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LETTER FROM THE PRESIDENT
Dear colleagues and EURAM members,
I am very enthusiastic about the development I am seeing in EURAM, and I
am continually meeting so many wonderful and capable colleagues that are
committed to contribute to the development of a European based community of engaged management scholars. I
am always getting positive comments
when I am challenging people to volunteer for various activities. Now I am
very happy for the persons who are
willing to run as candidates for the position of President-Elect and then later
as President from June 2012-2014. The
three candidates are Thomas Durand,
Luca Gnan and Maurizio Zollo. All of
them have long histories with EURAM,
all of them have served on the EURAM
Board and all of them have been in
charge of organising our previous annual meetings. Thomas and Maurizio
were co-organisers of the meeting in
Paris, and Luca organised the meeting
in Rome. Please make sure that you
are casting your vote. The deadline
for voting is May 2nd.
The formal central governmental bodies of EURAM are composed of a
president, past President/PresidentElect, Vice Presidents, an Executive
Committee, a Board of Directors, a
General Assembly and an Administrative Coordinator. Included in the Executive Committee together with the
presidents are some officers with par-

ticular tasks, as e.g. chairing the annual
conferences, editing EMR, etc. and the
administrative coordinator. The President is elected for two years after having served one year as President-Elect.
At the end of his term, the President
will serve one year as past president.
The President cannot be reelected. The
only person being in an employed full
time is the administrative coordinator.
Today, this position is held by Luisa
Jaffé, and she is employed by EIASM
who is also running the EURAM secretariat. The Board consists of National
Representatives and the Executive
Committee, and the Board elects the
Vice Presidents. The Presidents and the
Vice Presidents are serving on a voluntary basis and are not receiving any
compensation for time and costs spent
in their positions. I want you to join me
in thanking the Vice Presidents, Kathrin
Möslein, Henk Volberda, Luca Gnan
and Hans van Ees as well as the PastPresident, Peter McKiernan, for their
commitment and how they follow up
their assigned tasks.
Vice Presidents and the National Representatives on the Board are elected
for a period of three years, and they
can be reelected once. One new Vice
President and one new Officer in
charge external relations are nominated by the Executive Committee for
election at the board meeting that will
take place in Tallinn. Four new National
Representatives on the board have
been elected this spring. They are
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elected), Maria Ester Freitas
(Brazil), Alessandro Laureani
(Ireland) and Luisa Helena Ferreira
Pinto (Portugal). Congratulations
and welcome. The National Representatives on the board are supposed to represent their countries
and to stimulate EURAM activities
and memberships in their respective
countries – in addition to their general EURAM duties. The national
representatives will annually report
to the board and the executive committee about EURAM activities in
their countries.
A main ambition for EURAM is to
develop a top ranked journal that
can meet our ambitions as a community of engaged management
scholars. We have placed considerable efforts in the European Management Review (EMR). A great job has
been done by its Editors, Alfonso
Gambardella and Maurizio Zollo.
We have this winter changed publisher and the first issue with WileyBlackwell has been published. WileyBlackwell is now offering EURAM
members many new benefits, but a
main objective with the change of
publisher is to get EMR listed and
top-ranked. However, this can only
be done if we are using the journal,
citing it and submitting our best papers to it. We need to break a bad
publication circle dynamics and get
into a positive dynamics. The Editors
are being appointed for three years
with the possibility for a reappoint-

ment. However, this will not be done
before we have gone through a process with an independent evaluation
committee.
The core in EURAM will be the Special Interest Groups (SIGs). I will
here address sincere thanks to all SIG
Officers and Track Organisers. The
future of EURAM is largely in your
hands. Thanks for all you know have
done to prepare for the up-coming
conference in Tallinn, and thanks for
all your initiatives to create the
EURAM community through developing the SIGs. Some SIGs have now
also taken initiatives to organise miniconferences, e.g. the mini-conference
in the Strategic Management SIG 2425 November, 2011. Thanks also for
this initiative. 23 November, we will
also have our first meeting for all SIG
officers and Board Members in Rotterdam. Please note this date in your
calendar.
I will now also express my gratitude
to all the volunteers that have been
spending time and effort for professional development activities (like the
doctoral colloquium and the Early
Career Community), organisational
development activities (including all
the members of the ad hoc task
forces) and external relation activities
(including the research director programmes, etc.). Finally, I will thank
Luisa Jaffé for her dedication and
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professionalism, and to
Ruth Alas and Luca Gnan,
Vice President Conferences, who are finalizing
the preparations for our
meeting in Tallinn 1-4
June.
I look forward to meeting
you in Tallinn. It is going to
be a great and memorable
meeting place - a place for
meeting many enthusiastic
and engaged management
scholars. And we all need
each other to build this
community.
Warm greetings
Morten

from

Morten Huse
President EURAM
Professor BI Norwegian
School of Management
Morten.huse@bi.no

Dear EURAM members,
As of now 1657 reviewers have reviewed 808 submitted papers. I wish to thank all of you for contributing
your time and expertise. My deepest appreciation goes to the EURAM secretary, Luisa Jaffe, who was the
soul of all this process and who, together with the EURAM Vice President for conferences, Luca Gnan,
spent two busy days in Tallinn with the local organising committee.
Maarja Murumägi, Kätlin Pulk and Maris Zernand have been busy with papers and reviews for more than
two months. Kristel Kuusik has read all the e-mails sent to euram2011@ebs.ee and found solutions to
problems or the most competent people to deal with any questions that arose. Thank you so much, my colleagues, for your time and efforts devoted to the success of EURAM’11.
Track chairs, coordinators and co-chairs have summarized reviews and made decisions on the submitted
papers. Now 652 papers have been accepted for paper presentation at the EURAM’11. These papers have
been placed in categories for various sessions. The preliminary program looks promising, providing challenging discussions and debates, thanks to all the authorities and SIG’s involved.
Finally, I would especially like to express my gratitude to the EURAM President and Executive Committee
for their continuous advice and support.
In this newsletter I shall introduce one new symposium and Journal Special Issue that we have added to
EURAM’11. In addition to that I will give overview of the special events, programme of the Gala dinner and
give you some addition information of the planned trip to St. Petersbourg.
SYMPOSIUM
Empowering Women Across the Globe: Advocacy, Education, and Leadership Development
Symposium Presenter is Professor Susan R. Madsen who has done has done extensive research on the lifetime development of high profile women leaders in various countries and has recently done in-depth research on the role of a college education on assisting women develop leadership abilities.
Empowering and developing women has become a popular topic of discussion in the literature and for all
kinds of organizations (public, private, social sector) around the world. This includes dialogue concerning the
inclusion of more women’s voices in local, regional, country, and worldwide roles and issues. Although progress has been made to have more women in leadership positions from the grassroots to CEO levels, the
work has just begun. Developing more women of influence requires work in three areas: advocacy, educa3

