. Topics include board processes and team dynamics, board leadership, interactions and influences inside and outside the boardroom, board-management relationships, trust and power, norms
and codes, value creation and board tasks, board composition and board member competencies and identities, compensation, ownership types and structures. Boards and corporate
governance will not only be discussed in light of listed corporations, but also in relation to
family firms, entrepreneurial firms, etc. We will also address the evolution of the corporate
governance debate, including lessons from the present financial crisis. Comparisons across
countries and systems will be made.

June 1-5

EDEN Doctoral Seminar on Organisational Design
Aarhus, Denmark - Submission Deadline: January 8, 2009

May 10-14

EDEN Doctoral Seminar on Economics and Management of Innovation
Milan, Italy - Submission Deadline: March 10, 2009

June 7-11

EDEN Doctoral Seminar on Organisational Network Analysis and Visualisation
Brussels, Belgium – Submission Deadline: April 7, 2009

For more details about the EDEN Programmes go to www.eiasm.org
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CEEMAN Activities
CEEMAN ExEd Forum on Executive Education and Entrepreneurship Development
CEEMAN held its ExEd Forum on Executive Education and Entrepreneurship Development on 26-27 November at MIB Management School in Trieste, Italy.
The Forum confirmed that business schools, which have been hit by the crisis mostly in the executive education and in-company program segments, and entrepreneurial firms and corporations which need to change
their mindset from management to entrepreneurship, need to work more closely together to ensure that
executive education effectively supports entrepreneurship development.

The introductory inputs were provided by presentations of
prominent speakers among whom were also famous entrepreneurs with their fascinating international and global entrepreneurial stories, leaders of large corporations that are in the
process of changing their mindsets from management to entrepreneurship, leaders of entrepreneurship development organizations and agencies, and deans and directors of business schools and their executive development and/or
entrepreneurship development programs and departments.
Based on this, a vivid exchange of views, experiences and ideas
took place in the form of roundtable discussion attended by 42
participants from 33 institutions from 18 countries (Austria,
Australia, Belgium, Bulgaria, Croatia, Czech Republic, Estonia,
France, Germany, Italy, Latvia, Montenegro, the Netherlands,
Poland, Serbia, Slovenia, Switzerland, and Russia), which resulted in important recommendations and lessens for all learning partners involved in executive education and entrepreneurship development.
Speakers’ presentations are available online at www.ceeman.org while videos will also be made available
online shortly.
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CEEMAN’s International Management Teachers Academy starts its second decade
The 11th edition of the International Management Teachers Academy (IMTA), whose motto is “Creating a
new generation of management educators for a new generation of managers and leaders”, will be held on 618 June 2010 at the IEDC-Bled School of Management, Slovenia and the application process is already open.
IMTA provides a unique opportunity for young faculty to improve their teaching skills, methods, and materials, including teaching with cases, case writing, course design, and curricula development. In the previous ten
editions of IMTA 347 management educators from 113 institutions in 32 countries attended this major European faculty development program.
After accomplishing the program, participants join IMTA
Alumni Association to establish continuous communication
and collaboration among its members while at the same
time receiving various post program support from IMTA
and CEEMAN. In this context IMTA alumni are automatically eligible for various post-IMTA programs such as IMTA
modules on educational material development.

More on http://www.ceeman.org/?nSel=events&nSub=semworks&eID=29
**********************************************************************************************************
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Revue Management International
“Location Strategies of Multinational Enterprises (MNEs):
Towards New Practices and Theories?”
Deadline for Submission: November 15, 2010
Invited Editors:
Ana Colovic, Groupe Esc Rouen
Anthony Goerzen, University of Victoria, and Visiting Scholar at Groupe ESC Rouen
Ulrike Mayrhofer, IAE de Lyon, Université Jean Moulin Lyon 3, and Groupe ESC Rouen
In a context of economic globalisation and growing regional integration, multinational enterprises (MNEs)
face an ongoing need to reshape their investment strategies and, more specifically, to optimize the choice
of location for their activities (Goerzen and Asmussen, 2007; Colovic and Mayrhofer, 2008). In fact, MNEs
currently conduct 28% of their R&D abroad, and scholars expect this trend to become more marked in the
coming years with these activities increasingly migrating to emerging economies (UNCTAD, 2005).
The process of MNE internationalization and the examination of their foreign location choice are some of
the central issues in International Business research (Dunning, 1998). The literature on MNEs and their location strategies has evolved considerably in recent years. The topic was developed first from an economic
perspective where researchers have attempted to explain the strategic decisions of MNEs, mainly focusing
on the reasons for internationalization and the determinants of market entry mode choices (e.g. Dunning’s
1988 eclectic paradigm). These models allow a better understanding of why companies choose to locate
activities in foreign markets and which options they have for entering new markets.
During the 1990s, a new approach emerged, called the New Economic Geography, concentrating on the
geographic dimension of location strategies (Krugman, 1991, 1995). This analysis emphasizes that economic
activities tend to agglomerate in certain regions and shows why some regions tend to attract certain activities (clusters). Several recent contributions also emphasize the importance of economic drivers (Cantwell
and Narula, 2003) such as market size (Sethi et al., 2003) and investment incentives (Loree and Guisinger,
1995).
A second research stream explains the location choice based on institutional and cultural factors (Flores
and Aguilera, 2007). This stream suggests that MNEs’ location strategies are influenced by the institutional
and the cultural environment (Kedia and Mukherji, 1999; Globerman and Shapiro, 2003). According to this
stream, MNEs prefer to locate foreign operations in host countries that are close or similar to their home
country because this will substantially minimize uncertainty and thus increase chances for success (Kostova,
1999; Xu and Shenkar, 2002). The literature on institutional and cultural effects includes legal, political and
cultural dimensions. For example, Dow and Karunaratna (2006) find that differences between the MNEs
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Related to this is the debate in the literature as to the ‘regional’ vs. ‘global’ character of MNEs’ operations.
Recently, Rugman (2005) analyzed the 500 largest multinational firms and concluded that the great majority
of these firms concentrate their activities in their home region - North America, Europe or Asia-Pacific.
The author argues that most companies are not global but rather regional or in some smaller proportion
bi-regional. This can be explained by the fact that distance still plays an important role, despite the globalisation of markets. In this perspective, the multidimensional character of the concept of distance (including
cultural, administrative, geographical, economic and technological aspects) that influences the international
expansion of activities (Ghemawat, 2001; Angué and Mayrhofer, 2008) should be taken into account. Flores
and Aguilera (2007) analyze location choices of the top 100 US MNEs in 1980 and 2000. Their findings suggest, first, that the extent of MNEs' activities around the globe is more extensive than assumed by regionalists' arguments and well beyond Ohmae's Triad, but still less widespread than claimed by the globalists - the
two main traditions within the globalization - regionalization debate.
Taken together, this brief overview of the literature on location strategies of multinational corporations
shows that the field needs further theoretical and empirical development to better understand the complexity of location choices. Therefore, we invite authors to submit articles on the following themes:
 Configuration/reconfiguration of the global value-chain of MNEs
 Comparison of location strategies of MNEs (countries of origin, industries, performance, etc.)
 Location strategies for specific functions: production, R&D, marketing, etc.
 Attractiveness of territories for MNE location (countries, regions, cities)
 Contribution of location strategies to the performance of MNEs
 Relationships between headquarters and foreign subsidiaries
 Changing roles of headquarters and foreign subsidiaries
Disaggregation and functional fragmentation of the value chain
The above is only a suggestive list - we would also encourage authors to explore issues of location strategies that extend beyond this list. Both theoretical and empirical papers are welcome. Papers should be submitted by e-mail to Management International (mi-cetai@hec.ca) no later than November 15, 2010
for publication in the special issue of fall 2011. The presentation of submitted papers must strictly follow
the style guide of Management International (http://revue.hec.ca/mi). Papers selected for possible publication will be evaluated through a peer review system on a double blind basis.
*********************************************************************************************************
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Special Issue of Journal of Management Spirituality and Religion
The Transcendent Organization:The Changing Role of Spirituality and Religion
in the 21st Century Workplace
Submission Deadline: December 30th, 2009
With the growing focus on workplace spirituality and religion, increasing scholarship has attempted to link
these areas to the workers and workplace. This has provided us with a growing literature on particular relationships between variables and outcomes, often at the micro-level. But at a more macro level, what is
the changing role that spirituality and religion plays, can play, or should play in the varied workplaces
around the world? The special issue is being called to provide a forum that will examine the changing role
that spirituality and religion play in organizational life. The changing role can be examined from a descriptive
or prescriptive vantage or from the perspective of futurist. What does the transcendent organization of the
future look like? Authors will focus on the ways that faith, spirituality, and religion related concerns can,
should or will change the functioning of 21st Century organizations. Themes for articles in the special issue
include (but are not limited to) the relationship of spirituality and religion to wellness in organizational life,
achievement of organizational goals, social responsibility and ethics, human resource-related issues
(recruitment, selection, retention), organizational culture, organizational reputation, and profitability.
The objective of the special issue will be to bring together an issue that:
Applies theory and research, particularly from demographic and values research, toward an understanding of how the 21st Century workplace will change,
 Provides empirical work how these changes are already occurring, and
 Advances a macro-level focus on the transformative nature of workplace spirituality and religion,


