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LETTER FROM THE PRESIDENT
Dear EURAM members, friends and
colleagues
It is very special to me to see the tremendous work our volunteers are doing. The group of volunteers does not
only include members of the executive
committee, but also all officers of our
13 Strategic Interest Groups (SIGs),
the organizers of about 80 tracks
with more than one thousand reviewers, members of committees and task
forces, and all those in other ways organizing the annual conferences, the
mini-conferences, doctoral and junior
faculty colloquia or communities, research directors program, etc. And this
large group of people is not any more
ad hoc. The number of permanent officers, volunteers and members is fast
increasing. Yes, we are really working
to get a membership that is not fluctuating based on conference participations, but a membership that is permanent. The membership of our European Academy of Management is continually becoming more permanent.
This is a trend and development I also
want to stimulate. We are thus taking
initiatives to decrease regular membership fees. A first step has been taken by
including VAT inside the regular fees
instead of on the top of them. My ambition is now to take another significant step in decreasing it, and a new
fee structure will be suggested.
All EURAM members have now already without extra costs the possibility to sign up for membership in two

SIGs. There are still many that have not
used this possibility. The financial transfers from EURAM centrally to the SIGs
depend on their membership, and their
number of members will thus be important for their financial flexibility.
Our Vice-President Julienne Brabet
will together with the membership task
force in March present to the Executive
Committee a membership policy. I am
looking forward to see their report.
Our largest SIG is the Strategy SIG. End
of November they successfully organized their first mini-conference. The
other SIGs are stimulated to take similar initiatives.
Submissions to our annual conference
have already started to come. EURAM
2012 will be held in Rotterdam in the
beginning of June, and Vice President
Henk Volberda and his team report
that they are in control with the preparations. Personally I am expecting a record number of participants in this conference, but that depends on your submission and the immediate initiatives of
SIG and track organizers. I have also
the ambition that the EURAM annual
conference should be the first choice
conference fro European management
scholars, and we are working hard to
get the conference quality that can help
us achieve this objective. We stimulate
submissions of top quality papers as
well as papers in development that can
be discussed in interactive and visual
sessions. The conference is going to be
a great and important meeting place.
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Submission deadline of full papers are January 17th.
I am myself now in New Zealand to represent
EURAM at the 25 years anniversary of the Australian
and New Zealand Academy of Management
(ANZAM). EURAM has been invited to several similar anniversaries during the recent months, including
EDAMBA (20 years), British Academy of Management (20 years) and EIASM (40 years). All places we
have been received with extremely great friendliness
and expectations about what we can do together.
Many are now seeing the potential for collaboration
with EURAM, and I am also very enthusiastic to be
a part of a community of engaged management
scholars wanting to meet the needs of its members,
management scholars, businesses and the society in
Europe and elsewhere.
I wish you a fine December and give you many seasons greetings from here down under.

Warm regards
Morten Huse, president
December 2011
Morten Huse
President EURAM
Professor BI Norwegian School of
Management
Morten.huse@bi.no
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@Headquarters
Supporting a Community of
European Engaged Management Scholars
NEW!
EURAM@Headquarters will give EURAM members short news about programmes and initiatives organised or followed up in our headquarters in Brussels. For any questions or to send your news for the next
newsletter, contact luisa@eiasm.be – Executive Officer or swapnesh.masrani@stir.ac.uk –
EURAM Newsletter Editorial Assistant.

Professional Development
EURAM/EFMD Programme for Directors of Research
The third cycle of the EURAM/EFMD Programme Creating European Research Leadership, started last
October. Participants will come back for Module 2 for an interactive module on 15-16 December exploring
the School View. Speakers include Gordon Shenton from EFMD, Bob Galliers, Bentley University, Jonathan Wareham, ESADE and Wilfred Mijnhardt from RSM. The programme is facilitated by Peter McKiernan, Past President.

EURAM Early Career Community (EECC)
The 3rd EECC Event was hosted by DCU on 23-25 November. Brian Harney, organiser, tells us more about
the event and the 24 participants on pages 15-16.

SIG Corner
The EURAM SIG Officers and National Representatives Meeting
(November 2011)
Facilitated by Vice-Presidents Hans van Ees and Henk Volberda, a meeting with a total of 23 SIG Officers
and Board members was hosted by RSM 23 November 2011. SIGs presented their constitution, structure
and plans for the 2012 conference. The day continued with a SWOT analysis and a fruitful discussion after
Sibel Yamak, Galatasaray University, presented the Report from the Conference Quality Report. All presentations shall be shortly published on the EURAM Website.
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The Strategic Management SIG Mini-Conference
Management: Innovation
A Journey into the core of research Management
EURAM’s first SIG Mini Conference was kicked off by Henk Volberda on 24 November with close to 70
participants at the Rotterdam Business School.
Pictures and highlights will be shared with the EURAM community in the January 2011 Newsletter.

Join the new SIGs – Organisational Behaviour and Entrepreneurship on
Facebook and LinkedIn

Organizational Behavior SIG at EURAM (173 Members)

Linkedin: http://www.linkedin.com/groups/Organizational-Behavior-SIG-EURAM4192335?gid=4192335&trk=hb_side_g
Facebook: https://www.facebook.com/groups/327264887288748/
Entrepreneurship SIG at EURAM (132 Members)
Linkedin: http://www.linkedin.com/groups/Entrepreneurship-SIG-EURAM4192326?home=&gid=4192326&trk=anet_ug_hm
Facebook: http://www.facebook.com/groups/247089382017411/

EURAM’12 Conference
PS: Do not forget to submit your paper until 17 January 2012 on www.euram2012.nl/submission
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Dear all,
Time is flying and so much is happening during the organisation of EURAM 2012. We have a lot to offer you
in June 2012 but we will keep the fun stuff as a surprise for now.
The 2012 annual conference attracted more than 87 tracks which is really a new record at the EURAM conference. We would like to place extra attention to our list of Tracks and Call for Papers, list of Symposia and
DWG’s. Please go to www.euram2012.nl and click on the SIG that interests you most:
BUSINESS & SOCIETY
CORPORATE GOVERNANCE
ENTREPRENEURSHIP
GENDER, EQUALITY AND DIVERSITY IN ORGANISATIONS
INNOVATION
INTERNATIONAL MANAGEMENT
KNOWLEDGE & LEARNING TRACK
ORGANISATIONAL BEHAVIOUR
PROJECT ORGANIZING
PUBLIC MANAGEMENT
RESEARCH METHODS AND RESEARCH PRACTICE
SPORT AS A BUSINESS: INTERNATIONALISATION, PROFESSIONALISATION, COMMERCIALISATION
STRATEGIC MANAGEMENT

The deadline for the submission of full papers is 17 January 2012 2:00 p.m. Brussels time.
Below is a set of guidelines and formatting instructions to help you prepare and submit your paper.
Please note, you may be listed as an author or co-author on up to 3 submitted papers. Please read them
carefully prior to submitting:
1. Each paper can only be submitted to ONE track
2. Submitted papers must NOT have been previously presented, published, accepted for publication, and if
under review, must NOT appear in print before EURAM 2011 Conference.
3. To facilitate the blind review process, remove ALL authors identifying information, including acknowledgements, from the text. (Any submissions with author information will be automatically DELETED).
4. The entire paper (title page, abstract, main text, figures, tables, references, etc.) must be in ONE document created in PDF format.
5. The maximum length of the paper is 40 pages (including ALL tables, appendices and references). The paper format should follow the European Management Review Style Guide.
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1. Use Times New Roman 12-pitch font, double spaced, and 1-inch (2.5 cm) margin all
around.
2. Number all of the pages of the paper.
3. NO changes in the paper title, abstract, authorship, and actual paper can occur AFTER the submission deadline.
4. Check that the PDF File of your paper prints correctly (i.e. all imported figures and
tables are there), and ensure that the file is virus-free.
Submissions will be done on-line on the EURAM 2012 Website
(http://www.euram2012.nl/submission).
Only submissions in English shall be accepted for review.
NOTE: In case of acceptance, the author or one of the co-authors should be available to present the paper
at the conference.
Symposia
1. Complexity, ecologies of value and meta-corporation
2. Epistemological and Ontological Issues in the Digital Age
3. Project Impact
4. Scientific collaboration and innovation in multi-team systems
5. Value and Conflict: Organizing a Comprehensive Approach
for Sustainable Performance