tion, and leadership development. The aim of this symposium is to share research findings and insights in
these three areas in order to assist in moving the dialogue forward regarding future research and practice.
For example, with advocacy one of the most challenging types of leadership today involves influencing societies toward social change. Often social change involves a wide variety of stakeholders (e.g., government leaders, legislators, higher and public educational system employees, religious leaders and members, business
owners and employees, families and private citizens). Within management, organization development and
change has provided models that deliver a social change framework. The importance of educating girls and
women in various countries has been the topic of a number of influential books and articles, and new findings will be shared that emphasize the value of education in developing leadership competencies in women.
Finally, a few highlights from a series of women and leadership research studies will highlight important keys
to developing more women of influence. The symposium will also provide opportunity for engaging dialogue
as well.
JOURNAL SPECIAL ISSUE
Track 41: Evolution, innovation, memes, routines and culture has a special issue in the International Journal
of Organizational Analysis entitled “Innovative uses of Evolutionary / Ecological Approaches in the Study and
Understanding of Organizations”. Special issue call for papers from International Journal of Organizational
Analysis Guest Editors: Dr Colin Jones, University of Tasmania, Australia and Dr Dermot Breslin, University of Sheffield, United Kingdom. More information can be found from www.emeraldinsight.com/
products/journals/call_for_papers.htm?id=3132&PHPSESSID=op9pdia5338v0foogeliis4a74
SPECIAL EVENTS
Special event on Innovation and Emergent Technologies (ManETEI) is organized by Dr Vassiliki Bamiatzi
(Leeds University Business School) and chaired by prof Richard Thorpe (Leeds University Business School)
and prof Dimitris Assimakopoulos (Grenoble Ecole de Management).
Abstract: No study of innovation can ever claim to have the last word on the subject. The phenomenon is
too complex, dynamic and adaptive to fit into a single conception for any extended period of time (David
Teece) and hence it requires theorising at multiple levels of analysis, adopting a variety of theoretical perspectives and methodological approaches. In addition, it's become clear that the higher the complexity of
technological innovation, the stronger the influence of non-technical factors on technology development
(Tushman & Anderson). To make research on this complex phenomenon manageable, the ManETEI project
brings together leading European Business Schools, research institutes and a diverse group of industrial partners from different industries, sectors, technologies and countries.
See more on this event: www.euram2011.org/userfiles/file/Special%20Event%201%20-%20Final.pdf
Special event An Insiders' Guide to Getting Published is organized by Emerald and will be presented by
David Weir (Liverpool Hope University) and Emma Stevenson (Emerald Group Publishing).
Abstract: Whether you are an author or an editor, no doubt one of your fonder desires would be to get
journal articles published with less trouble than you currently have to endure. However, as Dr Johnson observed, what is written without effort is in general read without pleasure, so don't imagine there is some
4

magic wand, because there is not. However, by understanding the publishing process from start to finish,
you will be better equipped to produce more papers that are closer to being "right first time" and maximize
your chances of being published. David Weir and Emma Stevenson will be sharing their knowledge and publishing experiences via a presentation followed by a question and answer session.
See more on this event: www.euram2011.org/userfiles/file/Special%20Event%202.pdf
Special event Coaching by values: An innovative concept, methodology and tools for conducting culture reengineering is chaired by Simon L. Dolan.
In order to affect real change in organizations, you need to have a (1) convincing theory, model or concept,
(2) you need to have a clear methodology on how to implement the concept, and (3) specific tools to be
used. The session will describe this unique approach to culture reengineering, based on a book that has just
been published, as well as a series of papers that are currently in press in the scholarly journals and in the
professional journals.
See more on this event: www.euram2011.org/userfiles/file/Special%20Event%203.pdf
GALA DINNER
EURAM’11 Gala Dinner takes place June 2nd 8 p.m. at Sokos Hotel Viru (Viru väljak 3, Tallinn, Estonia) in
restaurant Merineitsi. The hotel itself as well the restaurant is located in the city centre and is very close to
the conferences venues (Estonian Business School and Radisson Blu Hotel Olümpia) and all other hotels offered for accommodation on EURAM’11 website.
Come and join our programme, which gives an overview about Estonian culture in European form. You are
welcome to participate and be the honored guests at the journey we are about to take together at that
night.

TRIP TO ST. PETERSBURG
Several people have written to the local organising team asking questions about the possibility to visit St. Petersburg, Russia. We indeed encourage you to visit this beautiful city and offer a possibility to purchase the
trip.
St. Petersburg is a city of palaces and museums, broad avenues and winding canals, architectural wealth and
artistic treasures. Alongside world-famous attractions such as the Hermitage, St. Isaac's Cathedral and the
Mariinsky Theatre, the city has scores of lesser known but equally fascinating sights that reveal both the
pomp and extravagance of St. Petersburg's political and Imperial past, and also the mysterious, tragic genius
that has touched so many of the city's great artists and writers. Uniquely rich atmosphere exerts a powerful
grip on even the most jaded traveller.
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Please remember that citizens of some countries need a visa to visit Russian Federation. Please check if you
need a visa to enter Russia and we can help you to send confirmation letters to obtain the visa from your
embassy.
More information on this trip: www.euram2011.org/r/default.asp?iId=ELEMFM#st_petersburg
We hope to see you in Tallinn in June,

Yours sincerely,
Prof. Ruth Alas
EURAM 2011 Conference Chair
Euram2011@ebs.ee

************************************************
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Dear EURAM member
After receiving the EURAM board members as guests in March, it is with great pleasure that I may now inform you about the 2012 EURAM Conference, which will be held from 6-8 June 2012 in Rotterdam, The
Netherlands. The theme for next year’s annual conference is:
Social Innovation for Competitiveness, Organizational performance and Human Excellence.
Innovation is considered to be the primary driving force of progress and prosperity. Consequently, much effort is put in developing new technological knowledge, new process technologies and products. However,
evidence from both large firms and SME’s shows that successful innovation is not just the result of technological inventions, but is also
heavily dependent on what has been called “social innovation”. Several
studies have pointed to the relevance of non-technological determinants of innovation, such as new management practices, new business
models or new managerial capabilities. Moreover, many studies have
provided empirical evidence about the relatively low explanatory
power of R&D spending in comparison to other variables. Unfortunately, most management scholars are too silent in this debate, while
they have much to offer to the innovation debate. Many Western
economies nowadays have an excellent record in knowledge creation, but a mediocre record in innovation
activity, which is defined as the successful transfer and application of knowledge in new products and services. Social innovation is defined as changing a firm’s organization, management and labor in a way that is
new to the organization and/or the industry, with the effect of leveraging the firm’s technological knowledge
base and improving organizational performance.
The aim of EURAM 2012 Conference is to discuss the various ways in which social innovation and its leverage of technological innovation can be enhanced within a firm; between firms through open innovation networks; and during interaction with institutional stakeholders, as well as through overall better measurement
and monitoring. In comparison to technological innovations, social innovations in terms of outstanding managerial capabilities, management practices and organizing principles of innovation are more difficult to assess
and quantify. However, fundamental understanding of social innovation and its influence on technological innovation, will increase productivity, firm competitiveness and quality of work of future generations. We invite
EURAM participants to reach new understandings of social innovation and to gain new insights into the tensions felt to realize social innovation at various levels such as teams, organizations, partnerships, institutions,
and countries.
Over the past 40 years, Rotterdam School of Management, Erasmus University has firmly established its
reputation as one of Europe’s leading business schools. Long before ‘global’ became an important descriptor
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for business education, RSM’s students, faculty and staff were already reflecting the diversity of the globalizing
world. Just like our host country, one of the world’s renowned international trading nations, RSM has continued to expand and internationalize, cementing its status as one of Europe’s most international and innovative
business schools.
Within easy reach of the continent’s largest markets and with its unique access to continental Europe via the Maas River – the largest commercial port in Europe – Rotterdam
has been a hub of international trade and commerce for centuries. This heritage of trade
has left its legacy – Rotterdam today is a multicultural city that is home to a host of multinational and local enterprises, and with a growing reputation as an international knowledge
centre.
Why Rotterdam? This invited a very straightforward answer: a large number of RSM faculty are EURAM members and many of them see EURAM as one of their primary scholar
homes. Over the past 40 years Rotterdam School of Management, Erasmus University has
firmly established its reputation as one of Europe’s leading business schools. Long before ‘global’ became an
important descriptor for business education, RSM’s students, faculty and staff were already reflecting the diversity of the globalizing world. RSM has continued to expand and internationalize, cementing its status as one
of Europe’s most international and innovative business schools.
As one of Europe’s largest international business schools, RSM reaches an expansive international audience of
future and current leaders through its portfolio of programs, services and academic activities. Staff and faculty
bring constant new innovations into both business education and knowledge creation in line with our institutional mission: “To be a leading international business school that creates disseminates and applies managerial
knowledge. RSM is guided by the future needs of international business and upholds professionalism, fair play
and teamwork as central values” .
During your stay at Rotterdam School of Management, Erasmus University we will make sure you will enjoy
the beautiful nature on our campus, the healthy lunches and of course the numerous leisure options such as a
trip to the Kinderdijk, Euromast, Amsterdam or the Floriade (the Floriade only takes place every ten year).
Throughout the conference we are organizing a drink in one of the city’s best venues and known for the departures to New York with the Holland America Line. We will surprise you with the very special location for
the gala dinner, but we will give you one hint: it holds the biggest organ of the Netherlands and also the biggest full mechanical organ in Europe.
Furthermore, the Dutch climate offers a comfortable average temperature of 20 degrees Celsius with about
seven hours of sun per day. There are several venues to visit for a movie, jazz night or club night. For more
information, please visit our website: www.euram2012.nl Throughout the year we will add more information
about track proposals, key dates and the registration options. We hope to receive your call for track proposals as well as your paper submissions. In closing, let me just state that we are very excited about hosting
the EURAM 2012 Conference, and we hope to greet all EURAM 2012 attendees with a warm: “hartelijk
welkom in Rotterdam!”.
Best Wishes
Henk W. Volberda
EURAM Vice President
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CALL FOR PAPERS, CONFERENCES, RESEARCH GRANTS, VACANCIES ETC
EUROPEAN MANAGEMENT REVIEW: NEW PUBLISHING AGREEMENT
European Management Review is now proudly published by Wiley-Blackwell. This
new partnership enables EMR articles to be read by an extensive international community of Management scholars, academics, and practioners, as the journal is now
available in over 3,000 major research institutions.
European Management Review’s new online home
(www.europeanmanagementreview.com) features all EMR articles back to volume 1, on a user friendly platform, where you can access full text articles, quickly
locate related content, easily export citations, and click through to full references.
You can also ensure that you never miss out on the latest EMR articles, by registering for personal email alerts, which notify you when new EMR content is published online.
Simply click on the EMR homepage.
Online access to all EMR articles is completely FREE to EURAM members. Simply log on to the members
area of the EURAM site, and click through to European Management Review’s homepage.
As part of your EURAM membership benefits, Wiley-Blackwell are pleased to offer members FREE online
access to 14 other Management journals, which you can access via the members area of the EURAM
website.
Your complimentary journals are:
Corporate Governance: An International Review