Short proposals (no more than 300 words) outlining the authors' plan for a paper should be sent to
Mathew Sheep if the paper is focused on empirical or theoretical contributions and to David Trott, if the
paper is focused on educational or practice issues. Successful proposals will be asked in January 2010 to
submit a full manuscript (25 double-spaced pages), to be received by August 1, 2009. All submissions will be
peer reviewed. For more information, please contact the Guest Editors at the e-mails listed below.
Mathew Sheep
Campus Box 5580
College of Business
Illinois State University
Normal, IL 61790-5580
Phone: (309) 438-3468
Email:msheep@ilstu.edu

David Trott, Ph.D.
St. Edward's University
New College
3001 South Congress Avenue
Austin, TX 78704
Phone: (512) 448-8736
E-mail: davidt@admin.stedwards.edu
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Human Relations
Special Issue
Sensemaking, organising and storytelling
Guest editors: Ian Colville, Andrew D. Brown (University of Bath) and Annie Pye (University of Exeter)
Deadline for submission: 31 March 2010.
Sensemaking, organising and storytelling are three conceptual fields in organisation studies which are clearly
interrelated, yet these linkages remain open for development. The purpose of this Special Issue is to explore theoretically and exploit practically these inherent yet underdeveloped linkages between sensemaking, organising and storytelling to further their individual and joint understandings.
Although these three elements are, perhaps, most easily located in the Weickian tradition, each term has
an intellectual history that is distinct from this and as a result, each has attracted the attention of a range of
scholars across the social sciences. For example, storytelling as part of the narrative turn is a significant
movement in social psychology, sociology and the humanities, and in recent times, it has burgeoned in organisation and management studies. Despite the obvious links between storytelling and sensemaking, overlaps between them remain relatively unexplored, and this cross-over provides an opportunity for fecundity
and theory development from whichever side the sensemaking and storytelling link is approached.
‘Organising’ similarly provides the opportunity for rich and varied connections. For instance, viewed as a
grammar for reducing equivocality it immediately links to the concerns of those working within the linguistic turn in general, and more immediately to those scholars in the ‘practices field’ of communication studies.
There is, in short, broad scope to bring social theory and social practice together through further empirical
and theoretical research in this field.
As a bridge between sensemaking and storytelling, organising also invites contributions from process scholars who currently build on the dynamism of the adverbial nature of organising to reverse the ontological
priorities in reconstructing the way we understand social, organisational and cognitive change. In addition,
this opens a pathway to the strategy-as-practice movement for which the use of the gerund, via the three
‘ings’ of sensemaking, organising and storytelling, invites the practice approach to meet the process orientation. Together these three themes of sensemaking, organising and storytelling provide tremendous scope
for further developing our knowledge and understanding of action that lies at the heart of organisation (and
management) studies and has inspired this Special Issue.
To be considered for this Special Issue, submissions must fit with the Aim and Scope of Human Relations –
please see: http://www.tavinstitute.org/humanrelations/about_journal/aims.html.
While we do not intend to be prescriptive, papers may address such questions as:
How is sensemaking accomplished through storytelling and with what implications for processes of organising?
How do processes of communication inform aspects of organising such as decision making, strategising,
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identity regulation, leadership and change?
How can existing frameworks for analysing stories contribute to our understanding of communication
and organising?
How are storytelling, communication and organising suffused with power, and what are the implications
of these relations of power for organisational processes and outcomes?
If following is a defining aspect of leading, how is our understanding of leadership enhanced by distinguishing between sensemaking and sensegiving?
How will the rise of organising without and beyond organisation in society affect our views of organisation and social movement?
What new narratives will be created as a means of making sense of/ with current political and economic
equivocal ties?
What is the unfolding story of our times and how will a consideration of process and pragmatic philosophy help us catch it as it happens?
We welcome conceptual and empirical papers that make clear contributions to thinking about salient issues
that connect sensemaking, processes of organising and storytelling. Independent of the specific methods
that are employed, papers should place a strong emphasis on theory development. Submissions that have
the potential to invigorate current and stimulate future debates and research in these areas are particularly
welcome.
Contributors should note:
This call is open and competitive, and the submitted papers will be blind reviewed in the normal
way.
Submitted papers must be based on original material not under consideration by any other journal
or outlet.
For empirical papers based on data sets from which multiple papers have been generated, the
Guest Editors must be provided with copies of all other papers based on the same data.
The Guest Editors will select five papers to be included in the Special Issue; additional high quality
papers submitted in this process may be published in other issues of the journal.
This Special Issue is intended for publication in late 2011 or early 2012.
Papers to be considered for this Special Issue should be submitted online in accordance with our submission guidelines: http://www.tavinstitute.org/humanrelations/submit_paper.html.
Please indicate in your covering letter that the paper is intended for this Special Issue.
Please direct any questions about the submission process, or any administrative matter, to Claire Castle,
Managing Editor: humanrelationsjournal@tavinstitute.org.
The Guest Editors of this Special Issue are very happy to discuss initial ideas for papers with potential authors, and may be contacted directly:
Ian Colville

i.d.colville@bath.ac.uk, Andrew D. Brown a.d.brown@bath.ac.uk
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1st congress of the INBAM Journals
1st June to 4th June 2010,Valencia, Spain
Deadline for submission: 31st December, 2009
The Congress of the International Network of Business and Management Journals (INBAM): “Creativity and
Innovation in an International Context,” will be held in Valencia in June, 2010. Eight editors of leading journals will participate in this 1st Congress. It is organized by the Editor Network INBAM and the Departments of Management from the Universitat de València (Estudi General) and the Universidad Politécnica de
Valencia.
The following editors-in-chief have confirmed their presence and participation: Robert Blackburn
(International Small Business Journal), David Audretsch (Small Business Economics), Theresa Welbourne
(Human Resource Management), Slawek Magala (Journal of Organizational Change Management), Gary Akehurst (Service Industries Journal), Adrian Ziderman (International Journal of Manpower), Rick D. Hackett
(Canadian Journal of Administrative Sciences), and Linda Canina (Cornell Hospitality Quarterly).
The overall theme of the Congress, “Creativity and Innovation in an International Context,” will be broken
down into subtopics, with a total of eight sessions, one for each journal resulting in sessions on innovation
and creativity in relation to small and medium-sized enterprises (for the ISBJ), entrepreneurship (for SBE),
human resource management (for HRM), organizational change (for the JOCM), services (for the SIJ), the
organization of work (for the IJM) or the Virtuous Organization (for the CJAS), hospitality and tourism (for
CHQ). In this way, the various areas can be adapted to the different streams of research and editorial policies of each journal and editor participating at the Congress.
The journal editor corresponding to each area will open the session with an outline of how to publish in
that journal. Authors will then go on to present the papers chosen for each session. One of the aims of
the Congress is to select papers that, depending on the specialty of the journal and the quality of the papers, will constitute special issues of each of the eight journals.
The selection and review of articles will be carried out, firstly, by the INBAM and the Congress Advisory
Committee; Those papers that do not reach the required standards of quality and rigour demanded by
these journals, in terms of theoretical framework and methodology, will not be accepted for presentation
at the Congress. Papers should be highly relevant, with a clear orientation to the overall theme of the Conference and/or the research focus favoured by the journals.
A maximum of 15 papers per session will then be selected for presentation at the Congress. A team of
three will be responsible for each of the subtopics (presented in the sessions or areas) and they will serve
as guest editors for the special issues.
Once the Congress has concluded, the guest editors for each session will decide which papers are to be
recommended for inclusion in the special issues of the corresponding publications. Depending on the quality
of submissions, up to half of the best papers will be published in the special issues of these SSCI journals.
This will make this and subsequent Congresses organized by the Editor Network of the International Net28