Development Working Groups (DWGs)
1. An Interactive Workshop on the Potential of Neurophysiological tools for Management Research (SIG Research
Methods & Research Practice)
2. Causal Cognitive Mapping: Concepts, Methods, and Tools (SIG Research Methods & Research Practice)
3. In Search of Creative Government: Comparing Public and Private Knowledge-Based Organizations (SIG
Public Management)
Massive Social Innovation and Change; Identify Rights vs. Property Rights; Bringing BOP into the Formal Economy; Transforming a Nation. (SIG Business & Society)
1. Self-initiated Expatriation (SIG International Management)
CANCELLED Using Visual Methods in Management Research (SIG Research Methods & Research Practice)
1. Multiculturalism: The Role, the Influence, and the Nature in the 21st Century Management (SIG Gender,
Race, and Diversity in Organizations & Organizational Behaviour)
2. Measuring and Monitoring Employees’ Performance and Well-Being in Different Cultures (SIG International Management)
What you might be interested in is our list of key note speakers; we managed to attract a few high respected
academics:
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Prof. Gerry George, Professor and Deputy Head of Innovation and Entrepreneurship at the Imperial College
in London;
Prof. Arie Lewin, PhD - Professor of Sociology at the Duke University, Fuqua School of Business in Durham,
NC (USA) ;
Prof. Ed Zajac, Professor of Management & Organizations at Kellogg School of Management Northwestern
University in Evanston, IL (USA);
Prof. Fariborz Damanpour - Professor of Management at Rutgers University in Newark, NJ (USA)
On a further note; EURAM has a tradition in giving away awards during its annual conference.
EURAM Awards given during its Annual Conference in June 2012 are

EURAM Conference: Best Paper Award & Best Reviewer Award
Since 2010, the Conference Scientific Committee selects the Best Paper and Best Reviewer from the current
year’s submissions and reviews. The awards consist of a plaque for the author(s) and the reviewer.
Deadline for submissions: 17 January 2012
For more details: www.euram2012.nl
EURAM Doctoral Colloquium Best Paper Awards
The Doctoral Colloquium which will precede the conference on 5-6 June 2012 will attract students keen to
develop their research proposal with senior EURAM management researchers after having been selected
through an intense review process. Awardees will receive a EURAM Best Paper certificate and prize money
of up to 1000 Euro.
Deadline for submissions: 10 January 2012
For more details: www.euram2012.nl

TUM Research Excellence Award
The TUM Research Excellence Award of the Peter Pribilla Foundation honours significant scholarly contributions that advance our knowledge and understanding in the field of Innovation & Leadership. The bi7

annual award consists of a diploma and prize money of 10’000 Euro.
Significant scholarly contributions may take the form of conceptual, theoretical, methodological or empirical
developments. Emerging scholars on the level of postdoctoral researchers as well as early career academics
and professors are eligible for the award.
Deadline for submissions: 29 February 2012
For more details: www.euram-online.org or www.pribilla-stiftung.de

iLab Award
Since 2007, in collaboration with EURAM, the Imagination Lab Foundation offers the annual “Imagination
Lab Foundation Award for Innovative Scholarship”. This Award is designed to promote innovative
academic activity, including research, teaching and interface with practice. The Award consists of a joint diploma from Imagination Lab Foundation and EURAM and a donation of 12’000 CHF from Imagination Lab
Foundation.
Deadline for submissions: 28 March 2012
For more details: www.euram2012.nl

EMR Annual Best Paper Award
Since 2010, EURAM’s publisher, Wiley Blackwell gives an award to the best article of the European Management Review of the previous year. The award consists in a plaque and 1000 Euro prize money.
We therefore encourage you to please send in your paper though our website www.euram2012.nl
With kind regards,
Henk Volberda
Chair of the EURAM 2012 Rotterdam Conference.
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EURAM 2012 Doctoral Colloquium
June 5th - June 6th 2012
Rotterdam School of Management, Erasmus University, Rotterdam (Netherlands)

Are you a second or higher year doctoral student?
Would you like to become part of a highly motivated community of young researchers?
Do you want to engage with doctoral students from different parts of Europe?
Do you want to become the winner of the “EURAM 2012 Doctoral Colloquium Best Paper Award”?
Are you are ready to try something different?
Then we would like to invite you to the EURAM 2012 Doctoral Colloquium!

Explore
Learn from leading management scholars! AND Learn from those, who have just finished...and survived their PhD!
Experienced management scholars will share their knowledge in doing research and being a researcher.
Learning from those scholars and asking them all the questions you’ve always wanted to ask is a great opportunity to become part of the management research community. Furthermore, we will invite participants of
the 2010 and 2011 doctoral colloquium, who have just finished their PhD, to share their experience with
you. Don’t miss this great opportunity to learn about the strategies that helped your peers and to get useful
insights on how to survive a PhD.
This part will be organized in two parallel tracks designed to meet the specific needs of students in different
stages of their thesis. There will be a “Management and Methods” track dedicated to those who are in
the middle of the process and a “Design and Publication” for those who think about finishing within 2012.
Experience
Learn from each other!
The largest part of the colloquium is dedicated to the discussion of your papers in small groups – each supervised by a senior researcher. The aim is not to give a “traditional” paper presentation but to briefly outline
your research and then seek for advice and feedback for the particular questions you have. We will circulate
the papers of each member of a particular discussion group in advance to make sure that each one can read
the papers of the others already on his/her way to Rotterdam.
Engage
Identify your way of joining the EURAM community of researchers!
You will also get useful hints on how to become part of the EURAM Community of researchers. We will invite you to become part of our growing online community and tell you – as prospective young academics –
more about EECC, the European Early Career Community. Moreover, we are very happy to announce that
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EURAM’s Special Interest Groups (SIGs) will join in – not only with their scientific expertise – but also
with information on the scientific development of EURAM that may be of great value for conference newcomers.
Express
Express your talent and win one of EURAMs paper awards for doctoral students!
Our scientific committee will select the winner of the “EURAM 2012 Doctoral Colloquium Best Paper
Award” among all accepted full papers/dissertation proposals.
Procedure & Important Dates
Please upload the following documents at www.euram2012.nl by January, 10th 2012:
1. Your CV
2. A short letter of motivation,
3. A letter of recommendation by your PhD supervisor
4. EITHER an abstract (500 words) of your dissertation marked as “ABSTRACT” OR a full paper/
dissertation proposal (max. 15 pages), marked as “PAPER” or “PROPOSAL OF DOCTORAL DISSERTATION”. Please note that only full papers/dissertation proposals can be considered for the DC Best Paper
Award 2012.
A signed statement confirming, that “in the case of acceptance for the doctoral colloquium I have the funding
and will definitely participate in the doctoral colloquium”. Please note that this is a legally binding tentative
agreement.
Please refer to our Submission Guidelines for specific information regarding your submission.
You will be notified about the decision of the doctoral colloquium committee by February, 29th 2012.
If you have questions about uploading your documents, please contact Luisa Jaffé from the EIASM office.

Fees
Participation fees for the Doctoral Colloquium (DC) only: To be announced
(check web site in November 2011)
Reduced participation fees for DC & full Conference (to include Gala Dinner): To be announced
(check web site in November 2011)

Chairs
Prof. Dr. Kathrin M. Möslein, University of Erlangen-Nuremberg & CLIC – Center for Leading Innovation &
Cooperation, HHL – Leipzig Graduate School of Management
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Dr. Hagen Habicht, CLIC – Center for Leading Innovation & Cooperation, HHL – Leipzig Graduate School
of Management
Dr. Hans Lundberg, Senior Lecturer, Linnaeus School of Business and Economics, Linnaeus University, Campus Växjö, Sweden and Profesor-investigador de Planta, ITESM, EGADE Campus Estado de México, Mexico
City

Hosted by

Submission Guidelines
EURAM 2012 Doctoral Colloquium
June 5th - June 6th 2011, Rotterdam School of Management, Erasmus University, Rotterdam (Netherlands)
Please send in EITHER an abstract (500 words) of your dissertation marked as “ABSTRACT” OR a full
paper/ dissertation proposal (max. 15 pages), marked as “PAPER” or “DISSERTATION PROPOSAL”.
Please note that only full papers/dissertation proposals can be considered for the Doctoral Colloquium Best
Paper Award 2012.
Guidelines for ABSTRACT submissions (max. 500 words)
Submit an abstract for your doctoral dissertation project that is no longer than 500 words (double spaced;
excluding references). Furthermore the following elements need to be covered:
Title of your dissertation project
one topic area which must be part of the list below and 1 to 3 additional keywords
Your abstract should refer to the key question to be addressed, to a theory that you intent to base your
work on, to a methodical approach you intend to employ, as well as to key references to which you
connect your work.
Guidelines for DISSERTATION PROPOSAL / FULL PAPER submissions (max. 15 pages)
Submit a full paper/proposal of doctoral dissertation that is no longer than 10-15 pages (double spaced; excluding references, tables and figures). Even if you submit a paper dealing with a specific aspect of your doctoral dissertation or a proposal of your doctoral dissertation, the following elements and sections need to
be covered:
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Short Abstract (max. 300 words)
1 to 3 keywords and one topic area which must be part of the list below
Introduction
Theoretical Framework
Method
Findings (If your paper is a proposal for doctoral dissertation, please present expected findings if you already have some OR leave this section out and focus on the theoretical framework)
Discussion & Conclusion
References
List of Topic Areas
Please indicate in which ONE of the following topic areas your submission can be classified.
Topic areas (please choose ONE)
Business & Society
Corporate Governance
Entrepreneurship
Gender Equality and Diversity in Management
Innovation
International Management
Knowledge and Learning
Organisational Behaviour

Project Organization
Public Management
Research Methods and Research Practice
Sport as a Business
Strategic Management
General Management (disciplines which
are not covered with this list)

If you have any questions about uploading your documents, please contact Luisa Jaffé from the EURAM office
(luisa.jaffe@eiasm.be).