Journal of Economics and Management Strategy

Creativity and Innovation Management

Journal of Organizational Behavior

European Financial Management

Managerial and Decision Economics

Gender Work Organisations

New Technology Work and Employment

Human Resource Management

R & D Management

Human Resource Management Journal

Strategic Entrepreneurship Journal

International Journal of Selection Assessment

Strategic Management Journal
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CALENDAR OF ACTIVITIES
Workshops and Conferences
(For more information go to www.eiasm.org)

2011
May 16-17

26th Workshop on Strategic Human Resource Management
Reykjavik, Iceland
Registration: Open

May 19-20

2nd Workshop on Imagining Business
Segovia, Spian
Registration: Open

May 23-24

3rd Workhshop on Asian Management and Entrepreneurship
Brussels, Belgium
Registration: Open

May 27-29

7th Workshop on Family Firms Management Research
Witten, Germany
Registration: Open

30 May—1 June

8th Workshop on Corporate Governance
Brussels, Belgium
Registration: Open

June 7-8

1st Interdisciplinary Conference On Stakeholders, Resources And Value Creation
Registration: Open
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CALENDAR OF ACTIVITIES
EDEN Doctoral Seminars

27 June – 1 July

Doctoral Dissertation Writing
Vilinius, Lithuania
Application Deadline: please contact nina.payen@eiasm.be

For more details go to www.eiasm.org
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EURAM Partner EFMD Launches Doctoral Network & Community
17th June 2011
Copenhagen Business School, Denmark
The European Foundation for Management Development (EFMD) has recently launched a new networking
group focused on Doctoral programmes, that will meet for the first time in June 2011. Morten Huse the
President of EURAM will be speaking at the event and all EURAM members who are interested in joining the
meeting can attend at the special EFMD members price. More information on the programme can be found
below.
For the launch of the 2011 EFMD Doctoral Programmes meeting, EFMD and the organising committee
has decided to investigate, discuss and explore the general theme of:
Why do we need doctoral programmes? Accreditation, portfolio and business models.
The committee decided to discuss general topics related to doctoral programmes in order to allow the
group to have a good overview of today’s landscape. This first meeting will focus on the strategy behind having Doctoral programmes and we warmly invite you to come and share your views, thoughts and experiences with participants from across the globe.
The meeting will be chaired by Peter Lotz, Vice-Dean of PhD Education, Copenhagen Business School, DK.
For the opening address, Howard Thomas, Dean of Lee Kong Chian School of Business, Singapore Management University, SG will paint a broader picture of the evolution of the doctoral programme; where does it
come from and is there such a thing as an EU perspective? How did it evolve over the years and what is its
future? What are the different types of doctoral programmes?
Pedro Nueno, President, CEIBS - China Europe International Business School, CN and Professor and Fundación Bertrán Chair of Entrepreneurship, IESE Business School, ES will close the conference with a keynote
on Asian-Pacific doctoral programmes.
We will also look at themes such as:
• Why do we have doctoral programmes – what is the market like? Morten Huse, President, EURAM European Academy of Management, and Professor, BI Norwegian School of Management, NO
•

Niclas Adler, Professor of Management, Jönköping International Business School, SE
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•

Does the corporate world need doctorates?