work of Business and Management Journals (INBAM) quite unique. The issues will be published the year
following after the Congress.
The Congress webpage is accessible at www.inbam.net
INBAM
Department of Management “JJ Renau Piqueras”, Universitat de València (Estudi General)
Department of Management, Universidad Politécnica de Valencia
*********************************************************************************************************
INFORMS Technology Management Section (TMS) Doctoral Dissertation Award
Submission Deadline: FEBRUARY 1, 2010
The winner of the TMS Doctoral Dissertation Award will receive a monetary award and a plaque and present her/his work at the annual INFORMS meeting. The 2010 INFORMS meeting is scheduled for November 7-10, 2010, in Austin, Texas.
Submissions must include two documents:
(1) A dissertation summary of no more than 10 pages,
(2) A full, completed dissertation.
Both documents should be emailed in Word or PDF format to Juliana Hsuan at jh.om@cbs.dk. Please use
filenames reflecting the author's last name. Both documents should contain author-identifying information
(see below), but only on the cover page. If you submit your documents in PDF format, please make sure
the documents are not protected, so the cover page with author-identifying information may be removed
when sending the documents to dissertation competition committee members for review.
Author-identifying information on the cover page of each document must include:
- Dissertation title,
- Author's name,
- Dissertation completion date,
- Degree-granting school,
- Names of dissertation chair and dissertation committee members, and
- Author's current contact information (affiliation, address, phone and e-mail).
The dissertation summary must meet the following specifications:
- No more than ten 8.5" x 11" pages (excluding the cover page, and excluding the list of references),
- All pages after the cover page must be double-spaced with 12 point font and 1" margins all around,
- A complete list of references should be provided at the end of the report,
- Focus on explaining the main contributions of the research and the relevance and importance of the contributions.
*********************************************************************************************************
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Workshop on Top Management Teams & Business Strategy Research: Responses
and Adaptability in Turbulent Times
Valencia (Spain) - March 22-23, 2010
Chair: Alejandro Escriba-Esteve. University of Valencia
Top managers are considered the most influential actors in the firms’ strategic behaviour. The current financial and economic crisis has increased the need for firms to respond and adapt to the environmental
challenges in order to deal with one of the most turbulent and hostile contexts of the last decades. But,
how do Top Managers shape their firms’ strategies to face this situation? Which type of top management
teams perform better within complex contexts? What factors explain the strategic adaptation capability of
top managers?
The objectives of this workshop are threefold: (1) to analyse the state of the art on Top Management
Teams’ & Strategy Research, paying special attention to the European perspective; (2) to devise the future
avenues for research on these topics; and (3) to generate opportunities for collaboration between TMT
researchers.
Three types of research are of interest for this workshop:
Conceptual and empirical research focusing on the special theme “Top Management Teams & firms’
strategies research: responses & adaptability in turbulent times”. Special attention is given to a) papers that adopt a European perspective; and b) studies that combine different theoretical perspectives to explain the antecedents and consequences of TMTs strategic behaviour.
 Literature reviews and state-of-the-art papers focusing in the Top Management Teams field, which
will encourage the debate about the knowledge already acquired and the main issues to address in
future research. Review papers may focus either on a) any key issue within the TMT field, b) the relevance of a specific theory to the analysis of antecedents or consequences of TMTs characteristics and
strategic behaviours, c) methodological problems and challenges for TMT & Strategy research
 Empirical papers focused on any issue specific to Top Management Teams, such as: TMT motivational
and cognitive bases; TMT dynamics and behaviour; Interactions and power relations between TMT
and other stakeholders; Executive compensation, turnover and succession; contextualization of upper
echelons; influence of institutional issues on TMT formation, composition and behaviour; among others.


Abstract submissions
The abstract should contain a cover page and the body of the proposal (one document)
The body of the proposal will be an abstract of 2-3 pages (cover page not included). Proposals will be single
spaced, font larger that 11 point font.
The abstract must clearly highlight the following issues:
Purpose/Topic of the research
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Research method
Theories used
Contribution of the research
The cover page must include:
The title of the proposal
Authors’ names, affiliations, address, telephone, fax and e-mail
Important deadlines:
Abstracts submission: November 30th, 2009
Decision about selected papers: December 21st, 2009
Full papers submission deadline: February 18th, 2010
Contact: tmt@uv.es
*********************************************************************************************************
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DIME conference - Organizing for Networked Innovation
Politecnico di Milano, Department of Management, Economics, and Industrial
Engineering
15th—16th April, 2010 (note change in date)
Submission Deadline: 8th January 2010
The notion that companies can improve their innovative performance by utilizing the knowledge residing in
networks has become prominent in innovation studies. In particular, the trend towards open innovation has
resulted in firms experimenting with new ways of interacting and networking with external organizations
and individuals. However, there is still limited knowledge concerning how firms can fruitfully exploit the
potential inherent in their networks. Two main gaps emerge in the literature on boundary-spanning relationships, dealing with how companies should: (i) manage external interactions in order to access relevant
knowledge; (ii) design their internal structures and managerial practices to properly absorb and leverage
this knowledge. Moreover, there is a need to attend to how our increased knowledge about how innovation networks work can be used by firms to benefit from informal, intra-organizational networks and communities. Innovation networks pose considerable challenges to scholars in economics, management and organization science as in such a framework, organizing innovation initiatives through traditional hierarchical
structure and mechanisms have limited, and probably, even detrimental effects.
The conference intends to be an opportunity for collecting and discussing theoretical and empirical contributions on organizing for networked innovation.
We welcome theoretical and empirical contributions related to the following themes of the conference.
THEME A. Theoretical and empirical foundations of networked innovation
THEME B. Designing firms for networked innovation
THEME C. Networked innovation and performance
THEME D. Small firms and networked innovations
Confirmed key note speakers for the conference are Georg von Krogh (ETH, Zurich and Pillar) and
Phanish Puranam (London Business School).
Paper submission
Participants who wish to present their research at the conference are invited to submit full paper (in PDF)
not exceeding 10.000 words (all included) to Cristina Rossi Lamastra (dime.dig@polimi.it). All submissions
will be peer reviewed and the conference organizing committee will select the papers considering their
novelty, academic quality and relation to the theme of the conference.
A special issue of Industry & Innovation will follow the conference, hosting a selection of the presented papers. Moreover, we are investigating the possibility of another special issue devoted to small businessrelated issues (theme D) to be hosted in a high-impact factor ISI Journal.
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Registration
There is no conference fee, but registration is necessary. Participants will be asked to pay for their own
travel and accommodation. Please, register by sending an email to Elena Belotti (elena.belotti@polimi.it)
and in copy to Daniela Cojocaru (daniela.cojocaru@mail.polimi.it) and Ognjenka Zrilic
(ognjenka.zrilic@mail.polimi.it). Elena Belotti (elena.belotti@polimi.it) can assist you in arranging your accommodation. For other organizational aspects you can contact Daniela Cojocaru
(daniela.cojocaru@mail.polimi.it) and Ognjenka Zrilic (ognjenka.zrilic@mail.polimi.it). PhD students’ accommodation and travel expenses will be founded by the DIME network (up to a maximum of 15 PhD students). PhD students who are interested in attending the conference without presenting a paper are invited
to send their CV, including a description of their research interests, to Cristina Rossi Lamastra
(dime.dig@polimi.it).
Website: www.dig.polimi.it/dimeconference
Important dates
Notice for paper acceptance: January 24th 2010
Conference registration: February 15th 2010
Final paper submission: March 15th 2010
The organizing committee
Massimo G. Colombo, Politecnico di Milano
Keld Laursen, Copenhagen Business School
Mats Magnusson, Chalmers University of Technology / IMIT
Lucia Piscitello, Politecnico di Milano
Toke Reichstein, Copenhagen Business School
Cristina Rossi Lamastra, Politecnico di Milano
*********************************************************************************************************