******************************************************
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Workshops, Conferences & EDEN Doctoral Seminars 2012
March 5-9

EDEN Doctoral Seminar on Strategic Management
Barcelona, Belgium
Deadline for application: 9 January

March 9-10

Workshop on Information and Organisational Architecture
Brussels, Belgium
Deadline for submission: Closed
Registration: Open
EDEN Doctoral Seminar on Organizational Design
Brussels, Belgium
Deadline for application: 11 January

March 11-15

March 19-23

EDEN Doctoral Seminar on Corporate Governance
Brussels, Belgium
Deadline for application: 10 January

April 12-13

27th Workshop on Strategic Human Resource Management
Brussels, Belgium
Deadline for submission: 10 January

April 16 -17

Workshop on Talent Management
Brussels, Belgium
Deadline for submission: Closed
Registration: Open
EDEN Doctoral Seminar on Economics and Management of Innovation
Brussels, Belgium
Deadline for submission: 1 March

May 7-11

May 14-15

Workshop on Corporate Governance
Brussels, Belgium
Deadline for application: 10 February

May 21-22

4th Workshop on Asian Management and Entepreneurship
Brussels, Belgium

May 31 – June 2

8th Workshop on Family Firms Management Research
Jönköping, Sweden
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CALL FOR PAPERS, CONFERENCES, RESEARCH GRANTS, VACANCIES ETC
EUROPEAN MANAGEMENT REVIEW: NEW PUBLISHING AGREEMENT
European Management Review is now proudly published by Wiley-Blackwell. This
new partnership enables EMR articles to be read by an extensive international community of Management scholars, academics, and practioners, as the journal is now
available in over 3,000 major research institutions.
European Management Review’s new online home
(www.europeanmanagementreview.com) features all EMR articles back to volume 1, on a user friendly platform, where you can access full text articles, quickly
locate related content, easily export citations, and click through to full references.
You can also ensure that you never miss out on the latest EMR articles, by registering for personal email alerts, which notify you when new EMR content is published online.
Simply click on the EMR homepage.
Online access to all EMR articles is completely FREE to EURAM members. Simply log on to the members
area of the EURAM site, and click through to European Management Review’s homepage.
As part of your EURAM membership benefits, Wiley-Blackwell are pleased to offer members FREE online
access to 14 other Management journals, which you can access via the members area of the EURAM
website.
Your complimentary journals are:
Corporate Governance: An International Review

Journal of Economics and Management Strategy

Creativity and Innovation Management

Journal of Organizational Behavior

European Financial Management

Managerial and Decision Economics

Gender Work Organisations

New Technology Work and Employment

Human Resource Management

R & D Management

Human Resource Management Journal

Strategic Entrepreneurship Journal

International Journal of Selection Assessment

Strategic Management Journal

14

3rd EURAM Early Career Colloquium
“Managing Expectations”
23rd-25th of November, 2011
Dublin City University

Following the hugely successful events held in Nuremberg and Innsbruck, the 3rd EURAM Early Career Colloquium
(EECC) was hosted by Dublin City University Business School from Wednesday the 23rd to Friday the 25th of November 2011. The aim of the EECC is to offer a platform for early career academics (broadly defined e.g. assistant professors, Post-doctoral researchers, recently appointed lecturers/associate professors, advanced PhD students) to come
together to discuss key challenges, learn from experts and share career related insights.

EECC Welcome and introduction:
Dr Anne Sinnott, Interim Dean DCU Business School, Dr Brian Harney, Dublin EECC Co-ordinator, Professor Peter McKiernan, Former
EURAM President, Founder of the EECC Initiative

The theme of the Dublin EECC was “Managing Expectations” with key sessions building on this theme covering the
domains of career expectations, publication and reviewer expectations, expectations of the academic profession and
funding body expectations. The 24 participants who secured a place at the Dublin EECC were sent a survey in advance
of the event asking about key challenges they confront, issues they would like discussed and insights they might like to
share. The facilitated sessions were subsequently designed to address the key issues highlighted- ensuring that the content of sessions was member driven.
A member driven agenda: Pre EEEC Survey

It was a great experience
being in Dublin. It was a perfect
mixture of working together,
exchanging ideas, and getting new input. Now it's our turn
to show what we took out of the
workshop :-)
Participant Dublin City University,
EECC November, 2011
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Highlights from the Dublin EECC

Wednesday 23rd of November In keeping with tradition, the 3rd EECC opened with informal drinks on Wednesday evening at one of Dublin’s most renowned pubs, Kehoe’s of South Anne Street. This provided the opportunity for informal
introductions and networking followed by a walk in a homeward direction under the Christmas lights on Grafton
Street, through Temple Bar and over the ha'penny bridge.
Thursday 24th of November Thursday morning saw the official opening of the colloquium as Dr Anne Sinnott welcomed
participants to DCU Business School and Brian Harney provided a brief overview of the purpose of the EECC and details
of key events to date. From there it was over to the expert facilitators to explore the morning theme of Career Expectations: Insights and Reflections. Prof Peter McKiernan outlined the development of his own career before challenging
participants to look at the key drivers likely to shape their own careers by 2020. This session provided a platform for reflection and group discussion and was neatly complemented by Prof Gerard Hodgkinson’s honest reflection on his own
career, including some key lessons for success.

Top: Prof Gerard Hodgkinson shares his career experiences; the EECC group and mentors enjoy a pint of Guinness in the gravity bar; Prof
Catherine Cassell offers insights on editor and reviewer expectations. Below: Guinness Storehouse and Cill Airne- venue for the Colloquium
Dinner.

Following a fine lunch at DCU’s 1838 restaurant, the group travelled by bus to the Guinness Storehouse the location
for the afternoon sessions. Here Prof Catherine Cassell facilitated an informative, energetic and insightful session on
Publication Expectations including making a contribution and choosing outlets. Following a coffee break the group discussed reviewer and editor expectations guided by some of Prof Cassell’s own personal experiences and examples. Full
of practical wisdoms the group had the opportunity to tour the storehouse and avail of a complimentary pint in the 360
degree gravity bar overlooking Dublin. Sufficiently refreshed the group then moved to enjoy the Colloquium Dinner on
board MV Cill Airne, Dublin's floating restaurant and bar.
Friday 25th of November
On Friday morning it was time to put key insights into action. Guided by three experienced facilitators (Prof Peter McKiernan, Prof Brian Leavy (DCU), Dr Finian Buckley (DCU)) participants worked in small groups sharing work in progress
and gaining some invaluable early feedback about prospective contributions and outlets. Consequently participants left
the EECC with tangible feedback related to their own research which will inform EURAM and other conference submissions. The colloquium ended with ‘meet the survivor’ breakout sessions where early career academics (Dr Claire Gubbins, Dr Fabian Homburg and Dr Brian Harney) gave EECC participants insights into their career development, including
critical success factors and key mistakes. During the farewell, the EECC-key was handed over to the next year’s organizing committee, represented by Suzanne Durst who together with Stefan Güldenberg will arrange to host the 2012
EECC at the University of Liechtenstein. In the meantime keep an eye out for EECC events at the main EURAM conference in Rotterdam June 2012! Slán agus go raibh maith agat! Brian
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International Management Teachers Academy - IMTA 2012 introduces a PRME-related disciplinary track
Following its commitment to PRME and responding to requests and suggestions from different parts of the
world, the 13th edition of the CEEMAN’s International Management Teachers Academy – IMTA, introduces a new disciplinary track on Teaching Business Ethics, CSR and Sustainable Development.
The two-week IMTA 2012 is scheduled for 10-22 June 2012 in Bled, Slovenia.
IMTA is an innovative faculty development program aimed at developing a new
generation of management educators for the new generation of effective and
responsible business leaders. The program, structured around the multiple role
of faculty (teaching, research, consultancy, institution building), helps participants improve their knowledge, skills and attitudes related to general and discipline specific aspects of management education (Strategy, Finance, Marketing,
Leadership and Change Management, Accounting).
In the past 12 years 415 management educators from 126 institutions from 34
countries around the globe attended the program, which places a high emphasis on social responsibility of management educators.
For IMTA 2012, CEEMAN provides special scholarships for participants from
Africa and Latin America.
More information: Milenko Gudić, IMTA Managing Director, milenko.gudic@ceeman.org
____________________________
Global survey on the Issue of Poverty in Management Education enables participation in different languages
CEEMAN/PRME global survey on the Issue of Poverty in Management Education has already received responses from 52 countries from all over the world. Its results will be presented in the 3rd Global Forum for
Responsible Management Education in June 2012 in Rio de Janeiro, Brazil.
Responding to the requests and suggestions from different parts of the world, the PRME Working Group on
Fighting Poverty through Management Education has translated the survey questionnaire into several languages. The survey questionnaires are available in:
English:
Russian:
Spanish:
Serbo-Croatian:

http://www.surveymonkey.com/s/Challenges_and_Solutions
http://www.surveymonkey.com/s/Russian_Language
http://www.surveymonkey.com/s/la_pobreza
http://www.surveymonkey.com/s/Serbo-Croatian

This will enable the survey to gain a wider coverage, while schools from different regions will have the op17

portunity to better compare their practices and plans with those in other parts of the world. In addition, this
will provide for a more intensive intra-regional and international cooperation on fighting poverty through
management education and achieving one of the main Millennium Development Goals.
Responses from faculty and administrators from business schools around the globe, which take 15 minutes to
fill in the survey, are highly appreciated and welcome by 9 December 2011.