• Bologna: where does it lead to – is there a third cycle? Lewis Purser, Director, Academic Affairs,
Irish Universities Association, IRL
• EFMD doctoral programmes accreditation Ulrich Hommel, Associate Director, Quality Services,
EFMD
For the complete programme go to http://tiny.cc/7fnep If you have any questions or require any further information please contact Delphine Hauspy (delphine.hauspy@efmd.org)
*********************************************************************************************************
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Management Innovation: A Journey into the Core of Research in Management
EURAM Mini-Conference on Management Innovation
(Strategy Special Interest Group)
Rotterdam School of Management, Erasmus University Rotterdam, The Netherlands
November 24 - 25, 2011,
Deadline for submission: August 1, 2011
Organizing committee:
Prof. Dr. Henk W. Volberda, RSM, Erasmus University
Prof. Dr. Frans. A.J. Van Den Bosch, RSM Erasmus University
Key-note speakers include:
Prof. Dr. Julian Birkinshaw, London Business School, UK
Prof. Dr. Fariborz Damanpour, Rutgers Business School, USA
Papers will be selected for publication in a Special Issue of European Management Review and a Themed Section in Organization Studies.
As innovation is considered central to firms’ competitive advantage, innovation research has become a cornerstone of strategic management inquiry. However, the vast majority of research attention is dedicated to
understanding how firms can stimulate technological innovation. An emerging (or rather resurrecting) research trend espouses the benefits of management innovation. Management innovation refers to the introduction of management practices, processes and structures that are intended to further organizational goals
(Birkinshaw, Hamel and Mol, 2008). The emergent dialogue consists of conceptual work (e.g., Birkinshaw et
al., 2008), historical outlines of various management innovations (e.g., Mol and Birkinshaw, 2007) and empirical studies (e.g., Damanpour, Walker and Avellaneda, 2009; Vaccaro, Jansen, Van Den Bosch, and Volberda,
2010).
Background: Despite the recent surge in academic interest, management innovation remains an underresearched topic. As recent work emphasizes the importance of management innovation for firm performance, both as a complement of technological innovation (Damanpour et al., 2009) and as an independent phenomenon (Mol and Birkinshaw, 2009), reaching a better understanding of the issues surrounding management
innovation should be high on the research agenda. For example, Feigenbaum and Feigenbaum (2005: 96) argue that “the systematization of management innovations will be a critical success factor for 21st century
companies”.
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Research questions: The goal of this EURAM Mini-Conference and special issue is to stimulate academic
enquiry by providing a platform to share ideas and state-of-the art research on management innovation. To
this end, we invite paper submissions addressing, among others, the following topics:
Conceptual contributions: What is the level of analysis at which management innovation should be considered? How to conceptualize management innovation as an outcome vs. management innovation as a
process? How to describe and analyze management innovation as a process? How to define and describe the degree of newness of management innovation?
Antecedents of management innovation: Who are the actors that drive management innovation? What is the
role of top/middle/line managers in management innovation? Is the generation of management innovation a top-down or a bottom-up process? What is the role of internal and external change agents?
What are the organizational conditions that stimulate the introduction of management innovations?
How to develop conceptual frameworks focusing on the dynamics of co-evolutionary interactions at
both firm and industry level of management innovation?
Consequences of management innovation: What are the implications of management innovation for firm performance in different environmental conditions? How is management innovation related to technological innovation over time and under different conditions? For what outcomes other than financial
performance may management innovation be important?
Methodological contributions: How to measure management innovation? What are appropriate scales? How
to obtain objective measures of management innovation?
Empirical, conceptual, and practitioner-oriented papers from a plurality of theoretical perspectives, units of
analyses, contexts, and research designs are welcome, with particular encouragement for those integrating
multiple theoretical lenses and/or methodological approaches. The focus is on high quality papers that potentially move the field of management innovation forward. Papers will be selected for publication in a special
issue of European Management Review and a Themed Section in Organization Studies. Please send papers and
address all correspondence to: Kevin Heij MScBA (kheij@rsm.nl ), Department of Strategic Management &
Business Environment, RSM Erasmus University, P.O. Box 1738, 3000 DR Rotterdam, The Netherlands. The
EURAM Mini-Conference is sponsored by the Strategy Special Interest Group of EURAM and the top institute INSCOPE – Research for Innovation (www.inscope.nl).
Notification to authors: September 15, 2011
Preliminary programme:
Thursday evening (November 24): Dinner and key-note
Friday (November 25):
Key-note Julian Birkinshaw
Paper presentations
Lunch
Paper presentations
Key-note Fariborz Damanpour
More information about travelling to the RSM Erasmus University can be found on the website:
www.rsm.nl/home/about/contact
***********************************************
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European Journal of International Management
Special Issue on Contextualizing Top Management Teams
Guest Editors:
Sibel Yamak, Galatasaray University, Turkey
Sabina Nielsen, Copenhagen Business School, Denmark & University of Technology Sydney, Australia
Alessandro Minichilli, Bocconi University, Italy
Alejandro Escribá-Esteve, University of Valencia, Spain
Deadline for submission of final paper: July 31, 2011

T

op managers are considered the most influential decision-makers for firms’ strategy and a large body
of research presents evidence for executive effects in different settings. Yet only recently have researchers started to pay attention to the role of the social and environmental contexts in which top
management teams (TMTs) are embedded. Top executives are often informed, influenced, and sometimes
constrained by others both inside and outside the organization. As a result, upper echelons face diverse
challenges and opportunities when operating in a variety of different contexts. Contextual factors at the
team, organizational, industry and country level are considered not only important determinants of executive composition but also moderating forces shaping the consequences of executive characteristics for firm
strategy and performance. In addition, the extent to which top managers matter and exert an influence on
their firms differ with national level institutional settings and there is an increased interest in the crossnational variation in executive effects.
This special issue aims to advance our theoretical and empirical understanding of the interplay between top
management teams and different layers of context as well as the dynamic interactions between the contexts
and firm strategies (such as international and business strategies). We encourage in particular new theoretical and empirical approaches that introduce a more European perspective. At the same time, we welcome
papers from authors from all over the world. We invite submissions that discuss implications for international management in Europe and beyond. The following list is indicative of the types of contributions which
may be appropriate. However it is not intended to be exhaustive and rather is illustrative:
Subject Coverage
1. Literature reviews and state-of-the-art papers, which will encourage the debate about the role of context in top management team research and discuss theoretical and empirical challenges for future TMT research.
2. Conceptual papers focusing on the special theme “Top Management Teams & Business Strategy: Contextualizing TMTs”. We particularly welcome papers that use an interdisciplinary approach and combine
different theoretical perspectives to explain the impact of contextual factors on the antecedents and consequences of TMT strategic behavior.
Empirical papers contextualizing different TMT research topics, such as: the role of social, organizational,
national, global and environmental contexts on TMT motivational and cognitive bases; TMT dynamics and
behavior; interactions and power relations between TMT and other stakeholders; executive compensation,
turnover and succession; among others.
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Notes for Authors
Submitted papers should not have been previously published nor be currently under consideration for publication elsewhere.
All papers are refereed through a peer review process. A guide for authors, sample copies and other relevant information for submitting papers are available on the Author Guidelines page
(www.inderscience.com/mapper.php?id=31)
Important Dates
Publication release: January 2013
Editors and Notes
You may send one copy in the form of an MS Word file attached to an e-mail (details in Author Guidelines)
to:
Sabina Nielsen, Copenhagen Business School
Department of International Economics and Management
Porcelanshaven 24a
2000 Frederiksberg
Denmark
Tel. +4538152524
Email: sta.int@cbs.dk
With an email copy only to:
EJIM Editorial Team
Email: editors@ejim-global.org
and
IEL Editorial Office
Email: ejim@inderscience.com
Please include in your submission the title of the Special Issue, the title of the Journal and the name of the
Guest Editors.
The following supporting events will be associated with this Special Issue:
2011 Workshop on “Top Management Teams & Business Strategy: Contextualizing
TMTs”, Istanbul, 31 March – 1 April, 2011.
2011 EURAM Track on “Top Management Teams & Business Elites”, Tallin, 1-4 June,
2011
*********************************************************************************************************

17

Special Issue on
Management research methods and practice:
state of the art and future directions
Deadline for submission: 1st September 2011
What is the Special Issue about?

T

he context and focus of management research have been disrupted by global economic and ecological events. The assumptions that underpinned management research, the types of knowledge produced, and the conditions under which knowledge production has taken place may require rethinking.

Yet, while changes have taken place, there are dangers of over-reaction, disregarding what is valuable in existing knowledge, and not recognizing the enduring aspects of the research environment. Given the added
concerns in some circles that management research could be more methodologically diverse, and is slow to
adopt novel methodological practices, the current juncture provides a timely opportunity to review the
state of the art of management research methodologies and assess future prospects for their practice.
This special issue aims to put together a diverse set of papers which develop and stimulate new thinking
about management research methodologies and their potential opportunities and constraints when practiced in this changing context. The guest editors invite articles that provide comprehensive reviews and
agenda-setting discussions that can make a significant contribution to addressing challenges in the research
of management.
Papers of potential interest include, but are not limited to:
• Reviews of the state of the art of particular methodological approaches within the discipline and their
prospects for the future.
• The relative merits of epistemological traditions in management research and the potential for new
epistemological positions such as post-colonial perspectives or queer theory.
• The history and use of management research methods and the potential for new insights from their
transfer to areas of management research where they have not previously been employed.
• Environmental, sustainability and ethical concerns in research and their impact upon the past, present
and future use of management research methodologies.
•

Challenges to the traditional constructions of methods as qualitative, quantitative, or mixed.
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Publication Criteria
To be considered for publication in the International Journal of Management Reviews (IJMR), papers
must meet the journal’s publication criteria below:
•

The choice of methodology and extent of debate is mature enough to warrant a literature review.