7th Workshop on Research Advances in Organizational Behavior and Human
Resources Management
May 18 to 20, 2010
University of Toulouse 1, IAE, CRM & GRACCO CNRS.
Guests : David Balkin (University of Colorado), Kathleen Bentein (UQAM), Jacqueline Coyle-Shapiro
(London School of Economics), Marylène Gagné (University of Concordia), Robert Liden (University of
Illinois at Chicago), Lynn Shore (Sans Diego State University), Christian Vandenberghe (HEC Montréal).
Topics: Work Motivation, Commitment at work, Job Satisfaction, Social Exchange Theory, Organizational
Justice, Diversity, LMX & TMX, Compensation management at work, new questions on OB-HRM researches, Employment relationship.
For more information visit http://gracco.univ-tlse1.fr
*********************************************************************************************************
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Special Edition of the IJMR on Distributed Leadership
Guest Editors: Richard Thorpe, John Lawler and Jeff Gold
Submission Deadline: April 2010
This special edition aims to draw together research being conducted on the theme of Distributed Leadership. This emergent stream of interest within the leadership literature has hitherto been relatively neglected
within the management and business community. However this development is seen as an important one
given the challenges in society where expectations of leadership are increasing and where leadership can
have a significant social impact.
We are interested in receiving both ‘state of the art’ literature reviews and theoretically orientated papers
related to distributed leadership, particularly in those that;





Challenge the nature of leadership and help our understandings of the social and organisational
contexts within which leadership takes place
Offer insights into how organisational members exert influence, particularly in strategic ways
Provide accounts of new critical approaches to conceptualising the practice of leadership which
contribute to our understanding of both theory and practice
Provide reviews of leadership in relation to other social/organisational factors (e.g. culture,
change, crisis)

Address for correspondence:
Richard Thorpe,
Leeds University Business School,
Maurice Keyworth Building,
University of Leeds,
Leeds,
LS2 9JT
e-mail: r.thorpe@lubs.leeds.ac.uk

*********************************************************************************************************
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Submission process: Please submit a full paper to cir@uvt.nl by February 15, 2010. The authors of selected papers will be

The Tilburg Conference on Innovation:
Innovation at the Intersection of Strategy, Organization and Learning
Center for Innovation Research
Tilburg University
The Netherlands
Submission Deadline: February 15, 2010
Conference Date: June 10-12, 2010
Successful innovation is fundamentally about the discovery, use and commercialization of new products,
processes and services. Organizations engage in innovation in order to enhance their performance; those
that fail to innovate run the risk of losing out to those that do. But innovation as such does not guarantee
competitive success, as the degree to which firms are able to benefit from their innovative efforts varies
widely. This conference aims to explore the drivers and consequences of this heterogeneity.
Innovation strategy involves a number of decisions regarding the nature and type of innovations to engage
in, as well as the speed, openness, and flexibility with which the organizations respond to challenges. Additionally, organizations experience a tension between routine and innovation, which implies that they need to
balance the resources dedicated to explorative and to exploitative projects. In many respects, issues related
to innovation strategy are inseparable from those related to the organization of innovation activities.
To begin with, organizations face issues regarding the governance of innovation activities: whether to develop know-how in-house, in collaboration with other organizations, or to outsource it. Additionally, how
organizations manage their portfolio of innovation activities and organize the innovation process is critical
for success. The timeliness and successful commercialization of innovations are especially important. In this
sense, insight into organizational learning processes in innovative projects and organizations is also crucial to
understanding their innovative performance.
Hence, the central theme of this conference will deal with innovation at the intersection of strategy, organization and learning. The Tilburg Conference on Innovation, hosted by the Center for Innovation Research at
Tilburg University, is a forum in which scholars from intersecting research streams will come together to
debate current research and gain insights into future trends. This will be a small conference with a maximum
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of 45 papers so that participants have the opportunity to receive quality feedback. Our aim is to include
participants from all over the world and to give equal opportunity to younger as well as established scholars, with quality of research being the predominant goal.
We invite both theoretical and empirical papers that predominantly, though not exclusively, reflect some of
the following issues:
 What organizational capabilities are needed to deploy and govern innovative activities effectively, especially in fast-changing environments and across great distances?
 How does organizational structure affect the learning inputs and outcomes involved in innovation?
 In what ways do networks of organizations contribute to the development of innovations?
How do institutional forces affect the innovative performance of organizations?
Any other contributions pertaining to innovation strategy, organization of innovation and organizational
learning for innovation are also welcome.
There is no registration fee, and presenting authors will have their accommodation covered during their
stay. An added attraction of the conference is the opportunity to visit the southern Netherlands in spring
and sample the best local beers Belgium and the Netherlands have to offer.
Confirmed speakers/special guests include:
Bart Nooteboom, Deborah Dougherty, Gino Cattani, Will Mitchell, Terry Amburgey , Arjen van
Witteloostuijn, Andrew van de Ven, Joe Lampel
Submission process: Please submit a full paper to cir@uvt.nl
The authors of selected papers will be notified by March 15, 2010.