____________________________
The first CEE research on “Hidden Champions” identifies 165 successful companies from 18
countries
The two-day conference “Hidden Champions in CEE and Dynamically Changing Environments“, presenting
the outcomes of the first research on “Hidden Champions” in Central and Eastern Europe (CEE), Turkey and Kazakhstan – highly innovative, differentiated and
specialized small to medium size companies holding lead market positions in their
field internationally – has successfully concluded on 17-18 November in Vienna.
The international event, organized by CEEMAN in cooperation with IEDC-Bled
School of Management and Austrian Federal Chamber of Commerce (WKO), revealed 165 successful companies from the countries of CEE, Turkey and Kazakhstan, their business success trajectories and distinctive business and leadership
practices. Over 130 business leaders, business thinkers, investors, deans of business schools, researchers, policy makers and media from 31 countries spoke
about Hidden Champions as core pillars of open economies.
The concept of Hidden Champions was initially identified and studied in Germany,
Austria and Switzerland by Prof. Hermann Simon, world recognized expert in
strategy, marketing and pricing, referred to as the most influential management thinker after the late Peter
Drucker in German-speaking area, who was also the keynote speaker of the conference.
The purpose of the CEEMAN-led research project, conducted in 18 countries by a group of over 50 researchers from management education institutions in cooperation with RABE-Russian Association of Business
Education and Polish Association of Management Education FORUM, was to identify such companies in CEE,
Kazakhstan and Turkey and examine the assessment prevalent in economic circles that some CEE countries
are losing the significance in the globalization battle. The results of the research shall also help to find novel
ways for Hidden Champion companies to develop and hence to contribute to the development of this region.
Prof. Danica Purg, President of CEEMAN and IEDC-Bled School of Management, stressed that “CEEMAN
and IEDC would like to share research results about the ‘hidden champions’ in CEE with the western countries and
continue this project also in the future in order to support the companies with the knowledge they need and to help
them grow.”
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Call for Special Issue Proposals
We would like to encourage proposals for a special issue in the International Journal of Management Reviews.
The special issue will be published in Mar 2014 and we anticipate that the call for papers will identify a specific topic or discipline, and a range of themes that might be addressed within that area. Recent examples of
such special issues include ‘the frontiers of strategic management research’ edited by Kamel Mellahi and
Harry Sminia (11:1) and ‘corporate social responsibility’ edited by Adam Lindgreen and Valérie Swaen
(12:1). An effective special issue will include contributions that review the state of research and theory
within a specific domain and set the agenda for future research. All proposals will be reviewed by members
of the editorial board and judged according to quality of the likely contributions as well as their ability to
enhance IJMR’s reputation. Ideally, all proposals will focus on key topics related to management and organization studies and will include authors who are able to make a real contribution to the field of study (see,
for example, the special issues above). The deadline for proposals is 15st September 2011 and a decision
will be made by 30th September 2011. Proposal should be emailed to ijmr@bam.ac.uk and be no more
than two single spaced A4 Pages.
*****************************************************

Management & Social Networks: Dynamics and Impacts
4th Conference on Management & Social Networks
Chaired by Prof. Martin KILDUFF (University of Cambridge)
University of Geneva, Switzerland – 16-17 February 2012
www.networkconference.unige.ch

Geneva will host the 4th Management & Social Networks conference, following those of Lyon in 2005
(opening by Emmanuel Lazega), of Clermont-Ferrand in 2007 (opening by Ronald Burt) and of Annecy in
2009 (opening by Giuseppe Soda). The 2012 conference will be chaired by Martin Kilduff. This event is a
regular meeting allowing for the presentation of the latest research in this area, either in French or in English.
A workshop related to a forthcoming special issue of Organization Studies will take place on the first day of
the conference. On the Saturday following the conference we also organize an optional ski trip to
Chamonix. All useful information is to be found on the conference website at:
www.networkconference.unige.ch
We are looking forward to seing you in Geneva!
The organizing committee
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Management revue
Special Issue
Theory and Practice of Flexible Work: Organizational and Individual Perspectives
Guest Editors:
Jan Dettmers, Universität Hamburg, Hamburg, Germany,
Stephan Kaiser, Universität der Bundeswehr München, Munich, Germany,
Simon Fietze, Helmut-Schmidt-Universität, Hamburg, Germany.
Deadline for submission: 31st December 2011 (full papers)
Over the last decades, scholars have paid consistent attention to the concepts of flexible work. This reflects the growing relevance of flexible work patterns in practice. The general assumption is that flexible
work arrangements enable an organization to adapt its workforce to changes in the working environment.
The debate about flexible work is still mainly based on Atkinson’s (1984) groundbreaking “flexible firm”
model. In practice, we increasingly observe flexible time arrangements and non-standard working conditions (e.g. “temps” or contract workers).
We still have to ask the question, however, whether flexibility is ‘good’ or ‘bad’ (e.g. Prieto 1993: 615).
Statements that follow the assumption that “rigidity is dysfunctional; flexibility, functional” (Pollert 1991: 9)”
fall short. This is true on the individual employee level as well as on the organizational level.
To understand the effects of flexibility on employees and organizations we have to go beyond a narrow
definition of the term flexibility, which describes a variety of very different structural, organizational and
employment-related arrangements that organizations use to allow the organization itself and/or its employees to adapt their actions to changing environments. From a systemic perspective (Sennet, 1998), flexibility
for one side (e.g. the organization) may often lead to constraints for the other side (e.g. the employee).
Flexibility for an organization does not automatically imply flexibility in terms of decision latitude for employees. To cope with this paradox, scholars (e.g. Reilly, 1998) have differentiated between capacityoriented flexibility and employee-oriented flexibility to better capture the potential positive or negative effects of flexibility on employees and organizations. Other works (e.g. Höge, 2011) describe flexible work
arrangements in terms of flexibility demands and flexibility opportunities. Though theoretically straightforward, in practice these differentiation approaches are often difficult to apply. Much more work has to be
done in this area.
The objective of this special issue is to enhance our knowledge about flexible work from the individual and
organizational perspectives. We thus want to draw together scholars who are working at the forefront of
this research domain. We invite empirical, conceptual, and theoretical submissions that make a clear contribution to the area of research outlined. Our aim is to incorporate different levels of analysis, ranging from
individual to organizational issues, as well as different perspectives, including the areas of management, psychology, sociology, etc. Prospective papers may address, but are not restricted to, the following questions:
What do we mean by flexibility and flexible workforce today? Do we still follow Atkinson’s work on
flexibility dimensions? Can we still differentiate between standard and non-standard work?
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◊

Is the organizational need for flexibility real or rhetoric? How do organizations and individuals deal with
paradoxes of flexible work?