• The author has provided clear details of how the boundaries to that method, or methodological debate,
have been defined, including specific information about what has included and excluded, and why.
• The author has provided a synthesis and evaluation of the accumulated state of knowledge regarding
that method / methodological approach, summarizing and highlighting current and emerging insight, while
stressing strengths and weaknesses of prior work.
• The review includes consideration of how the domain has developed into sub-categories, concepts, or
themes, that can provide a more holistic interpretation and (re)categorization of that domain.
• There is a complete analysis of the method, or methodological approach, surveyed in terms of discussions of any contrasting approaches used in the literature, the strength and weakness of particular approaches to studying the subject under review, the quality of the studies in the field, and the general conclusions to be drawn from the literature. Thorough discussion of where the literature on the method is
now has been provided.
• The author has reached reasoned and authoritative conclusions as to where the method / methodology
is, or perhaps should be going, and what important questions, or gaps, still exist in the field.
There is a clear statement about the contribution of the review.
Guest Editors:
Authors who are considering submitting to this special issue are welcome to contact the guest editors in
advance of the submission date to discuss their ideas.
DR BILL LEE

PROFESSOR CATHERINE CASSELL

Management School

Manchester Business School

University of Sheffield

University of Manchester

UK

UK

TEL:

+44(0)114 222 3432

E-MAIL: W.J.Lee@sheffield.ac.uk

TEL:

+44(0)161 306 3443

E-MAIL: Catherine.Cassell@mbs.ac.uk

*********************************************************************************************
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COMPETENCE-BASED STRATEGIC MANAGEMENT
STRATEGISCHES KOMPETENZ-MANAGEMENT (SKM)
7th Symposium on Strategic Learning
28-30 September 2011
Johannes Kepler University Linz / Austria

S

KM-Symposia provide a platform for intensive discussion and exchange of research ideas, and work
in the field of Strategic Competence-based Strategic Management. Since 1999 the conference has
been held every two years.

Firms must constantly rise to the challenge of learning strategically, if they are to gain and sustain competitive advantage. Based on the premises of the resource-based view (RBV), organizations have too preserve
their existing capabilities, but thy also have to constantly advance their competence base in order to meet
demands of a dynamically evolving environment. Thus, firms have to create learning contexts, learn from
others and they have to know when to prevent learning where exact replication is necessary. Therefore,
they have to resolve tensions between the antagonistic development modes of exploration and exploitation
(ambidexterity) to evolve and to adapt to changing environments and transfer successful business models in
new contexts. Organizational design, human resource management systems and change management set
the course for learning, in accordance with strategic aims. Hence, research on strategic learning links learning, knowledge creation, transfer, and replication with strategic objectives with the aim to generate and sustain competitive advantages on a competence-based perspective.
Therefore, the symposium aims to address questions primarily, but not exclusively, on the following topics:
Strategic learning: how to link learning, knowledge creation, transfer, and replication on individual, group,
and organizational level with strategic objectives
Organizational ambidexterity: how to balance competing learning modes of exploration and exploitation
Dynamic capabilities: the firm’s ability to match or even create (market) change. Submissions are appreciated in English as well as in German. Furthermore, we welcome empirical and theoretical papers on the
wider field of competence-based strategic management.
Schedule
28/09/2011
29/09/2011
30/09/2011

PhD colloquium; Practitioner workshop; Get-together
Symposium (tracks in German & English); Dinner
Symposium (tracks in German & English)

Conference Venue
The Johannes Kepler University (JKU) Linz was founded 1966 and is one of the most modern universities in
Austria. It was named after the world-famous mathematician and astronomer Johannes Kepler, who spent
several years of his life in the city. Today the university accommodates approximately 16,000 students and
over 2,000 faculty and staff. As the number of students is constantly increasing the university is currently
expanding its buildings by the new Science Park (photo).
The LIMAK Johannes Kepler University Business School, situated in the baroque “Bergschloessl” (photo), is
specialized in management development with focus on general management. In the last 20 years over 3000
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business executives and 300 MBA-alumni have put there trust in the post-graduate programmes of the LIMAK JKU Business School.
Abstract submission
To submit to the symposium, please send an abstract (must not exceed 500 words) to skm2011@jku.at
PhD Colloquium
A one day pre-conference PhD colloquium will provide an opportunity for PhD students to interact with
experienced scholars, colleagues and practitioners.
Publication: SKM Conference Proceedings
As in previous years there is the possibility to publish your full papers in a conference proceedings. Please
send your (advanced) papers, ready for printing, until 30/10/2011.
Publication: Journal of Competence-based Strategic Management
Additionally, we offer the option to publish your article in a special issue section of the Journal of Competence-based Strategic Management (Jahrbuch Strategisches Kompetenz-Management). If you are interested
in publishing in this double-blind review German journal, please quote this, when submitting the paper
(31/07/2011).
Publication: International Journal of Knowledge Management Studies
Selected papers in English – refereed through a double blind process – will be published as a special issue of
the International Journal of Knowledge Management Studies (IJKMS). IJKMS is a refereed and authoritative
source of information in the field of knowledge management and related aspects with the main objectives
of:
capturing the latest information pertaining to all aspects of knowledge management disseminating both
theoretical and practical information of knowledge management providing a platform to gain and exchange
knowledge in the discipline.
About Linz
Located on both sides of the river Danube, Linz, with its 190,000 inhabitants is the third-largest city of Austria and capital of the federal province of Upper Austria. The metropolitan area Linz-Wels-Steyr has a
population of 460,000 and is the second-largest economic region in Austria. As the European capital of culture 2009 (www.linz09.at), Linz comes up with a mix of its baroque city centre, industrial flair and a vibrant
music and arts scene. The “Brucknerhaus” and the “Ars Electronica Festival” are well-known far beyond
the borders of Upper Austria.
Embedded in a high-class transport network (railway, motorway A1, blue danube airport linz), Linz provides
excellent links to other major cities. The historic centre of Vienna (90 min. by train) and Salzburg (66 min.
by train), both are on the UNESCO world heritage list, as well as Munich/Germany (157 min. by train). The
“Salzkammergut”, of which parts are also on the UNESCO world heritage list, can also be reached easily
(i.e. Gmunden, 55 min. by train).
Contact Information
Johannes Kepler University Linz, Institute of Human Resource and Change Management, Altenberger
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Strasse 69, A-4040 Linz (Austria), +43 732 2468 9116, skm2011@jku.at, www.skm2011.org |
www.jku.at/hrcm
Organizing Team
Academic staff:
Univ.-Prof. Dr. Wolfgang H. Güttel (Johannes Kepler University Linz)
Mag. Stefan Konlechner (Johannes Kepler University Linz)
Mag. Christian Garaus (Johannes Kepler University Linz)
Administration:

Beate Hörmanseder (Johannes Kepler University Linz)
Eva-Maria Mayrhofer (Johannes Kepler University Linz)
Melanie Siebermair (LIMAK Johannes Kepler University Business School Linz)

***************************************************************************************

9th International Conference on Competence-Based Management (9th ICCBM) and Doctoral Workshop
held jointly with 7th SKM (Strategisches Kompetenz-Management) Symposium
Hosted by Johannes Keppler University and LIMAK Austrian Business School, Linz, Austria
Background on Previous Competence Conferences
Competence-based management is an approach to management that emerged in the 1990s and has become
a leading perspective in strategic management and general management theory, research, practice, and education. The competence perspective encourages and adopts an explicitly dynamic, systemic, cognitive, and holistic view of management processes in today’s complex and rapidly changing world. The competence view
leads to a strong emphasis within management on designing and implementing processes for building and
leveraging individual skills and competencies, team capabilities, and organizational competences. This year’s
conference is being held jointly with the 7th SKM (Strategisches Kompetenz-Management) Symposium, the
major conference for competence theory and research in the German-speaking academic community. The
joint conference program will include both English-language tracks and German-language tracks.
Intended participants for the conference
Participation in the conference is open to anyone with an interest in a dynamic, systemic, cognitive, and holistic perspective on management theory, research, practice, consulting, and education, including (but not
limited to) :
Management academics and researchers, including doctoral students
Managers and executives
Management and strategy consultants