********************************************************************************************************
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Professor of Management of Technology and Innovation
Deadline: 28th February 2010
The Professorship in Management of Technology and Innovation is situated in a fast-growing group of management and organization scholars at the Department of Management, Technology, and Economics at ETH
Zurich (www.mtec.ethz.ch), and focuses on the analysis of innovation and new product development in organizations. The research focus can include, but is not limited to, the management and organization of research and development activities, the interface between technology management and business processes,
evolution of technical systems, or collaborative and open innovation.
The new professor will be expected to teach undergraduate level courses (German or Eng-lish) and graduate level courses (English). In addition, the successful candidate will head a research team. Therefore, he or
she will be expected to actively develop, coordinate, and supervise a research agenda for the team, as well
as collaborate with researchers within the department, other departments or groups at the ETH Zurich,
and internationally.
The ideal candidate has an outstanding international research record in management and organization science, with a focus on management of technology and innovation. He or she can document the ability to
successfully develop a research agenda and produce output on the highest international level. The candidate
should also have documented leadership skills in guiding a research team.
Please submit your application together with a curriculum vitae and a list of publications and projects to the
President of ETH Zurich, Prof. Dr. R. Eichler, ETH Zurich, Raemistrasse 101, 8092 Zurich, Switzerland,
no later than February 28, 2010. With a view toward increasing the number of female professors, ETH Zurich specifically encourages qualified female candidates to apply.
*********************************************************************************************************
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An International Conference on
Institutions and Work
June 17-19, 2010
Simon Fraser University,
Vancouver, Canada
Organizers:
Tom Lawrence, Simon Fraser University, Vancouver, Canada. tom_lawrence@sfu.ca
Tammar Zilber, Hebrew University of Jerusalem, Israel. mstbz@mscc.huji.ac.il
Bernard Leca, Groupe ESC Rouen, France. Bernard.Leca@groupe-esc-rouen.fr
Submission Deadline: January 31, 2010
Author Notification: February 28, 2010
Final Submission: May 31, 2010.
Aims of the Conference:
The notion of institutional work was introduced to embody and extend several streams of research on institutional processes. Defined as “the purposive action of individuals and organizations aimed at creating,
maintaining and disrupting institutions” (Lawrence & Suddaby, 2006: 215), the idea of institutional work reflects a shift in focus from isomorphism to change (Dacin et al., 2002), deterministic effects of structures to
actors’ power and agency in manipulating and even transforming the institutional order (Battilana et al.,
2009; Greenwood et al., 2008), and large scale, macro-level inquiries which concentrate on structures and
practices to an interest in micro-level ideational dynamics (Zilber, 2008). The concept of institutional work
also holds promise by connecting to a broader range of analytical tools and methodological avenues than
have traditionally been employed to consider institutional dynamics and effects (Lawrence et al. 2009).
In this second international conference on institutional work, our aim is to revisit this concept by critically
exploring new directions to develop (and problematize) it. In particular, our focus is on the relationship between institutions and work. Two sets of questions in particular motivate this conference:
The consequences of applying the concept of work to the study of agency and institutions.
The concept of work invokes notions such as effort, intentionality, coordination, roles, resistance,
context and time. We aim to explore the implications of this metaphor for understanding the relationship between agency and institutions by addressing such question as: What is institutional work?
What are its limits? How does it interact with that which is not workable? On which institutional
levels does work take place and how do they interact? Can “institutional work” be performed toward any sort of institution, including those so naturalized that they are ‘taken for granted’, and if so
under which conditions? Most generally, what are the costs and benefits of employing work as a
metaphor to understand the relationship between agency and institutions?
The relationship between institutional work and other forms of work, and discussions and
treatments of “work” in other contexts and disciplines. Work has been a central topic of
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scholarly concern for a long time and across a broad range of disciplines and approaches. We encourage research that leverages and contributes to those traditions. How, for example, do ideas
such as identity work (e.g. Alvesson et al., 2008) and emotional labor (Hochschild, 1983) connect to
the concept of institutional work? What can we learn from such literatures as labor process theory
(Braverman, 1974; Knights & Willmott, 1990), critical studies of work and resistance (Jermier et al.,
1994), studies of the experience of work (Terkel, 1974), or gender studies and the treatment of reproductive/maintenance work and how gender as an institution is reproduced across life domains
(e.g. West & Zimmerman, 1987), for example through discursive work (Butler, 1993)? Can research
on institutional work learn from insights gained by looking at concepts close to the notion of work
such as bricolage (Levi-Strauss, 1966)? Exploring the relationship between institutional work and
others forms of work might also lead to question what is distinctive about institutional work, and to
which extend it can be distinguished from other kinds of works and practices.
We welcome empirical research, as well as theoretical and methodological discussions that touch upon the
potential of institutional work to reinvigorate institutional theory. We also encourage efforts to use the
notion of institutional work to bridge institutional theory with other literatures and theoretical concerns
within the discipline of Organization Theory and beyond.
Conference Structure: The conference is intended to provide the opportunity for high quality discussion
and feedback for presenters. To achieve those ends, it will be structured as a set of parallel streams, with a
set of plenary talks and panels connecting the streams. All presented papers will be given reasonable time
slots to allow for meaningful discussion and development of ideas.
Participants: The conference is intended to host approximately fifty participants for intensive mutual discussions. Our aim is to secure participation from around the world and to give equal opportunity to newer
as well as more established scholars.
Doctoral student workshop: Prior to the conference, we will hold a one-day workshop for doctoral
students with the participation of leading scholars in the field. Any students interested in participating,
whether or not they are submitting a paper for consideration at the conference, are encouraged to contact
us.
Venue: Vancouver, Canada, (www.vancouver.ca) provides an extraordinarily beautiful and cosmopolitan
setting for the conference. Bordered by the Coast Mountain Range and the Pacific Ocean, Vancouver is
consistently recognized as one of the world's most beautiful and livable cities in the world. Its downtown is
flanked by beaches and one of the largest urban parks in the world. The conference will be held in the outstanding facilities of the Segal Graduate School of Business (business.sfu.ca), in the heart of downtown Vancouver, a few minutes walk from the ocean, Stanley Park and historic Gastown.
Submission: If you are interested in participating, please email an extended abstract (500-1000 words) of
your proposed paper to the organizing committee. Please include contact information: name(s), affiliation(s)
and e-mail address(es) of all authors. We also ask that you indicate who will attend the conference if your
paper is accepted. PhD students who wish to participate in the pre-conference workshop should note this
clearly on their submission. Authors will be notified on whether their paper is accepted for presentation.
Following the conference we will consider possible avenues for publication.
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Journal of Competence-based Strategic Management
Key Issue:
Competence and Cooperation
Submission Deadline: 31st March 2010
1. General Information
The resource- and competence-based view of the firm (RBV & CBV) have evolved to popular and dominant
scientific paradigms in business research, especially in organization an (strategic) management science. The
Journal of ‘Competence-based Strategic Management’, published by the German ‘Rainer Hampp’ Publishing
House, provides a forum for scientific contributions to the field of competence-based management research. According to international publication standards all papers submitted will be reviewed following a
double-blind peer process. All reviewers are longstanding members of the international community of
scholars in CBV and RBV research.
The board of editors would like to encourage you to submit scientific contributions addressing the leitmotif
of the current call for papers (see below). After submission and a preliminary examination for suitability of
the papers, a double-blind review process (with at least two experts in the field) will be initiated. The
scheduled date of publication of the Journal is the second quarter of the year 2011.
2. Subject Coverage of the Special Issue on Competence and Cooperation
The arsenal of strategic business management can't be imagined without cooperative arrangements like alliances, networks and value-adding partnerships, as well as the cooperative intelligence of internal teams. Increasingly, collective actions complement the individual perspective respectively intra- and interorganizational cooperation replace single-firm efforts. The competence-based view on strategic management allows examining aspects of alliances, which are paid less attention in other theories or are examined
in other ways. In this context, it is important to consider that companies try to influence their environment,
but simultaneously succumb under resource- and competence restrictions which can only be avoided by
cooperative arrangements. This moves the often unattended aspects of power within the interorganisational level into the centre of attention.
Furthermore, the competence-based view underlines the possibility of bundling superior expertise with the
aim of achieving sustainable competitive advantages. Not least the relational view (Dyer/Singh 1998)
stresses this option. Despite this necessary extension of the competence-based view, a lot of pending questions can be found in the subject area „Cooperation and Competence”. Up to now there is no coherent
view of motives, causalities and effects in the context of the competence-based strategic management. This
is the approach of the upcoming volume 5 of the Journal of “Competence-based Strategic Management”.
The contributions in this volume should discuss the numerous facets of cooperation research and the miscellaneous fields of cooperation in practice. Questions of interest are in particular:


Which types of cooperation are used for the purpose of competence-based management (competence
development and competence usage)?
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Which cooperative motives underlie competence-based alliances? Do motives differ in dependence of
situational factors (e.g. dynamic versus stable markets)?
Which competences can be found in cooperation? How do these competences contribute to the performance of the involved partners?
How should cooperation be managed to improve innovative performance? For example, which criteria
should partner-screening include?
Which competences are required both on the functional and on the top-management level for successful cooperation?
In what way can competences be used as an explanation or composition for collective strategic decisions on diversification?
Do different phases of cooperation need different competences and how can they be structured?
How can alliance capabilities be measured?
How do teams, committees and other governance mechanisms, which are used as alliance functions, act
and perform?
How can an effective task and competence distribution in intra- or interfirm cooperation be achieved?
Do sectoral differences in alliance capabilities exist?