What are the economic effects of flexibility on an organizational and an individual level? How is the
potential need for flexibility linked to customer requirements?
What are the consequences of flexible work arrangements on an individual level? How do flexible
work arrangements impact employees’ health, work-life balance, motivation, commitment or organizational
attitudes?
How are flexibility and flexible work related to work-life balance and integration? What role do new
information and communication technologies play in flexible work arrangements?
What are the consequences of flexible work for organizational knowledge and learning? Can we still
observe organizational boundaries in flexible work arrangements?
Potential authors
Authors are encouraged to submit research manuscripts that make significant contributions to the literature on flexible work. We welcome both theoretical and empirical submissions and we encourage both
conventional and critical perspectives as well as interdisciplinary work.
Deadline
All submissions will be subject to a double-blind review process. Papers invited for a “revise and resubmit”
are due on 31 May 2012. It is anticipated that the special edition will appear in 2012. Please submit your
papers via email to the editors, using “management revue” as a subject.
Submission guidelines
Please follow the guidelines on the website: www.management-revue.org/authors_guidelines.php
We look forward to receiving your contribution!
Jan Dettmers (jan.dettmers@uni-hamburg.de)
Stephan Kaiser (stephan.kaiser@unibw.de)
Simon Fietze (fietze@hsu-hh.de)
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Long Range Planning - Special Issue
Entry Timing Strategies: A Call for Integrative Studies
Special Issue Editors:
Andrea Fosfuri (Universidad Carlos III, Madrid, Spain)
Gianvito Lanzolla (Cass Business School, London, UK)
Fernando Suarez (Boston University, Boston, USA)
Deadline for submission: 15 December 2011

The study of entry timing strategies, and the related stream that focuses on first mover advantages, constitutes an established literature in strategic management research.
This literature typically considers the performance implications of entry rank order, time elapsed from first
entry, or time elapsed among entry cohorts (e.g. Bohlmann, Golder and Mitra, 2002; Agarwal, Sarkar and
Echambadi, 2002; Lieberman and Montgomery 1988), and analyzes the conditions under which firms are
more likely to gain competitive advantages when they enter as market pioneers vis-à-vis followers (e.g. Lieberman and Montgomery, 1998; Gans and Stern, 2003; Klepper, 2002).
Scholars have used several theoretical approaches to tackle these issues. An important group of research
studies, fuelled largely by researchers in the resource-based view of the firm and in industrial economics,
has investigated the effect of firms’ resources and capabilities on competitive advantages based on order of
entry into markets. Basic “isolating mechanisms” – mechanisms through which market entry timing based
advantages can be protected from imitative competition – have been identified and classified (Rumelt, 1987;
Day and Freeman 1990; Golder and Tellis 1993; Kerin, Varadarajan and Peterson 1992; Lieberman and
Montgomery 1988).
Technology strategy scholars have linked market entry timing to the technological characteristics of the
product being introduced to the market (e.g. .g. Christensen, 1997; Tushman & Anderson, 1986; Henderson & Clack, 1990) and the stage in the technology-driven industry life cycle (e.g. Abernathy and Utterback,
1978; Henderson and Clark, 1990; Teece, 1986; Tegarden, Hatfield and Echols, 1999; Suarez and Lanzolla,
2007).
Scholars with roots in economics and sociology have associated firm entry timing strategy to the characteristics of the institutions and of the institutional context that surrounds firms at the time of entry (Geroski,
1995; Carroll, Bigelow, Seidel and Tsai, 1996). These scholars have linked market entry strategies to the
degree of market efficiency/transparency (Gans and Stern, 2010), the regime of intellectual property rights
(Teece, 1986), the development of technology markets (Arora, Fosfuri and Gambardella, 2001), as well as
institutional pressures and bandwagon effects (Haveman, 1993; Abrahamson and Rosenkopf, 1993).
These different literature streams have contributed interesting insights on effective market entry timing
strategies. Yet, we still miss a complete and coherent theory of entry timing which can provide clear guidelines on what entry timing strategies maximize the likelihood of success in a given situation. Lieberman and
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Montgomery (1998) argue that the inability to provide consistent guidelines on market entry timing strategies has to do not only with shortcomings in researchers’ empirical methods – which are often acknowledged in the existing literature (see, for example, WanderWerf and Mahon, 1997) – but also with serious
limitations in the existing theory (see also Suarez and Lanzolla, 2007: 378)
We believe that advancing our understanding of market entry timing strategies requires integrating the different disciplinary perspectives that have been advanced to date into a coherent theoretical body that can
be empirically tested. For this special issue, we invite papers that build on more than one research stream
to produce a fresh, more integrated theory. We welcome both pure theory manuscripts and empirical
manuscripts with a significant theoretical contribution. We expect submissions to represent a wide variety
of industries, technologies, and institutional contexts.
Examples of questions that we would like to see addressed include:
•
•
•
•

Are the isolating mechanisms equally effective in different institutional contexts?
Is there a relationship between technology life cycle, institutional context and market entry timing performance?
Are there resources and capabilities more valuable in different institutional and technological contexts?
How do different institutional contexts affect markets for technology and firms' entry timing decisions?

Please submit to www.elsevier.com/locate/lrp and select the appropriate check box for this special issue.
Authors of promising papers will be invited to a developmental workshop to be held in Madrid (Spain) in
March 2012. Accommodations and meals will be provided by the organizers.
***************************************
SCHOELLER FELLOWSHIPS 2012
The Dr. Theo and Friedl Schoeller Research Center at the University of Erlangen-Nuremberg (Germany) aims at contributing to responsible
leadership in business and society. It has the key purpose to foster current thinking within an international context in the field of ‘Creating
Cohesion - Designing Change - Realizing Innovation’, a top-level research focus of the University. The Center grants research fellowships at the
School of Business and Economics for outstanding scholars in the field on an annual basis.
After its successful start in 2010, the Dr. Theo and Friedl Schoeller Research Center continues its work with the appointment of the third
cohort of Schoeller Fellows in May 2012. Application for fellowships is open in the following two categories:
(1) SCHOELLER SENIOR FELLOWS
for renowned international senior scholars and
(2) SCHOELLER FELLOWS
for promising early career scholars (including post-doctoral researchers and outstanding Ph.D. students).
The Dr. Theo and Friedl Schoeller Research Center provides funds of up to 50.000 EUR per Senior Fellow and up to 20.000 EUR per
Fellow for the realization of their research project proposals. Fellows are invited to contribute with their experiences and competencies to
the research activities of the School of Business and Economics.
The application form as well as detailed information concerning the application process and the fellowships (selection criteria, rights and
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obligations, etc.) are available on the Research Center website: www.schoeller-research.org.

Qualitative Research in Organizations and Management
Special Issue:
Silencing the Chaos - Untold Stories of the Field and Beyond

Guest editors: Paul Donnelly (Dublin Institute of Technology)
Yiannis Gabriel (University of Bath)
Banu Özkazanç-Pan (University of Massachusetts, Boston)
Deadline for submission: 31st December 2011
All too often the organizational stories we tell and read as researchers are rather neatly ordered renderings of what we encounter in the field and make sense of through our favored theoretical lenses. In practice, we know that telling our research stories is not without its fair share of mess; indeed, we suggest that
few are those amongst us who do not have to engage with mess. While we may allude to some of the
mess in our writing, much of it is left out, hidden from view. Why? It is as if the messiness of our craft is
like the elephant in the room; we know it exists, but we don’t wish to acknowledge it in our writing.
Our intent with this call is to capture the assembling, disassembling and reassembling of tales of the field,
but all with the serious end of rendering visible the largely invisible. Much work goes into ordering the
mess of the field and beyond, but, in our published literature, where are the stories of this messy work?
How do these stories come to be told the way they are? How do we go from mess to order? How do we
make sense of the messiness in the telling? Where are the tales of the trials and tribulations of how all of
this assembling happens?
We are aware that many have reflected on their experiences in the field and throughout the process of any
given research project. Their stories have, until now, gone largely untold beyond the confines of a few colleagues or war stories told to researchers in the making. Rather than leave invisible these untold stories,
we wish to give them life and celebrate them as necessary to the order that emerges.
Scope:
With both the above as context, we invite high quality contributions from PhD students all the way to the
most seasoned of researchers that reflect one or more of the following or similar issues, which are by no
means exhaustive:
How do we respond when we confront messy stories, messy situations and messy findings?
How do we craft our stories in practice?
How are research programs constructed in practice to engage with messiness and disorder? How are
they maintained, challenged, stabilized?
♦ How is access to the field negotiated in practice? What happens when access isn’t possible? What happens when access initially granted is subsequently renegotiated or denied?
♦ How do/can we account for our ‘failures’ in the field? How do/can we deal with our failures? Is it a
matter of dealing with shifting assemblies? How do/can we (re)construct our research processes?
♦ How are the challenges and limitations of research
24 methods and conventions dealt with at the coalface?
♦
♦
♦

What new methods emerge? What tweaking or novel uses of existing methods happens and why?
What other problems arise in the course of doing research and how are they addressed?
How does language help/hinder us in constructing our stories? How do we overcome the limitations of
language, particularly where we are interested in process organization stories?
♦ How do we account for our field stories? For the stories we tell? How do we decide which stories to
tell? Which to leave untold? And why?
♦ How do we manage the politics of research? How do power and/or gender relations affect the stories
we tell and those that are silenced?
♦ What do/can we learn from our tales of the field?
♦
♦

Anticipated publication of May 2013.
Please follow the Author Guidelines at the journal’s website:
www.emeraldinsight.com/products/journals/author_guidelines.htm?id=qrom.
In line with QROM convention, selected manuscripts will be double blind reviewed. Any papers which may
be accepted, but not included in the Special Issue, will be published in an ordinary issue at a later point in
time.
Further enquiries about the Special Issue can be directed to:
Paul Donnelly (paul.donnelly@dit.ie)
Yiannis Gabriel (y.gabriel@bath.ac.uk)
Banu Özkazanç-Pan (Banu.Ozkazanc-Pan@umb.edu).