Formats for Formal Participation in the Conference
Two types of submissions for formal participation in the
22 conference program are invited (see further details

in the “Call for Papers and Proposals for Panels and Posters” below):
Proposals for formal presentation of accepted papers, with comments by discussants
Proposals for panels to discuss specific issues, topics, or ideas, followed by an open discussion session
for all conference participants
Papers and research projects currently under development can be informally presented and discussed in
one or more sessions to be scheduled for that purpose.
Please note that any management academics, managers, consultants, or others who do not wish to make a
presentation during the conference program are nevertheless welcome to register and participate in the
conference and to take advantage of its formal and informal activities.
In addition to scheduled presentations, time will be allocated for informal networking and discussions during the two days of the conference.
Proposals for Formal Paper Presentations
Authors who would like to make formal paper presentations should submit abstracts (max. 2 pages) not
later than 31 March 2011. Abstracts will be reviewed by the conference organizers, and acceptance of
abstracts will be notified not later than 30 April 2011. Submission of fully developed papers (with oneparagraph abstracts) will then be required by 31 August 2011.
All abstract proposals and final papers should be submitted by email to Ron Sanchez
(sanchez@cbs.dk) and Aime Heene (aime.heene@ugent.be).
Submitted papers may be considered for post-conference publication in Research in Competence-based Management. Further information on post-conference publication will be provided at the conference.
Doctoral Workshop
A doctoral workshop on Competence-Based Management Theory and Research will be conducted by Professor Aimé Heene on Wednesday, 28 September 2011. Doctoral students wishing to attend the workshop, or advisors wishing to nominate one or more doctoral students to attend the workshop, should send
an expression of interest in attending the Doctoral Workshop to Prof. Aimé Heene at
aime.heene@ugent.be. Please indicate the full name of the doctoral student, the institution at which doctoral studies are being conducted, and a brief statement of the student’s current research and/or dissertation topic. Expressions of interest in attending the Doctoral Workshop must be received by 30 April, and
notification of acceptance to the workshop will be made by 15 May 2011.
***************************
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2011 EFMD Excellence in Practice Awards
Submit Cases Now
Deadline for the submission: 1st May 2011

T

he EFMD Excellence in Practice Awards attract case studies showcasing outstanding Learning and
Development (L&D) partnerships. Fields might include Leadership, Professional, Talent or Organization Development and the programme described in the case should be deployed by an organisation
either together with its in-house L&D unit or with an external L&D provider (Business School, Exec Education Center, etc...).
Case-studies must demonstrate Operational Excellence (e.g. sustainable partnership & effective learning
environment etc.); Excellent Programme Management (e.g. design, delivery, evaluation, selection methodology of participants etc.); and above all Strong Business Impact (e.g. alignment with corporate strategy, impact for company, incorporation in corporate HR processes etc.).
The 2010 winners included:
Sustaining Partnership - Ashridge and the National Trust
Transforming IT managers - HSBC and LFGSM
Leveraging the University Classroom - Prism, KickApps and Bentley University
Search for leaders starts at home - Pon and ORMIT
Engineering the future - MAN ,WHU and Saïd Busines School
The Global Focus Special Issue provides an executive report on the 5 winning cases of 2010. The EFMD
Research Report "Partnerships in Learning and Development" provides an insight into the ideas and methods behind successful partnerships.
Are you interested in participating in 2011? Please consult the detailed assignment brief and submission
guidelines. An information session webinar will be organised on the 3rd March. Registration is required.
www.efmd.org/eip
If you have questions or require more information on the Awards please contact: Mrs.Florence Grégoire florence.gregoire@efmd.org - +32 2 629 0837
*********************
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Human Resource Management of a Highly Qualified External Workforce (Special Issue)
To be published in:
Zeitschrift für Betriebswirtschaft 1/2013
Deadline for submission: 31st August 2011

Z

eitschrift für Betriebswirtschaft (ZfB) is a traditional German journal on Business Studies. It was
founded in 1924 by a group of well-known German professors and currently is the leading German
Journal on Business Studies. An increasing number of articles is published in English language. The
ZfB is a peer-reviewed journal publishing empirical work as well as conceptual and theoretical papers. All
contributions go through a double-blind, peer-review process.
Editors:
Stephan Kaiser, Universität der Bundeswehr München
Ingrid Josephs, FernUniversität in Hagen
Stefan Süß, Heinrich-Heine-Universität Düsseldorf
Stefan Winter, Ruhr-Universität Bochum
Over the last two decades, management and organization scholars have paid consistent attention to the
concepts of contingent work (Barker/Christensen 1998; Hipple 1998; Burton-Jones 1999) and boundaryless
careers (Arthur 1994; Kanter 1989 and 1995; Arthur/Rousseau 1996; Gunz et al. 2000; Kunda et al. 2002).
This reflects the growing relevance of contingent work in practice. In particular, knowledge intensive firms
in dynamic industries are increasingly relying on an external contingent workforce, i.e. contractors, freelancers, temporary workers, and employees of service firms (Matusik/Hill 1998; Purcell/Purcell 1998; Mallon/Duberly 2000; Kunda et al. 2002). A growing proportion of this external workforce is highly qualified
(Storey et al. 2002: 5). Against the background of these developments, we can even observe the emergence
of a new industry that provides firms with an external workforce and manages it for them.
It is widely accepted in human resource management research that human resource strategy and practices
need to be adapted to different types of workforce in order to be successful (Lepak/Snell 2002). Therefore,
one can argue that specific human resource management practices and strategies should be deployed for an
external workforce. Human resource practitioners are also increasingly recognizing the relevance of implementing specific human resource practices for external workforces (e.g. Bush 2009). However, there is still
little research on the phenomenon of a qualified external workforce, or the theoretical and managerial
challenges for human resource management that result from it.
The objective of this special issue is to enhance our knowledge about a highly qualified external workforce
from a human resource perspective. Therefore we want to draw together scholars who are working at the
forefront of this research domain. We invite empirical, conceptual, and theoretical papers that make a clear
contribution to the outlined area of research. Our aim is to incorporate different levels of analysis, ranging
from individual to organizational issues, as well as different perspectives, such as from the fields of management and psychology. Prospective papers may be directed at, but are not restricted to, the following questions:
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What are the conceptual and theoretical differences and similarities between human resource management for internal and external workforces? How are these differences reflected in human resource
practices?
Should firms try to integrate the knowledge of an external workforce? How can the internal and external workforce share implicit and explicit knowledge? Do firms become dependent on the external
workforce when deploying them in core processes?
What do we know about the human resource management of mixed internal-external teams? How can
human resource practices support the teambuilding phases for mixed teams? What psychological
phenomena are important in the cooperation between internal and external workers?
How does being part of an external workforce affect individual work-life integration, commitment, job
satisfaction, well-being, and motivation? Which additional psychological (e.g. coping strategies to deal
with stress, perceived self-efficacy) and social resources (e.g. networks) enable external workers to
live a satisfactory life? What is the role of age, especially with regard to older highly qualified workers, both at the individual and organizational level?
Under which circumstances should firms invest in firm-specific or more general training for external
workers? How can external workers manage their own employability and life-long learning? Is it
possible to identify specific qualification strategies for external workers?
What are the consequences of an external workforce for the institutional organization of human resource management? How can human resource managers collaborate with internal partners, e.g.
procurement departments, or external partners, e.g. service providers? Could this trigger new organizational forms of human resource management?
Submissions
The submission process is competitive. Full papers are expected to be written in English. The papers will
undergo a double-blind review process. The authors will receive feedback by December, 31st 2011. Finalized papers are due by May, 31st 2012. Submitted papers must represent original work that is unpublished
and not currently submitted or under review for possible publication in other journals. Accepted papers
will be published in a special issue of Zeitschrift für Betriebswirtschaft Volume 83, No. 1 in 2013. Details
about preparing and submitting the papers are available at the homepage of the Zeitschrift für Betriebswirtschaft: http://www.zfb-online.de/index.php?do=ah. Please submit papers exclusively via Manuscript
Central: https://mc.manuscriptcentral.com/zfb.
For any requests please contact us by E-Mail:
Stephan Kaiser
Professor of Human Resource Management and Organization
Universität der Bundeswehr München
Germany
Stephan.Kaiser@unibw.de
Stefan Süß
Professor of Business Administration, in particular Organization and Human Resource Management
Heinrich-Heine-Universität Düsseldorf
Germany
Stefan.Suess@uni-duesseldorf.de
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5th Italian Conference on Free Software
School of Management and ICT Institute of Politecnico di Milano
June 23rd-24th, 2011
Free Software 2021: From current trends to a roadmap for the future
Deadline for submission: 25th May 2011
As in the previous editions (Cagliari 2010, Bologna 2009, Trento 2008 and Cosenza 2007), the conference
will account for all the aspects related to Free Software. People from different worlds, such as Academia,
Industry, Public Institutions, associations, or simple users, are welcome. The 2011 edition is focused on the
following questions: What are the new trends in the Free Software world? What is the roadmap, originating from such new trends, towards the effective dissemination, development and diffusion of Free Software?
Topics of interest for the conference include, but are not limited, to the following:
•
•