This enumeration is exemplary and therefore the call is open for conceptual and empirical papers, which
can be summarized among the outlined frame. After all, it's the target of this volume to discuss various aspects in alliance research under competence-based aspects. Simultaneously, we expect the mentioned questions to be able to address various problems of managerial practice.
3. Target group, formalities and board of editors
The board of editors invite all scientists working in the fields of management, organisation and network research, psychology, organisational sociology and leadership to submit contributions.
Contributions can be written either in German or in English language. Submitted papers should correspond
to the author guidelines. For details see:
http://www.lemex.uni-bremen.de/cms404/fileadmin/download/Yearbook_Guidelines_ger.pdf.
Publisher of the 5th volume: Prof. Dr. Dietrich von der Oelsnitz, Technische Universität Braunschweig
Address for correspondence : Prof. Dr. Dietrich von der Oelsnitz, Technische Universität
Braunschweig, Institut für Organisation und Führung, Abt-Jerusalem-Straße 4, D-38106 Braunschweig
e-mail: d.oelsnitz@tu-braunscheig.de
Publishers of the yearbook: Prof. Dr. K. Bellmann (Mainz), Prof. Dr. C. Burmann (Bremen), Prof. Dr. J.
Freiling (Bremen), Prof. Dr. H.G. Gemünden (TU Berlin), Prof. Dr. H.H. Hinterhuber (Innsbruck),
Prof. Dr. T. Mellewigt (FU Berlin), Prof. Dr. D. von der Oelsnitz (Braunschweig), Prof. Dr. H. Proff
(Duisburg-Essen), Prof. Dr. C. Rasche (Potsdam), Prof. Dr. Dr. h.c. G. Specht (Darmstadt), Prof. Dr. E.
Zahn (Stuttgart).
Editor-in-chief is Prof. Dr. Jörg Freiling (Uni Bremen).
*********************************************************************************************************
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Management and Organization Review is very pleased to announce that the November issue of (5.3), which is
a special issue on Social Exchange in Organizations, is now available. This special issue features many articles
exploring the theme of organizational social exchange. This interesting issue begins with the guest editorial
team’s development of a content, process, or mixed model classification system for social exchange research. There are also five articles related to social exchange, ranging from organizational membership, psychological contracts, cooperation characteristics in public-private partnerships, supervisor-subordinate
guanxi, and leader-member exchange.
The abstracts are available to all and are linked through the table of contents below. If you do not have
online access to the articles through your library or personal subscription, please contact the authors or
the MOR office to request a copy of the article in which you’re interested.
We hope you enjoy reading these special issue articles!

From the Guest Editors
289-302 Social Exchange in Work Settings: Content, Process, and Mixed Models
Lynn M. Shore, Jacqueline A-M. Coyle-Shapiro, Xiao-Ping Chen, Lois E. Tetrick

Articles
303-328

A Typology of Organizational Membership: Understanding Different Membership Relationships Through the
Lens of Social Exchange
Christina L. Stamper, Suzanne S. Masterson, Joshua Knapp

329-351 Balanced versus Unbalanced Psychological Contracts in Temporary and Permanent Employment: Associations with Employee Attitudes
Jeroen de Jong, René Schalk, Nele de Cuyper
353-374 Prior Ties, Shared Values and Cooperation in Public–Private Partnerships
Zhe Zhang, Difang Wan, Ming Jia, Lihong Gu
375-399 Supervisor–Subordinate Guanxi: Developing a Three-Dimensional Model and Scale
Ying Chen, Ray Friedman, Enhai Yu, Weihua Fang, Xinping Lu
401-422 Linking Leader-Member Exchange and Employee Work Outcomes: The Mediating Role of Organizational Social and Economic Exchange
Raymond Loi, Yina Mao, Hang-yue Ngo
423-425 Chinese Abstracts
427-427 AUTHOR INDEX
428-428 TITLE INDEX

Call for Papers
431-432 Special Issue on 'Indigenous Management Research in China'
433-434 Special Issue on 'Business Leadership in the Chinese Context'
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The Seventh Annual Journal of International Business Studies (JIBS) Paper
Development Workshop (PDW)
Venue: Rio de Janeiro, Brazil, (pre-conference program for the AIB annual meetings)
Date: June 26, 2010
Time: 8:00 am to 2:00 pm on Saturday
Deadline for submissions: February 1, 2010.
PDW is sponsored by the Texas A&M and South Carolina CIBERs and the AIB.
We invite original papers from junior faculty members who have not previously published in JIBS.
In particular, we hope to attract papers from scholars (1) who are located in universities in emerging
economies or in universities that offer limited support for international business research, or (2) who are
trained in other disciplines (e.g., political science, organizational behavior, sociology) but interested in conducting international business research.
The PDW will be structured to provide feedback to authors with research papers, and to researchers who
are designing empirical studies, on international business topics. Last year, participants received feedback on
their work from almost 40 JIBS editors and members of the Consulting Editors Board (CEB) and Editorial
Review Board (ERB).
Participation at the PDW is limited. Participants will be invited based on the quality of their submitted
work. We are expecting two types of submissions, full research papers and paper ideas. Papers and ideas
should be submitted using the upload site located at https://maysapps.tamu.edu/jibs/register/. Research papers must be less than 10,000 words in length, and follow the JIBS Style Guide (http://www.palgravejournals.com/jibs/style_guide.html). Paper ideas must be no more than 3,000 words in length and include a
theoretical framework, propositions, and proposed research design.
Participants will be notified about the acceptance of their submissions no later than March 1, 2010 and
will need to confirm their participation in the PDW by March 31, 2010.
Please address any questions to: Deanna Johnston, JIBS Editorial Assistant (jibsae@mays.tamu.edu; or
Laszlo Tihanyi (ltihanyi@tamu.edu). More information can be found at http://cibs.tamu.edu/jibs/
******************************************************************************************************************************
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Special Issue of Management
CRITICAL MANAGEMENT STUDIES AND MANAGERIAL EDUCATION: NEW CONTEXTS? NEW AGENDA?
Deadline for submission: 15 January 2010
Guest Editors:
Stewart R. Clegg, University of Technology, Sydney
Françoise Dany, EM LYON Business School, OCE Research Center
Christopher Grey, Warwick Business School, University of Warwick
Rationale
It is now well known that business education institutions, including Business Schools (BS), have for years
been successful through reproducing elitist legitimacies and discourses. For instance, Bourdieu emphasizes
how they give an advantage to upper class children, who might be less successful in engineering schools. In
the early 1980s Richard Whitley and others identified their role in the development of social elites, although there has been little systematic research on this since. Similarly, there is research by Lars Engwall
and others showing how, historically, one goal of early BS initiatives was to improve the social status of
businessmen and entrepreneurs in society. Of course, the BS is one of the most successful of modern institutions, and is now no longer solely an elite institution: there is a range of variance that is extremely broad
so that some BS clearly service global business elites whilst others have a more restricted geographical, sectoral and social reach. With the expanded range, surely, comes an expanding role for social reproduction.
One constant, since the early days of the Wharton School, has been a search for what today are usually
labelled “best practices”. The social reproduction of business elites entails a collective belief about the direct connection between knowledge of best practices and the quality of managerial decisions and actions.
Sustaining the belief that optimal solutions do exist and can be taught is all the more crucial as BS operate
in highly competitive environments and have to demonstrate their attractiveness in order to generate
credible “vocations”. These arguments are well known to critical management scholars interested in educational matters. They partly account for the relatively slow-moving development of critical thinking capacities
in the BS in that such thinking calls into question both the efficacy of best practice and the desirability of the
reproduction and enhancement of dominant ideologies and elites. This goes a long way to explaining the
persistent domination of those innovations in finance and economics that have brought the global economy
to its present impasse, if not crisis. When they are mentioned, critical insights on domination and power
abuses are mainly presented as anomalies rather than as issues that are worthy of in-depth discussions or
opportunities for ethical inquiry, and they are likely to be confined to quite limited parts of the BS curriculum.
The goal of this special issue is to further our theoretical and empirical understanding of how current contextual transformations are likely to change the influence and content of the critical agenda in management
education This includes how the ethical and economic crises and the deep subsequent and probable social
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upheavals (deterioration of employment relationship, heightened individual isolation, aggravation of divergence of interests among social and economic actors) are likely to undermine the hegemonic power of entrepreneurial and neo-liberal management discourses as dominant ideologies. In this context, we might expect that the critical agenda should gain greater purchase. On the other hand, growing uncertainties also
tend to reinforce “reassuring” forms of education: the fashion for topics such as corporate social responsibility or ethical leadership also perpetuate the quest for “good” practices and the reproduction of unreflexive tick-box approaches to management education. The risk with the current focus on “alternative” ways of
running a business is to result in less attention being paid to issues such as domination or exploitation in a
supposed “better world”; that is, the re-inscription and appropriation of critique by the BS mainstream with
the danger that it becomes no more than “window dressing”. If there is such a risk, how can critical studies
offer alternative ways of doing, including new managerial ethos that could be actionable in post-crisis organizations? Does the current context impose more constructive dialogue between mainstream and critical
perspectives?
In this dual context, we welcome papers that are sensitive to the possible emergence of new practices in
critical management education. This special issue takes a broad perspective on critical management education, from convinced critical or post-modern scholars to more mainstream sceptical academics from other
theoretical perspectives. We particularly encourage submissions that:
Explore the consequences of teaching critical management education to (arguably) increasingly more
receptive audiences.
 Analyze possible new interactions between systems of production and reproduction of business elites and business education.
 Contribute to refining the possible agenda for critical management education.
 Illuminate the range of critical approaches to management education that can be explored in order
to compete with more traditional management education.