***********************************
Free Organizational Behavior Textbook for Classroom Use
Dr. Simon Dolan (ESADE Business School) and Tony Lingham (Case Western Reserve University) have
recently put their Introduction to International Organizational Behavior textbook online, for free. The book can
be accessed at www.IntroToOB.com
The book can be used in either an introduction to organizational behavior course, or as a course specifically designed to look at the international aspects of organizational behavior. The textbook can also be
viewed on any electronic device including tablets, I-phones, or computers and students can even take notes
and mark-up the text online. With the technology of the website, students can also work together in virtual
teams for enhanced learning.
If you have any questions/comments please feel free to email Simon Dolan (simon.dolan@esade.edu)
and/or Tony Lingham (txl28@case.edu).
Finally, please inform those who teach organizational behavior at your institution about this free service.
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Collaboration and Negotiation in Multi-Cultural Environments
Guest Editors: Eduardo Salas, University of Central Florida Michele Gelfand , University of Maryland
Deadline for submissions:15th March 2012.
The nature of organizational work is changing at an incredible pace. In an era of rapid globalization and advancement of technology, many organizations, civilian and government alike, are turning toward multinational collaborative work arrangements in order to gain an advantage and remain competitive. Rapidly developing technology has broken down geographic boundaries, making multinational corporations and overseas employment the wave of the future in both industry and government. Two decades ago the use of collaborative work structures within organizations became the norm as organizations strived to remain competitive within an ever-changing environment. Today the complexity of working within a global marketplace has added another layer onto an already complex dynamic.
From an organizational standpoint, the globalization of the marketplace has been argued to be one of the
most significant changes to work environments within the last decade (Earley & Gibson, 2002). The drive
towards globalization has resulted in organizations increasingly expanding to overseas markets where organizational viability is driven by the ability to work collaboratively across and within cultures different than
one’s own as well as the ability to negotiate within such environments. We construe negotiation not only
in the traditional sense, but also being able to successfully negotiate the inherent differences (i.e., attitudes,
values, beliefs) which reside in multicultural contexts where collaboration and negotiation are key processes.
The importance of understanding collaboration and negotiation when work within multicultural settings requiring interdependent work is important not only from an organizational standpoint, but the military has
similar concerns. Military and political endeavors are becoming increasingly more collaborative as the
world comes together to address global issues such as global economic crises, terrorism, and conservation.
While cultural diversity often brings with it new perspectives and innovative solutions, differences in culture
and viewpoint can also lead to misunderstandings and interaction problems. Therefore, there is a pressing
need to understand the processes and influences of intercultural collaboration and negotiation as well as
how to manage the process to result in the most effective outcomes possible.
Collaboration and negotiation are two key drivers of much of the most important organizational work is
done. Through interpersonal interaction in collectives, people are able to share, exchange, and integrate
the knowledge and skills they individually possess to produce important outcomes and products. Representatives from nations that are culturally diverse are engaging in unparalleled collaborative efforts in which
the team’s effectiveness hinges upon the ability to successfully engage in intercultural collaboration. Previous research suggests that different nations and societies have distinct cultural tendencies and orientations
(Hofstede, 1980; Hofstede, 1991). Researchers have also noted that around the globe people think and behave in accordance with cultural influences that shape their identity and orientation (Gelfand, Erez, & Aycan, 2006; Gibson & McDaniel, 2010).
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Given these cross-cultural differences, teams across different cultures may engage in collaboration and negotiation distinctly as well. Although similar work outputs may result from their collective effort, the means
by which collaboration and/or negotiation in these teams unfolds is likely to vary from culture to culture.
The need to advance our theoretical understanding of collaboration and negotiation within and across a
variety of cultures is imperative because organizations are increasingly dependent on culturally diverse
teams to perform well together. The importance of understanding how culture impacts collaboration and
negotiation is further driven home by recognizing that many of these multicultural endeavors occur within
mission essential teams where failure can have extremely high stakes.
What should your paper cover?
This special issue invites theoretical and empirical papers that address the impact of culture on collaboration and negotiation. The list below includes potential topics for contribution, but other topics may be
suitable as well:
How is negotiation and collaboration defined differently across cultures? Relatedly, how is success defined differently across cultures?
What new multilevel and dynamic theoretical frameworks on culture can be brought to bear to understand collaborations and negotiations?
What temporal perspectives can be brought to bear on understanding culture and collaborations and
negotiations? How can How to manage the task and relational processes in the beginning, middle,
and end stages of cross-cultural negotiation and collaboration?
What are the challenges inherent in multicultural collaboration and negotiation?
What is the role of trust in multicultural collaborations and negotiations?
How do team members form a third hybrid culture that allows them to work through the cultural differences such that synergy is gained?
How does leadership impact multi-cultural collaborations and negotiations?
How can we intervene such that the multiple cultures in multicultural teams can be seen as facilitator
rather than an impediment to performance? What strategies or mechanisms can be put in place for
capitalizing on cultural differences in collaborations and negotiations?
How can interdisciplinary approaches (e.g., psychology, anthropology, economics, and computer science) help to better elucidate dynamics in multicultural teams and negotiations?

The special issue is intended for publication in the mid 2013 Volume (Vol 34:4). Papers to be considered
for this special issue should be submitted online via http://mc.manuscriptcentral.com/job (selecting ‘Special
Issue Paper’ as the Manuscript Type). Please direct questions about the submission process, or any administrative matter, to Managing Editor, Kaylene Ascough, k.ascough@uq.edu.au

Contact: The editors of the special issue are very happy to discuss initial ideas for papers, and can be contacted directly: Eduardo Salas esalas@ist.ucf.edu Michele Gelfand Mgelfand@psyc.umd.edu
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Frugal organizing: Lessons from the open source experience
California Management Review
Massimo G. Colombo*
Cristina Rossi Lamastra*
Phanish Puranam+
*DIG-Politecnico di Milano
+
London Business School
Deadline for submission: 28th February 2012
Open Source Software Development (OSSD) has been extensively studied over the last decade to understand how it is organized. We know enough about the OSSD organizing mode today to stop and ask a simple question: what can organizations at large- including for-profit companies- learn about organizing from
the OSSD experience?
At a fundamental level, all forms of human organization must solve the twin problems of coordination and
cooperation that arise when attempting to integrate the (often specialized) efforts and knowledge of numerous interdependent individuals. Formal organizations do this under the shadow of authority, within structures characterized to a significant extent by hierarchical structures, administrative procedures, pecuniary
incentives, and the collocation of highly interdependent individuals. OSSD projects have demonstrated that
these apparently defining features of formal organization are not strictly necessary to organize either efficiently or effectively. Without formal authority, collocation or the paraphernalia of administrative bureaucracy, some developers working within OSSD projects have created software solutions that rival those being
produced by well funded corporate hierarchies.
What can managers in traditional organizations learn from this frugal way of organizing? Are the conditions that
sustain OSSD models so idiosyncratic that any attempts to replicate their features within traditional organizations are doomed to failure? Or are there aspects of how they are organized that can travel to other organizational settings? For instance, can the mechanisms by which incentives are aligned and action is coordinated within OSSD projects also be useful in the management of strategic alliances, post-merger integration
or new product development within corporations? Which modifications are required (if any) for these
mechanisms to work effectively in those contexts? If the possibilities of exporting “frugal organizing” techniques from OSSD to other contexts exist, the implications for organization and management in general
could be significant.
Our proposed special issue of California Management Review will explore these questions with a novel approach. We will focus on three basic organizing principles that appear to be important in OSSD organizations
Reliance on informal authority to accept/reject contributions (rather than mandate, reward or sanction)
plays a key role in the organization of OSSD
Participation in the organization is voluntary and to a large extent motivated by use-needs; individual
and organizational goals display correspondingly high levels of convergence
Task architectures are transparent enough to enable self-selection of individuals into tasks, and modular
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enough to allow collaboration with limited collocated communication
We want to invite papers through a general call for papers and select four/five papers finally that show
how these insights could be applied to other organizational contexts, as well as carefully document the limits of their applicability. Specifically, we posit that many different kinds of organizations often face situations
which may resemble, in some respects, the OSSD framework. In these circumstances, organizations can
fruitfully learn from “frugal organization” principles such as those above.
To consider a few instances:
NGO’s depend on voluntary membership but not necessarily based on use-needs. Can NGO’s with an
operational (rather than an advocacy) agenda benefit from adopting membership principles from
OSSD?
Multilateral and bilateral alliances often (but not always) embody membership based on use-needs and
parity between partners (rather than the existence of authority of one partner over another). Can
the management of strategic alliances be improved by borrowing insights in frugal organizing from
OSSD projects?
Business Process Offshoring and Outsourcing, like OSSD often involves collaboration between noncollocated individuals, often from different organizations. Are frugal organizing practices from OSSD
applicable in these contexts?
Acquisitions of knowledge-based entrepreneurial companies by larger established companies generate
stark tradeoffs between coordination and disruption when attempting to integrate such acquisitions.
Can frugal organizing models help to overcome these trade-offs such that acquirer’s are able to leverage the knowledge of target companies while minimizing disruption to them by avoiding much
change to their formal structure?
Firms are increasingly seeking to benefit from collaborations with informal communities of individuals,
who produce technical or artistic artifacts (e.g. users’ communities, communities of practices), or
simply insights about customer behavior (eg. through Facebook). What lessons in frugal organizing
may be useful here?
Each paper will be followed by a brief comment by one of the members of our panel of experts, comprising
Linda Argote (Carnegie Mellon), Carliss Baldwin (Harvard); Shioban O’Mahony (Boston University) and
and Mike Tushman (Harvard).
Deadlines and submission instructions
Reports from referees sent to authors: June 30th 2012.
Submission of revised papers: September 30th 2012
Expected delivered to California Management Review: March 15th 2013
Papers will have to be submitted electronically and will have to comply to the authors’ guidelines of California Management Review.
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Global Stakeholder Strategy
Guest Editors:
Timothy M Devinney, University of Technology—Sydney
Anita McGahan, University of Toronto
Maurizio Zollo, Bocconi University
Supervising Editor: Africa Ariño