•

•
•

What is the real impact of the Free Software? How can industry benefit from Free Software? How can
public institutions increase the effectiveness and efficiency of their services?
What are the organizational challenges of firms and public institutions that aim at providing their services leveraging the Free Software? How should they organize to better interact with the Free Software
communities?
How are the Free Software communities evolving? What are their business models? What kind of software do they develop? What are the challenges for the Free Software communities?
Can the Free Software’s business model be applied to different domains? According to which principles?
Can the Free Software’s organizational principles be applied to different domains? What can firms and
public institutions learn from the Free Software communities, in terms of work planning and production?

The conference will be articulated in thematic sessions and parallel events, for both academics and practitioners. The conference is open and free of charge.
Instructions for paper submissions: This edition of the Italian Conference on Free Software is open to the
international scientific community. Papers both in Italian and in English are accepted. Authors are invited to
send their original research works as abstracts or full papers. Abstracts should be up to 1,000 words long,
while full papers up to 10,000 words, including figures and references.
For more information visit: www.confsl.org/confsl11/index.php/en
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European Journal of International Management
Special Issue on Contextualizing Top Management Teams
Guest Editors:
Sibel Yamak, Galatasaray University, Turkey
Sabina Nielsen, Copenhagen Business School, Denmark & University of Technology Sydney, Australia
Alessandro Minichilli, Bocconi University, Italy
Alejandro Escribá-Esteve, University of Valencia, Spain
Top managers are considered the most influential decision-makers for firms’ strategy and a large body of
research presents evidence for executive effects in different settings. Yet only recently have researchers
started to pay attention to the role of the social and environmental contexts in which top management
teams (TMTs) are embedded. Top executives are often informed, influenced, and sometimes constrained
by others both inside and outside the organization. As a result, upper echelons face diverse challenges and
opportunities when operating in a variety of different contexts. Contextual factors at the team, organizational, industry and country level are considered not only important determinants of executive composition
but also moderating forces shaping the consequences of executive characteristics for firm strategy and performance. In addition, the extent to which top managers matter and exert an influence on their firms differ
with national level institutional settings and there is an increased interest in the cross-national variation in
executive effects.
This special issue aims to advance our theoretical and empirical understanding of the interplay between top
management teams and different layers of context as well as the dynamic interactions between the contexts
and firm strategies (such as international and business strategies). We encourage in particular new theoretical and empirical approaches that introduce a more European perspective. At the same time, we welcome
papers from authors from all over the world. We invite submissions that discuss implications for international management in Europe and beyond. The following list is indicative of the types of contributions which
may be appropriate. However it is not intended to be exhaustive and rather is illustrative:
Subject Coverage
•

Literature reviews and state-of-the-art papers, which will encourage the debate about the role of context in top management team research and discuss theoretical and empirical challenges for future TMT
research.

•

Conceptual papers focusing on the special theme “Top Management Teams & Business Strategy: Contextualizing TMTs”. We particularly welcome papers that use an interdisciplinary approach and combine
different theoretical perspectives to explain the impact of contextual factors on the antecedents and
consequences of TMT strategic behavior.
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•

Empirical papers contextualizing different TMT research topics, such as: the role of social, organizational, national, global and environmental contexts on TMT motivational and cognitive bases; TMT dynamics and behavior; interactions and power relations between TMT and other stakeholders; executive
compensation, turnover and succession; among others.

Notes for Authors: Submitted papers should not have been previously published nor be currently under
consideration for publication elsewhere. All papers are refereed through a peer review process. A guide
for authors, sample copies and other relevant information for submitting papers are available on the Author
Guidelines page (http://www.inderscience.com/mapper.php?id=31).
Important Dates:
Final paper submission deadline: July 31, 2011
Publication release: January 2013
Editors and Notes: You may send one copy in the form of an MS Word file attached to an e-mail (details
in Author Guidelines) to: Sabina Nielsen, Copenhagen Business School, Department of International Economics and Management, Porcelanshaven 24a, 2000 Frederiksberg, Denmark, Tel. +4538152524, Email:
sta.int@cbs.dk
With an email copy only to: EJIM Editorial Team, Email: editors@ejim-global.org
And, IEL Editorial Office, Email: ejim@inderscience.com
Please include in your submission the title of the Special Issue, the title of the Journal and the name of the
Guest Editors.
The following supporting workshop will be associated with this special Special Issue:
2011 Workshop on “Top Management Teams & Business Strategy: Contextualizing TMTs”, Istanbul, 31
March – 1 April, 2011.
*****************************************************************
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International Journal of Project Organisation and Management
Special issue on
Fuzzy Projects: Conceptual and Empirical Developments on the Management of Atypical Projects

Submission Deadline: 30 September, 2011
Guest Editor:
François Chiocchio, Université de Montréal
As the world moves towards a Web 2.0 connected universe, the value of information and knowledge is
growing, and the pace and complexity of work is increasing. Changes are deep and wide. Manufacturing is
moving from mass production to mass specialization. The construction industry is growing to include sustainable development. The military is fighting lethal-yet intangible-enemies embodied in radical ideas. The
service industry is adapting to concurrently satisfying multiple entities-individuals, groups, organizations,
governments. Non-for-profit and non-governmental organizations are innovating in effectiveness and competing as any other organization. Organizations used to deliver projects to external customers or within to
their internal clients must now engage in inter-organizational collaborations that pierce through boundaries,
affect each others’ operations, and thus change the nature of provider-customer relationships. For large
organizations, “small” is the new “big” as they are moving from rigid structures and processes to flexible
arrays of interdependent self-managed teams. For small organizations, “big” is the new “small” as they are
structuring to accommodate instantaneous global operations and competition. Together, these forces are
contributing to projectizing the organization and management of work in ways far beyond the traditional
views current bodies of knowledge, theories and practices were meant to support. In essence, we are witnessing the emergence of “fuzzy projects”.
We think of fuzzy projects as atypical projects that blur the lines of conventional wisdom drawn from a traditional view of project management. At one end of the continuum, fuzzy projects are light, flexible, boundaryless endeavors performed by seasoned, certified, and experienced project teams that are consciously
tackling big and strategic projects in radically different ways. At the other end of the continuum, fuzzy projects are small endeavors that represent workers’ natural inclination to organize and manage their work as
a project, unaware of project management theories, practices of bodies of knowledge.
In this special edition, we seek to encourage scholars and advanced practitioners to challenge doctrinal perspectives on project management, identify gaps between textbook descriptions of typical projects and the
vast array of fuzzy/atypical projects, and provide conceptual models, dynamic theories, and empirical evidence in support of project effectiveness in an ever expanding and diversified projectized world.
Suitable topics for papers include but are not limited addressing the following issues:
•

Given that by definition projects involve temporariness, and newness of outcome and process, what are
the conceptual or practical distinctions between routinized delivery of similar projects (i.e., through
PMOs) and projectizing ongoing operations (e.g., “every customer walking in the store is a project”)?