Both theoretical and empirical papers are welcomed in this special issue. More specifically, we are seeking
contributions on the following topics:
What are the priorities for critical management education today? What new relationships are likely to
emerge between business education institutions and economic/managerial elites? What consequences are
those new relationships likely to have on the reproduction of the latter?
 How far can critical education contribute to enrich our understanding of the current economic/social
crises and to provide new intellectual tools to prevent from reproducing the mistakes of the recent past?
 How is the critical education agenda likely to fare against the backdrop of increasingly diverse reformist
and alternative visions of management education within and outside the critical stream? What topics should
be developing on the critical agenda in order to counterbalance the new rhetoric(s) of entrepreneurs and
ethical/responsible management? How can the critical agenda be articulated with these new rhetorical
modes? Can we imagine more efficient means of resistance? In other words, could the critics be more than
critical?
 What is the current state of the critical education field on a worldwide level? How do the strategies
and content of the critical education agenda vary? What variations across different “academic regions” (disciplines, research topics) can be observed in an increasingly fragmented academic world? How
likely are those variations to broaden the traditional critical perspectives developed under the banner of
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CMS?
 How far is the current context amenable to critical education? Does it enable participants to be more
open to this kind of teaching? Does it enable new possibilities for those who wish to pursue more radical
critical teaching?
 What are the requisite qualities for those who can successfully deliver critical education? Are these
characteristics actively facilitated/cultivated/encouraged among young teachers?
We want to explore these types of questions and many more. We encourage new multi-theory/multiperspective papers that enhance our understanding of the effects of new contexts on critical education.
Submissions
It is the policy of Management to accept submissions in English as well as any language of your choice.
Please refer to http://www.management-aims.com/submission_en.html for submission instructions.
All papers will be blind reviewed. The special issue will be published in 2011.
********************************************************************************************************
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Third International Conference for Intercultural Collaboration (formerly IWIC)
Copenhagen Business School,
August 19-20, 2010
Deadline for Submission: 1st February 2010
Late-breaking and Demonstrations: 15th April 2010
This multidisciplinary conference explores the broad nature of intercultural collaboration and ways to improve intercultural collaboration processes and outcomes. Papers presented will be published in the ACM
Digital Library. Please see the link to the conference website below for more details, and please contact
one of the conference or program chairs if you have further questions.
http://langrid.nict.go.jp/icic2010/cfp.html
Conference Co-Chairs
Pamela Hinds, Stanford University, USA
Anne-Marie Søderberg, Copenhagen Business School, Denmark ams.ikl@cbs.dk
Ravi Vatrapu, Copenhagen Business School, Denmark
Program Co-Chairs
Toru Ishida, Kyoto University, Japan ishida@i.kyoto-u.ac.jp
Martha Maznevski, International Institute for Management Development (IMD), Switzerland
maznevski@imd.ch
Gary Olson, University of California-Irvine, USA gary.olson@uci.edu
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The 5th Annual Joint University of Liverpool Management School and Keele University Institute for Public Policy and Management Symposium on Current Developments in Ethnographic Research in the Social and Management Sciences.
In Association with the Journal Ethnography
Work, Organisations and Ethnography
Wednesday 1st - Friday 3rd September 2010
Full details available on www.liv.ac.uk/ethnography

In recent years, ethnography has become an increasingly popular mode of research enquiry within the social and management sciences.
This symposium brings together established and emerging social and management science scholars with an
interest in ethnographic research to explore current trends within the field from a broad range of perspectives.
The symposium will appeal not only to organisation and management academics but also colleagues from
sociology, anthropology, human geography, architecture, law, criminology, politics, cultural studies, environmental studies, gender studies and social and public policy. Papers from any of these disciplines, particularly
those that examine the role and value of ethnography in social and management teaching and research, are
welcome. We are open to theoretically informed or empirically based papers, as well as work-in-progress
papers from new and young emerging scholars, in any of the following areas:
- Public and private sector work organisation and work restructuring.
- New organisational forms and changing forms of employment.
- Organisational and workplace cultures and sub-cultures.
- Management-labour relations and trade union practices.
- Accounting, auditing and governance.
- Services-marketing, consumption and consumer behaviour.
- Healthcare, education, local government and social and public policy.
- Ethnographies of conflict, crime and deviance, resistance and misbehaviour (including researcher misbehaviour).
- Business ethics and unethical business and management practices.
- The prospects for shop-floor ethnography in an era characterized by the break-up of traditional forms
of shopfloor and trade union organisation.
- Labour process and critical management studies
- The contribution of virtual or new media mediated ethnographies.
- The theoretical and commercial use of ethnography in consumer marketing
- Ethnography, architecture and art.
- Emotions, the management of emotional labour in organisations, and ethnography as emotional labour:
dealing with uncertainty, fear, anxiety, stress, insecurity and danger in the field.
*********************************************************************************************************
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The 2nd Developing Leadership Capacity Conference
15th and 16th July 2010 @ The Bristol Business School, UWE
Submission Deadline: 19th March 2010
On behalf of the Bristol Centre for Leadership and Organizational Ethics (BCLOE), Bristol Business School
and The Leadership Trust Foundation you are warmly invited to contribute to the 2nd Developing Leadership Capacity Conference at the Bristol Business School. The goal of the Conference is to develop a research agenda around the discipline of leadership development. We seek papers that, through empirical inquiry and reflection, critically evaluate the practice of leadership development.
Submissions:
Scholars interested in leadership development are invited to make submissions for consideration. We especially welcome contributions to any of the following streams:
Critical Views of Leadership Development – research and reflection questioning the very practice of
leadership development.
Leadership Development Methodology - Research concerning different methodologies of pedagogies
for developing leaders and leadership. Comparative research in this area is particularly welcome.
Evaluation and Diagnosis - Research investigating the diagnosis and evaluation of leadership development interventions. This stream may also include research into the differing methods for leadership development diagnosis and evaluation.
Research into the development of leadership ability - This stream welcomes papers on the broader
basis of investigating how leadership ability is developed through practice and life experiences.
PhD Poster Sessions – This stream will be dedicated to research being conducted by PhD students and
will be dedicated to poster presentations.
Submission Procedure:
Contributions are welcome in the form of one or more Full Papers or PhD Posters, submitted as an
abstract of no more than 500 words. Each submission will be subject to a review process. All submissions
should be made electronically to the Conference organisers on gareth.edwards@uwe.ac.uk as a word
attachment.
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Decisions on all abstracts and proposals will be conveyed to contributors in the week commencing 26th
April 2010. Please note that at least one author for each submission must register before 29th May 2010
for the submission to be included in the conference programme. All submissions should include on the
cover page:







Title
Name of author(s)
Organisation affiliation/position(s)
Address
E-mail address
Topic Area/Stream