Deadline for submission:
According to Archie Carroll, “regardless of what is happening in individual countries, whether at home or
abroad, the primary venue for ethical [and social] debates in the future will be the world stage.” If there
was a lesson in the globalization patterns of the last twenty years it was that global economic interrelationships bring with them socio-political pressures that arise from differences in the interests of the actors/stakeholders involved. In the past, local firms found themselves insulated from foreign social and political events while multinational enterprises (MNEs) frequently used their multinationality as a hedge against
such risk. However, the increasing micro-integration of social, economic and political systems implies that
even local firms must now account for an increasing variety of economic, social and political stakeholders
who in the past appeared only in the distance.
This special issue aims to bring clarity and coherence to the linkage between global strategy theories, the
evolution of local and global stakeholders, and the effective practice of global stakeholder strategy and management. We welcome studies on global strategies and stakeholder management that seek to advance our
knowledge about why, where and how economic and non-economic actors interact at the nexus of the
firm. Papers submitted to this special issue should aim to test the limits of existing theories, extending them
where required and replacing them where necessary with new conceptualizations. We are particularly interested in papers that go beyond management theories and bring to the table conceptualizations that draw
from a broad range of disciplines – e.g., economics, law, sociology, psychology, political science, etc.
Research Questions
The following list suggests some of the questions and topics that articles submitted to the special issue may
analyze:
Who and what is a stakeholder for a MNE? What determines the degree to which a stakeholder is “local”
or “global”? What confers legitimacy on one stakeholder group but not another? In whose eyes must
the stakeholder be legitimate? Why are some stakeholder groups more successful at achieving global
prominence? Why do some fail?
How do we characterize stakeholders and stakeholder groups? Empirically, how can we take theories of
stakeholders, culture, and groups and provide a meaningful methodology that informs theory and is useful for practicing managers?
What are the internationalization processes followed by successful stakeholder groups and organizations
(e.g., NGOs)?
When is a stakeholder group viewed as “successful” in
30 achieving its outcomes/goals/aspirations?

Path-breaking innovation: Understanding, managing and providing support for continuous
radical change in science and innovation.
Early Career Research Conference
Milan - Lake Como, Italy, 27-29 June 2012
Deadline for submission: 24th February 2012
Path-breaking scientific achievements and innovations are considered the real engine of sustainable economic development and the way out from the current economic crisis. Despite their importance, there
has been so far considerably little understanding of the process behind path-breaking advances, both at the
level of the single individual and at the level of groups and organizations. Although the emergence of pathbreaking achievements are often the result of serendipitous processes and non deliberate choices, a mix of
environmental, institutional and organizational factors are known to make these events more or less likely
to happen. For example, the availability of funding and grants affects the level and kind of R&D investments,
institutional and social norms affect the willingness of risk-taking, collaboration and team composition can
favor or constrain creative behavior, etc. There is a compelling need of scholarly research to analyze the
factors that can effectively prompt path-breaking scientific and technical advancement and manage the transition from the old to the new regimes, in both realms of academe and industry.
Among the topics worthy of exploration are, by way of example:
opportunity recognition and development of path-breaking initiatives;
risk-taking, funding, career and entrepreneurial behavior in research;
new firm creation and disruptive change;
users’ path-breaking innovations;
path-breaking research to fulfill social, ethical and environmental needs;
creativity and cognition in scientific and technological problem-solving;
organizing research: recruiting, staffing and managing labs for path-breaking research;
scientific collaboration, interdisciplinarity and mobility;
small-science and big-science projects and their impact on technological change;
social norms, social structures and organizations favoring or discouraging risk-taking and creativity;
evaluation and funding of path-breaking initiatives in science and technology;
all other topics concerning research, innovation and science having implications on our understanding of
path-breaking scientific achievements and technological change.
Approaches that aim at adopting and integrating insights from management, economics, political sciences,
cognitive sciences, psychology, sociology, as well as applications of suitable computing and artificial intelligence techniques are particularly encouraged.
Audience: This is going to be a small, focused conference, with extensive in-depth discussion of each contribution. The conference is aimed at a selected group of scholars (25-35 participants). Participation form
early career scholars, such as post-docs and assistant professors having completed their PhD less than 5
years ago is particularly encouraged. In case of limited
31 availability, priority will be given to scholars having

completed their PhD less than three ago. PhD candidates at the final stage of their dissertation are also encouraged to attend. The conference also aims at providing the locus of debate for scholars, policy makers
and practitioners in matters of path-breaking achievements and innovations.
Invited speakers: Ajay Agrawal (TBC), Gerry George, Sadao Nagaoka (TBC), Paula Stephan, John
Walsh (TBC).
Sponsors: Eu-SPRI Forum www.euspri-forum.eu; Regione Piemonte (GlobSci – Politecnico di Torino),
Politecnico di Milano
Local organizing Committee: Massimo G. Colombo, Chiara Franzoni, Cristina Rossi Lamastra
Important deadlines:
April 2, 2012

Notification of acceptance

May 2, 2012

Confirmation (payment of conference fee)