•

To what extent do these hybrid forms of management help or hinder innovativeness, productivity, employee well-being, and team effectiveness?
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•

How can organizations adapt work structures, policies, and jobs so that workers can successfully engage in a mix of “regular” ongoing work and “special” projects?

•

What traditional knowledge, theories, or practices are effective / ineffective to understand fuzzy/atypical
projects? Why?

•

What new knowledge, theories, or practices are necessary to understand fuzzy/atypical projects? Why?

•

Are success factors of fuzzy/atypical projects similar to typical projects? Why?

•

What role does tacit knowledge, common sense, and intuition play in managing fuzzy/atypical projects?

•

What is the least amount of project management knowledge required to manage fuzzy/atypical projects
successfully?

•

What explains the successes and failures of fuzzy/atypical projects?

For submission guidelines go to www.inderscience.com/browse/callpaper.php?callID=1419
François Chiocchio, PhD, PMP, CHRP.
Director / Teamwork and Complex Collaborations Research Group
Guest Editor / Int. J. of Project Org. Mgmt
Researcher / Project Management Research Chair
Email: f.chiocchio@umontreal.ca
Web: http://www.mapageweb.umontreal.ca/chiocchf/
Tel: +514.343.6498
************************************************************
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For the 10th Annual Colloquium of
EABIS – The Academy of Business in Society
A New Era of Development: The Changing Role & Responsibilities of Business in Developing
Countries
26-28 OCTOBER 2011

Deadline for submission: 20th May 2011
The EABIS Annual Colloquium is an international forum that brings together senior figures from industry, academia, policy-making and civil society. Its perennial focus is to identify new business-relevant, interdisciplinary knowledge and learning priorities within key dimensions of the global debate on the changing
role of business in society.
EABIS – The Academy of Business in Society is a unique global alliance of companies, business
schools and academic institutions, committed to integrating corporate responsibility and sustainability issues
into the heart of management theory and practice. Founded in 2002, EABIS has over 120 institutional members situated on all five continents, and an established reputation for collaborative thought leadership.

TYPE OF CONTRIBUTIONS
The INSEAD-EABIS Programme Committee invites the submission of extended abstracts that focus on one
or more of the following in development and/or developing countries:
Research into the role and responsibilities of business in addressing any dimension of the sustainability
and/or development agenda;
Studies of company performance and impact – economic, social & environmental;
Analysis of political / regulatory / industry frameworks, mechanisms & instruments that promote sustainable development and their implications for business;
Case studies of business innovation around sustainability issues – strategy, new products & services,
HRM & training, governance, NGO partnerships, etc.
NOTE – Academic contributions are invited from all relevant disciplines, including but not limited to:
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Political & Development Economics, Strategy, Finance, Innovation & Entrepreneurship, Political Science, Geography, International Relations, as well as the Business and Society, Corporate Responsibility and Business
Ethics fields.
CONCEPT / THEME
This year’s colloquium will focus on the changing role of business in developing countries. During the last
few years profound shifts have taken place in geopolitics and economic power. The rapid industrialisation of China, India and other emerging economies is already placing severe demands on natural
resources, while global governance bodies struggle to reach consensus on frameworks that will nurture
sustainable growth.
The rise in “south-south” trade has also challenged the hegemony of western world norms in trade and
business around transparency, governance and ethics (among others). But while more business is being
done in developing countries, there is little agreement about the responsibilities of business in development.
At the same time food, health, poverty and education issues as well as corruption and bribery in
developing countries require urgent action from governments, business (and business schools) and
NGOs. In 2000 the United Nations launched its Millennium Development Goals (MDGs), seeking to inspire collective global action around critical dimensions of social, economic and environmental progress in
the poorer countries on earth. Despite significant progress, the original objectives set for 2015 are far from
being achieved.
The response from business to these challenges will be potentially the single most important factor in determining whether a new era of development achieves the objective of sustainable and inclusive growth.
The relevance of development for business is increasingly clear. A recent report by World Bank Vice President Otaviano Canuto argues that developing countries will be engines of growth and could carry
the world economy in the future, provided they have a clear strategy. If so, there may be enormous opportunities for nimble companies to claim market leadership by helping developing countries to establish these
growth strategies. (For example, firms which integrate development concerns into their business model will
be ideally placed to secure long-term licences to operate, develop loyal new consumer bases, and
innovate in new market segments.) A different role for business in development will certainly emerge.
But what will be its parameters, objectives and responsibilities?
The key requirements for a new era need to be analyzed now, and sustainable strategies must be created.
Two unique challenges for business in developing countries are already clear:
Defining strategies and partnerships that enhance the stability and sustainability of business and market development;
Companies must innovate to deliver profitable products and services in developing countries, building on synergies in product development and fulfilment across countries, but
also accounting for national and regional differences and constraints.
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Themes that arise from this double challenge include:
Taking stock of successes and failures in development over the past 50 years
Identifying the major factors that will underpin a new era of development
Showcasing business innovation in response to critical challenges in developing countries
Shaping a new agenda for integrating development in management practice, research & education
The EABIS Annual Colloquium will address these new and old challenges with an interdisciplinary approach
(social sciences, economics, applied sciences & technology). It will be the place for knowledge exchange,
setting a new agenda in business innovation, research and education, and opening the field of CR and sustainability to development issues and perspectives from developing countries.
HOW TO SUBMIT: Regardless of whether inputs come from scholars, business managers or executives,
policy makers, consultants or civil activists, each submission should bring new insights about the role of
business in developing countries.
In line with EABIS’ unique model, we strongly encourage JOINT PRESENTATIONS of collaborative work between companies and research institutions. Academic submissions, more specifically, will be evaluated for quality relative to standard academic criteria: original work that is theoretically
and/or empirically well-grounded and potentially contributes new insight on the theory and practice of business and development.
Schedule
Invitations to presenters:
Presenters confirm participation by:

FRIDAY 25TH JUNE
FRIDAY 16TH JULY

NOTE – A Call for Papers for a Special Issue of Corporate Governance: The International Journal for Business in
Society will be launched at the Colloquium (with a provisonal deadline for full papers on 16 January 2012).

All contributions will be reviewed by a multi-stakeholder committee. Those who submit successful proposals will then be invited to prepare a presentation for the Colloquium.
For questions regarding the submission process, please contact ISIC.COORDINATORS@insead.edu
We look forward to receiving your inputs and to welcoming you to Fontainebleau this October.

Prof. Luk van Wassenhove
Conference Chair, INSEAD

Simon Pickard
Director General, EABIS

On behalf of the 10th Annual Colloquium Programme Committee
************************************************
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We welcome panel proposals that contribute to the understanding of public management in volatile times,
explicitly addressing how practitioners, policy-makers and/or academics can engage with the challenges inherent in today’s and tomorrow’s public sector environment.
Further details about the conference can be found by clicking on www.irspm2012.com
Presently, we are inviting you to submit a panel proposal. Panel chairs and co-chairs should be from different countries if possible and will be responsible for developing their panel topic, rules of engagement and
evaluating submitted abstracts in accordance with the conference deadlines. Chairs will take responsibility
for running the panels during the conference and for communicating with participants before, during (and
after) the conference in relation to panel specific agendas and plans. Once accepted, we will be publicizing
all the Panels as part of the conference call for papers but please free to use your own networks to publicize your own panels. Please submit it to irspm2012@uniroma2.it no later than 31st May 2011, quoting
"panel proposal" in the subject line and according to the following format:
•

The title

•

Your name, institution, email address

•

Four key words that capture the panel’s essence

A short description of the proposed panel
Please use the attached Panel Proposal template for submitting your proposal that you can also download
from the conference website (www.irspm2012.com/doc/Panel_Proposal.doc). Note that panel proposals
must be in English.
We look forward to receiving your panel proposals and if you are interested in learning more about the
objectives of IRSPM overall, please visit www.irspm.net
We hope to welcome you next year in Rome.
Denita Cepiku & Marco Meneguzzo
Conference Chairs IRSPM XVI (2012)
***************************************
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