The submissions should further be:
 Word-processed
 Written in English
Indicating word count clearly on cover page
Key Conference Information
Conference Organisers:
Please refer all initial queries regarding the conference to Dr Gareth Edwards.
Dr Gareth Edwards
Bristol Business School, UWE
Gareth3.edwards@uwe.ac.uk
Other Conference committee members:
Dr Doris Jepson
Bristol Business School, UWE
Doris.jepson@uwe.ac.uk
Professor Sharon Turnbull, The Leadership Trust Foundation
sharonturnbull@leadership.org.uk
Conference Venue:
Bristol Business School, UWE
Frenchay Campus, Coldharbour Lane
Bristol, BS16 1QY
Registration Fee: tbc
Keynote Speaker(s): Professor Jonathan Gosling – ”Leadership Development: Creativity, Revelation and
the Architecture of Willing Obediance”
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Uncertainty, Creativity and Organizational Rationalities
Call for Track and Caucus Proposals
XI Workshop
Group of the Italian Scholars in Organizational Studies
University of Bologna
School of Economics / Alma Graduate School
June 17-18, 2010
Submission Deadline: 8th December 2009
“Uncertainty appears as the foundamental problem for complex organizations, and coping with uncertainty, as the
essence of the administrative process” (Thompson 1967: 159). Since Simon developed his conceptual framework in 1947, followed by March and Simon’s (1958) and Thompson (1957), organization is conceived as
both an open system and, at the same time, as a deterministic closed system, subjected to bounded rationality while facing uncertainty.
This perspective represented the starting point from which the main organizational theories developed in
the mid-70s (contingency theory, transaction cost economics, resource dependence theory, organizational
ecology, neo-institutionalism and agency theory) to explain organizational variability (or invariability).
Although the relevance of these perspectives’ contribution, the issue of how to face uncertainty remains an
open question in literature and central in managerial practice. This is even more relevant in the current
competitive environment where uncertainty is related not only to the “lack of consensus about purposes
and the means of achieving them” (Pfeffer, Salancik and Leblebici, 1976: 230), but it is also reflected in the
main supplying and demand markets (technological, financial, labour, …) and in institutional and normative
domains. The centrality of this research theme is also confirmed by the recent financial and economic crisis,
emphasizing how the uncertainty problem with all its numerous aspects and facets represents one of the
main managers’ and organizational members’ worries. Alternative theoretical approaches to such complexity are available in literature. In this regard, the exploration of creativity seems central, as it allows to imagine action possibilities and learning pathways able to generate new organizational knowledge, capabilities
and resources, to encourage the valorization of organization members and to develop an organizational culture oriented to innovation.
These considerations suggest some research problems that could be addressed in the XI Workshop on Organizational Studies. Questions related but not limited to the discussed topics are the following:
What are the conceptions of rationality and uncertainty at the basis of organizational theory and their interpretation of reality?
 Why does uncertainty represent the foundamental organizational problem?
 What are the sources of uncertainty and which forms does it assume in current organizations?
 What kinds of rationality may help to face uncertainty?
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How does the relationship between creativity and uncertainty can be described? And between creativity and
rationality?
What is the relationshop between rationality(ies) of the organization and rationality(ies) of the organizational
research? And, if possible, between creativity of the organization and creativity of the organizational research?
What organizational conditions make the expression of creativity easier?
What goals and to the benefit of which stakeholders do organizational solutions based on creativity pursue?
Why does creativity find a particularly favorable context in organizational subenvironments?
What are the specificities of “creative organizations”? How does dynamiccapabilities interplay whit creative
potentialities?
How does creativity become a development factor of the competitiveness at the economic system level?
What is the evolution of creativity concepts on organizational design? What methodological choices do the
creativity and uncertainty study suggest?

Scientific Committee
Bruno Maggi (Chair), Alma Mater Studiorum Università di Bologna and University of Milan
Massimo Bergami, Alma Mater Studiorum Università di Bologna
Enrico Cori, Università Politecnica delle Marche
Tommaso Maria Fabbri, Università degli Studi di Modena e Reggio Emilia
Maria Ferrara, Università degli Studi di Napoli “Parthenope”
Giovanni Masino, Università di Ferrara
Andrea Pontiggia, Università Ca’ Foscari Venezia
Conference Convener: Francesco Barbini, Massimo Bergami, Massimo Bianchi, Tommaso Maria
Fabbri, Guido Fioretti, Luigi Golzio, Gabriele Morandin, Massimo Neri, Massimo Pilati.
Instructions for track and symposium proposals: We are kindly inviting you to submit your track and
caucus proposals for the XI Workshop on Organizational Studies. In fact this WOA edition schedules, besides tracks which will plan with the well-established ways, caucus that is groups sharing interest for an argument or other kind of affinity. Caucus aim to identify informal settings, where participants can interact,
discuss and develop a sense of community.
Perspective chairs should submit a short description of the proposed track or caucus
(maximum 500 words), which should also include:
1. The proposed title
2. Name, Institution, e-mail address, and phone number of the perspective chair.
3. Track’s or caucus’s aims
4. Specific topics covered
5. Name, e-mail address, and mobile of other two people supporting the track or other
five people supporting the caucus.
Please, send your proposals by e-mail (with extension .doc) to the Scientific Committee at:
woa2010@almaweb.unibo.it.
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Individual Coaching for World-Class Management Research
IMTA Educational Materials Development Program Case Writing and Research and Publishing
Modules Starts in February/June 2010 CEEMAN, Bled, Slovenia
CEEMAN is launching two unique educational modules for faculty and researchers interested in upgrading
their research and case writing skills while at the same time producing world class educational material.
Both modules rely heavily on individual coaching and field work, and both have a preparatory seminar
where relevant skills are acquired and the individual (case or research) project is refined, and a concluding
workshop where final output is polished, shared, and critiqued by peer participants and faculty.
During the 4-7 months field work period, participants carry out field and related research, draft research
papers and proposals (Research and Publishing Module),and the case and teaching notes (Case Writing Module), and submit these to their faculty coach for review and feedback. Based on faculty feedback,
participants carry out additional research as necessary to improve their cases and teaching notes, or their
research papers and research-based educational materials.
Post program activities include publication of research papers and research-based educational material, as
well as the best cases and their teaching notes.
The two educational modules are heavily subsidized while faculty and researchers from CEEMAN member
institution enjoy CEEMAN scholarships amounting 50 percent of the program tuition fee. The Financial
Times of 9 November wrote an article on this unique opportunity: ‘CEEMAN gets fresh funds’
The two modules can be taken in parallel, one after another, or separately.
More information on the modules and the application process is available
at: http://www.ceeman.org/?nSel=events&nSub=semworks&eID=33
*********************************************************************************************************
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EXECUTIVE COMMITTEE MEMBERS

President Peter McKiernan, University of St Andrews, UK
President-Elect Morten Huse, BI Norwegian School of Management & Tor Vergata University, Rome University, Rome
Vice-Presidents Kathrin Moeslein, Erlangen-Nuernberg University, Germany
Arja Ropo, Tampere University, Finland
Henk Volberda, Erasmus University Rotterdam, Netherlands
EMR Editors Alfonso Gambardella & Maurizio Zollo, Bocconi University

NATIONAL REPRESENTATIVES
Australia
Austria
Belgium
Canada
Denmark
Finland
France
Germany
Ireland

Suzanne Young, La Trobe University
Regine Bendl, Vienna University
of Economics
Aimé Heene
Ghent University
Ron Ferguson
Concordia University
Anne-Marie Søderberg, Copenhagen Business School
Vesa Suutari, University of Vaasa

Italy

Armand Hatchuel
Ecole des Mines de Paris
Anne-Katrien Neyer, University
of Erlangen-Nuernberg
James Quinn
Trinity College Dublin

Sweden

Netherlands
Norway
Slovenia
Portugal
Spain

Switzerland
UK
USA

ANNUAL CONFERENCE CHAIRS
2008 – Ljubljana
Milenko Gudic
2009 - Liverpool
Terry McNulty
2010 – Rome
Luca Gnan
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Anna Comacchio, University Ca'Foscari
Ad van Iterson, Maastricht University
Fred Stronen
Oslo University College
Tomaz Cater
University of Ljubljana
Carlos Cabral-Cardoso
University of Minho
Alejandro Escriba-Esteve, University
of Valencia
Hans Lundberg, Växjö University
Georg von Krogh
ETH Zurich
Catherine Cassell, Manchester Business School
Fariborz Damanpour, Rutgers Business School

PAST PRESIDENT
2001 – 2006

Joan Ricart, IESE, Spain

Newsletter Editor
To be announced

EURAM c/o EIASM
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www.euram-online.org
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