May 25, 2012

Deadline for final papers submission

June 27-29, 2012

Conference

Submissions: by email to chiara.franzoni@polimi.it
Conference venue: Two alternative locations of PoliMi campuses are being considered: Milan, Bovisa
Campus and Lake Como Campus. Both can be reached via local transportation from downtown Milan and
can be reached through the Malpensa airport.
Conference fees: Delegates invited to present a paper will be subject to the following registration fees
(including reception, brow-bag lunches and conference dinner):
EuSPRI members (1 delegate per paper) ..................................................................... (fee waived)
Non-EuSPRI members...................................................................................................... 190€
Accompanying person to conference dinner of June 4 ............................................ 50€
Accommodation at special discount rates: EuSPRI members can require accommodation at university
residences (single bedrooms), in which case costs are fully covered by EuSPRI. Priority is given to participants having completed their PhD less than 3 years ago. Non EuSPRI members can demand to be accommodated at university residences (single bedrooms) in downtown Milan at the special rate of 50€ per night
(subject to availability). Availability of university residency at Lake Como is also envisaged and will be communicated in due time.
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The Slovenian Academy of Management
2nd International Conference on Management and Organization
June 8–9, 2012
at the Congress Center Brdo pri Kranju, Slovenia
Conference theme: Organisational Changes for Dynamic Stability
Deadline for submission (abstracts): 19th December 2011
It is a fact that we are living in an era of revolutionary and continuous changes in all areas of human activity.
They all are interconnected. Social responsibility and ethics instead of profitability, the increasing role of
stakeholders, the shifting role and importance of ownership, cooperation instead of (or at least hand in
hand with) competition, the growing importance of knowledge, globalization, the unexpected development
of information technology, unlocking the power of creativity and innovation are only a few examples of
revolutionary changes.
For social units to be successful, do these changes also cause and require changes in their organization? The
answer is yes. Conversely, the organization of social units facilitates such development and enables and
maintains it. Organizational changes are fundamental for development and growth. In the short run, they
might make social units such as enterprises unstable, but they are leading us through many instabilities towards dynamic stability, progress and growth. It is therefore crucial to understand and conduct organizational changes in a rational and efficient way.
This conference intends to discuss organizational changes: changes within organizational structures and organizational processes. We can even argue that today’s big changes are happening within the organization.
In the past, the macro concept (e.g. national economy) was being maximized. After that, our attention was
focused on the micro concept (e. g. optimizing the enterprise). These days we are trying to optimize the
relationships among people. For this reason, the organization lies at the very heart of change.
Four main streams of discussion are proposed:
- changes to the socioeconomic system and their influence on the organization, especially changes in corporate governance;
- long-term organizational changes, which are similar in most organizations, like the development of
team structures, networks, the growing importance of cooperation, the role of trust etc;
- short-term organizational changes which happen within organizational structures and processes in
different organizations; and
- the change process itself, supporting or hindering organizational changes.
More detailed information about the conference and suggested topics can be found on the web pages of the
Slovenian Academy of Management: http://sam-d.si/
We invite you to participate and submit an abstract and later a paper. The abstract should not exceed 500
words and should include the names and affiliations of the author(s). The abstracts should explain the problem, the purpose and goals of the paper, the approach taken and the main contribution made. They can be
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submitted as a .pdf file, a .doc file or a .docx file. The number of submissions is limited to one individual paper, one individual and one co-authored paper or two co-authored papers. Abstracts should be submitted
online. The process of submitting abstracts involves the following:
- open the website: http://sam-d.si/;
- select the English version;
- look for the 2nd international management and organization conference; and
- start the submission of the abstract.
When submitting the abstract you are asked to follow the described process. In the case of co-authors, the
data are only required for the main author (or one of the authors). However, in the abstract all co-authors
should be included (their names, titles, institutions, e-mail addresses). When you have successfully submitted your abstract you will receive an immediate confirmation. In the case of any problems, please contact
tomaz.hovelja@fri.uni-lj.si
Please note the following key deadlines:
- Acceptance/rejection of abstracts: January 11, 2012.
- Submission of papers: April 25, 2011.
- Notification of acceptance of papers: May 4, 2012.
- Registration: May–June 2012.
- Conference: 8–9 June 2012.
Registration fee: EUR 230 (including gala dinner) for authors and members of the Slovenian Academy of
Management, and EUR 270 for non-members.
The conference will be held at the Congress center Brdo, Brdo pri Kranju, Slovenia. It is located near Ljubljana airport and is about 30 km from Ljubljana. The congress center is located in an area surrounded by
woods and parkland. It is also the venue for protocol events of the Government of Slovenia. The congress
center offers all facilities needed for the conference as demonstrated by the many successful congresses
and conferences that have been held there. A hotel offering pleasant accommodation is located very close
to the center. Hotel accommodation (current rates) are:
- single room, including breakfast:
105 EUR
- twin room/per person including breakfast: 85 EUR
We warmly invite participants and papers to participate in discussing organizational changes and change
processes. Theoretical and empirical papers as well as practical cases are all welcome. The best papers will
be published in our journals. Please do not hesitate to ask us for any further information
(rudi.rozman@ef.uni-lj.si).
The Program Committee
October 2011
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NEW BOOK ANNOUNCEMENT
Strategic Management: Competitiveness and Globalization: Concepts and Cases
ISBN 9781408019184 | Pub date April 2011
Volberda, Morgan and Reinmoeller have joined with Hitt, Ireland and Hoskisson to develop a truly
landmark strategic management textbook that is ideally suited for courses in Europe, the Middle East and
Africa as well as other global markets. With a new process perspective to supplement the text’s trademark
integrated approach, Strategic Management provides a comprehensive and thorough coverage of the subject.
Whilst maintaining the strengths and hallmark features of the original work, this new strategy text has been
specially prepared to match the modern EMEA curriculum with boosted coverage of implementation issues,
analysis of how firms use strategic management tools, techniques and concepts, a balanced emphasis on
economics and resource-based perspectives and expanded coverage of comparative governance and organizational renewal. Please email emea.info@cengage.com and quote ‘SMSVOL’ to request a free review copy
*****************************
Mayrhofer, Ulrike and Urban, Sabine (2011), Management international. Des pratiques en mutation, Pearson Education.
In a context of growing interdependence, the job of an international manager appears to become more difficult and more risky but also more challenging. The manager contributes to the construction of the future
and influences the values that need to be respected, for both human beings and nature.
At the internal level, the new orientations of companies shape development strategies, organisational structures, innovation, industrial property, finance, marketing, human resource management and control issues.
At the external level, they also affect the location of activities, the allocation of resources, employment, fiscal resources, etc. The practices of international management, which are deeply changing, concern multinational companies and SMEs, which have to face the challenges of the world economy.
This book presents in 10 chapters a conceptual and operational analysis of topics that preoccupy active
managers in the international field, considering the profound and rapid evolutions that characterise this
global field of activity.
It represents a useful guide to international management, proposing relevant methods, tools, examples and
case-studies. They are developed in the perspective of a fruitful interaction of theories and practices. The
book targets students of universities and business schools, consultants and international managers. It integrates recent contributions from the field of management, but also from politics, culture, law, ethics as well
as economics, finance and sociology, which together explain the choices of entrepreneurial action.
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THE R&D MANAGEMENT CONFERENCE 2012
Creating and Capturing Value
Through R&D Management and Innovation
May 23-25, 2012
Grenoble Ecole de Management
Deadline submission (abstracts): 29th January 2012
The aim of 2012 conference is to comprehensively explore how 21st century organizations will create, capture and deliver value. To achieve this objective, we welcome papers from a broad range of scientific communities and industrial sectors. Papers should illuminate the implications and opportunities for R&D management and innovation and any requirements to advance either theory or practice.
Value creation and competitive advantage are primary objectives for many organizations. Achieving sufficient return on research, development and innovation investments has always been a difficult management
challenge. New ways of justifying investments are emerging and industries and science organizations must
adjust accordingly. During the 21st century the scientific, technological and business methods to predict and
ensure value creation will become increasingly complex and sophisticated. On one side, NEST – New and
Emerging Science and Technology – holds the promise of transformative innovation on which new industries can be based. On the other side, market and stakeholder expectations continue to expand. New business models and indeed new industry structures are emerging whilst old structures start to crumble. Environmental issues, sustainability, ethics, corporate social responsibility, new patterns of international competition, new kinds of social and financial institutions and governance, technological maturity, industry decline
and disruptive innovation, all introduce constraints and opportunities for new approaches. Meanwhile, continuing with existing methods in existing industries presents a necessary and valuable responsibility.
PRESENTATION TOPICS
All papers should address the overall conference theme as well as fit broadly into one or more of the following topic areas. Selected papers will be organized into sessions and tracks which provide an optimum
arrangement for discussion, across the range of subjects.
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TOPICS
Organizing exploration activities
Unlocking perspectives for value creation
Creating technological values and appropriating returns
Technological entrepreneurship and
intrapreneurship
New logics in the Health industry
R&D management in the Energy sector
Managing innovation in Nanotechnology
Innovation networks and communities
Financing R&D and innovation today &
tomorrow
Value interactions between Marketing
and R&D
Governance structures & social innovation
Innovation & Integration in value &
supply chains

EXAMPLES
Advanced R&D, Experimentation, Exploratory
innovation, Scenario methods
Non-for-profit initiatives, Base Of the Pyramid, New routes to create value, New dimensions of value (meaning, symbolic…)
Patents, Patent pooling, Licensing & Royalties,
Complementary technologies, Alliances, Business models, Open innovation…
Exploiting R&D, Corporate venturing, Principal investigator, Academic entrepreneur …
Entry of new actors, Changing business model,
Building on new paradigms…
New ways to produce, Product, Process and
Service Innovation to better manage energy…
Expectations, New challenges, , Hybridization
of technologies, Skills, Risk management …
Innovators networks, User-driven innovation
communities, Knowledge clusters…
venture capital, microcredit, hedge funds
business angels, R&D grants, public policies,
international comparisons,
Design methods, New dimensions of marketorientation, Early marketing…
Managing relationships with stakeholders, Organizing CSR & ethics…
Interfacing manufacturing and R&D, cost innovation, process innovation, information systems…

DOCTORAL RESEARCHERS WORKSHOP: PhD and DBA students are welcome to submit research papers
that fit the conference topics. Or they can participate in the doctoral workshop to be organized during the conference. The workshop topic should also comply with the main theme of the conference; two types of contributions will
be possible:
A poster presentation with text and graphics about your current research area
A paper (15- 20 pages) referring to one of the above topics. Papers submitted to the workshop can explore
original ideas, or be based on literature review; it is not compulsory that they refer to completed empirical work.
Please indicate clearly on your abstract if your paper should be considered for a conference session or the doctoral
workshop.
PUBLICATION OPPORTUNITIES: Papers will be evaluated for publication in Special Issues of the following
journals, subject to the usual referee processes of each journal: R&D Management Technovation Prometheus Critical studies in innovation Submission site: http://www.easychair.org/conferences/?conf=rnd2012
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